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Preface and Environmental, Social and Governance Approach
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Hengxin Technology Ltd. (the "Company", together with its subsidiaries, the "Group") is principally engaged in the research,
design, development and manufacture of telecommunications and technological products and production of radio frequency
coaxial cables for mobile communications (“RF Coaxial Cables”) and mobile communications systems exchange equipment.
The Group's operations are mainly in the People's Republic of China ("China" or the "PRC"). The main product and service lines
of the Group include: (i) RF Coaxial Cable series; (ii) telecommunications equipment and accessories ("Accessories"); (iii)
antennas ("Antennas"); (iv) digital technology (“Digital Technology™) and (v) others, such as high temperature resistant cables
and antenna testing services.
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The Group upholds the sustainable environmental, social and governance ("ESG") management approach and believes this is the
key to its continued success in the future. The Group is committed to dealing effectively and responsibly with ESG-related
matters as a core part of its business strategy.
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This ESG Report (the "Report™) summarizes the Group's ESG initiatives, plans and performance, and also demonstrates its
commitment to sustainable development.
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ESG Governance Structure
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As a responsible corporate, the Group regards its ESG commitment as part of its responsibility and is committed to incorporating
ESG considerations into its decision-making process. To achieve this goal, the Group has established an ESG governance system
consisting of three parts, including the Board of Directors (the "Board"), the ESG Working Group (the "Working Group") and
the functional departments.
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The following is the Group's ESG governance structure:
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The Board has overall responsibility for the Group's ESG strategy and reporting, and oversees and manages ESG-related matters.
The Board will also review and approve the Group's ESG related objectives, priorities and policies. At the same time, the Board
ensures the effectiveness of ESG risk management and internal control systems. The Board, with the assistance of the Working
Group, discusses and reviews the Group's ESG-related matters, including risks, opportunities, performance, objectives and
indicators at least annually.
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The Working Group consists of the senior management of the Group and is chaired by an executive director. The main
responsibilities of the Working Group include analyzing ESG data; monitoring and evaluating the Group's performance in ESG;
ensuring that the Group complies with relevant laws and regulations; identifying and prioritizing the Group's ESG issues; and
assisting in the preparation of ESG reports. The Working Group regularly schedules meetings to discuss and review ESG-related
issues, including but not limited to the effectiveness of current policies and procedures, ESG performance, ESG-related risks and
opportunities, and the Group's strategies and goals in terms of sustainable development. The Working Group will also report to
the Board at least annually to assist the Board in fulfilling its oversight responsibilities.
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The functional departments implement policies related to sustainable development and assist in the collection of data.

HEEE
Reporting Scope
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The reporting scope is determined by the Group in accordance with the principle of materiality, taking into account the
corresponding materiality of the entity to the Group's business and operations and its impact on sustainable development. This
Report mainly covers the three principal operating subsidiaries of the Group: Jiangsu Hengxin Technology Co., Ltd. ("Jiangsu
Hengxin™), Jiangsu Hengxin Wireless Technology Co., Ltd. and Jiangsu Hengxin Zhonglian Communications Technology Co.,
Ltd., as well as Nanjing Zhangyu Information Technology Co., Ltd. (“Nanjing Zhangyu”) and Shanghai Zhangyu Information
Technology Co., Ltd. (“Shanghai Zhangyu™), which were newly acquired during the year ended 31 December 2022 (the
“Reporting Period” or “2022”). Unless otherwise specified, the Group obtains ESG key performance indicators ("KPIs") through
the Group's operational control mechanism. After the Group's data collection system becomes more mature and the sustainability
work is deepened, the Group will continue to expand the scope of disclosure in the future.
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This Report details the ESG activities carried out, challenges encountered and measures that the Group has taken during the
Reporting Period.
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This Report is prepared in accordance with the Environmental, Social and Governance Reporting Guide ("ESG Reporting
Guide™) in Appendix 27 to the Rules (the “Listing Rules”) Governing the Listing of Securities on the Main Board of The Stock
Exchange of Hong Kong Limited (the "Stock Exchange").
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Information on the Group's corporate governance and practices has been published in the Corporate Governance Report section
of the 2022 Annual Report.
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During the Reporting Period, the Group confirmed that it has established appropriate and effective management policies and
monitoring systems for ESG matters, and confirmed that the disclosed content meets the requirements of the ESG Reporting
Guide. Information on the Group's ESG governance structure is set out in the section headed "ESG Governance Structure™ of
this Report.
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The content of this Report follows the reporting principles of the ESG Reporting Guide.
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Materiality: The Group has identified material issues through materiality assessment during the Reporting Period, and made the
identified material issues the focus of the ESG report. The materiality of the issues has been reviewed and confirmed by the
Board and the Working Group. For further details, please refer to the sections "Stakeholder Engagement” and "Materiality
Assessment".
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Quantitative: This Report has been prepared in accordance with the ESG Reporting Guide and discloses KPIs in a quantitative
manner. Information on the criteria, methodologies, assumptions and/or calculation references used for the KPIs and sources of
key conversion factors are appropriately set out.
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Consistency: Unless otherwise stated, this Report has been prepared in the same way as the previous year, i.e., the year ended
31 December 2021 (“2021”) for comparison purposes. If there is any change in the scope of disclosure and calculation method,
which may affect the comparison with previous reports, the Group will explain the corresponding data. The Group has expanded
the reporting scope for this year to cover the newly acquired Nanjing Zhangyu and Shanghai Zhangyu.
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Chairman's Message
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Dear Stakeholders:
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Hello everyone, on behalf of the Board, | am pleased to present this Report to summarize the Group's ESG measures, plans and
performance during the Reporting Period, and to demonstrate its commitment to sustainable development. This Report has passed
the internal review procedures of the Group and has been approved by the Board.
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The Group has been committed to providing high-quality mobile communication products to China and the international market
in mainland Asia, including providing services to major telecommunications operators in China (such as China Unicom, China
Mobile, China Telecom) and major telecommunications equipment manufacturers; and developing sales business to
telecommunication operators around the world. The Group continued to improve the sales structure to enhance and increase the
5G antennas and leaky cable business in line with the development direction of industrial upgrading. Meanwhile, through the
newly acquired companies of Nanjing Zhangyu and Shanghai Zhangyu, the Group has proactively developed two new business
areas of digital technology security and integrated circuit supply chain services.
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At the same time, the Group believes that integrating the concept of sustainable development into corporate operations will help
the Group to enhance its long-term value and drive its future development. Therefore, the Group has prepared the ESG Policy,
and strives to develop a sound governance structure and incorporate ESG considerations into its decision-making process. The
Group adopts an effective ESG governance structure and the Board has ultimate responsibility for the Group's ESG strategy,
management, performance and reporting. To strengthen sustainable development governance practices, the Group has also
established a Working Group to assist the Board in overseeing the Group's ESG matters. For the ESG governance structure of
the Group, please refer to the section headed "ESG Governance Structure™ in this Report.
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The Group also communicates with different stakeholders and conducts materiality assessments to gain an in-depth
understanding of the stakeholders' expectations for the sustainable development of the Group. Information on the communication
channels of stakeholders and the materiality assessments conducted by the Group are respectively set out in "Stakeholder
Engagement"” and "Materiality Assessment™ sections. In the future, the Group will continue to maintain close communication
with stakeholders, and formulate relevant sustainable development policies and measures with reference to their opinions, so as
to enhance the Group's ESG performance.
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The Group actively responds to environmental policies such as carbon neutrality, energy conservation and waste reduction, and
promotes sustainable development of enterprises. The Group believes that setting ESG-related targets can enhance the Group's
commitment to corporate social responsibility and allow the Group's stakeholders to better understand the Group's ESG
performance. Accordingly, the Group has set targets for issues that are material to the Group, including greenhouse gas ("GHG")
emissions, waste management, energy management and water management. The Board will regularly review the progress of
relevant targets through the Working Group and ensure that the Group has sufficient measures and resources to achieve the set
targets.
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Finally, on behalf of the Board and the management team, | would like to express my heartfelt thanks to our esteemed
stakeholders for unremitting support and valuable contributions to the development of the Group. In the future, the Group will
continue to enhance its governance and transparency, provide quality services and will focus on the efficient use of resources to
fulfill corporate social responsibility and achieve a sustainable future.

R
Cui Wei
FE

Chairman
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21 March 2023
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The Group welcomes comments and suggestions from stakeholders. You can provide valuable comments on this Report or its
performance in sustainability by sending an email to Ifl@hengxin.com.
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Stakeholder Engagement
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The Group values the feedback and participation of different stakeholders on business and ESG aspects. In order to understand
and actively respond to the key concerns of various stakeholders, the Group has been maintaining close communication with
various stakeholders, including investors and shareholders, customers, suppliers and business partners, employees, governments
and regulatory agencies, and society, non-governmental organization ("NGOs") and the media. By understanding the
expectations of its stakeholders and adopting a variety of engagement methods and communication channels, the Group is able
to balance differing views and interests of all parties, so as to determine a long-term and sustainable development direction for
the Group and the community.
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The Group’s communication channels with stakeholders and the stakeholders’ expectations for the Group are as follows:
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Stakeholders Communication channels Expectations

B R ® AR AT R E K AR R & ® ETAHBRARAIAR
Investors and Annual general meeting and other Comply with relevant laws and regulations
shareholders shareholder meetings o \E|EIEHIE

® s Corporate governance system

Financial reports ® JE\[mE
® N\ R Risk management

Announcements and circulars
® \EIHEH K ETEM

Company website and email

E9S ® XU E AR R R ® LS5 B EIRE
Customers Customer satisfaction survey and Customer information and privacy protection
opinion form ® HSFHHBEAERALEM
® XS HRIGENGR Comply with relevant laws and regulations

Customer service hotline
® NEIHH
Company website

BLIER SR o (LEm IS E T E R o (E(EE
Suppliers and business Supplier on-site audit management Corporate reputation
partners system ® [\PERS
® (IS R S EE) Fair competition
Supplier management meetings and | ® Ei/\E|(REF BT R4
events Maintain good relationship with the Company
® E I ® EpiEE
Email Stable demand
® SIFFRK
Pay in time
BE ® EEERME ® B AIfEF]
Employees Employee opinion survey Compensation and benefits
® EEFEERIVEE (Fi% - BR | @ BEEREER
H|E) Career development and training
Channels for employees to express | ® = T{#FHI4 4
opinions (forms, suggestion box, etc.) Employee health and safety
® EHAM TAFRIAEIZ ® 5T L
Regular performance evaluation Labour rights
® S TUEBIMIbE & ® k(L

Staff events and seminars Company culture
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® NELAELE I T B

Intranet and email

BURT B B A
Governments
regulatory agencies

and

o EHITIFEH
Regular meetings
® FithE L
On-site inspection
® EHE(E TimE]
Written or electronic communications

® (RGN
Pay taxes in accordance with the law
® RHEEY
Business ethics
® HSTHHBHARALEMN
Comply with relevant laws and regulations
© LB AR SORE

Promote economic development and employment

&~ JEBUR RS S
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Society, NGOs and the
media

® [t EEH)
Community activities

® DT - Mg KEaHE
ESG reports

® (tlEmSH
Community involvement
® IREIRE
Environmental protection
® HTAHBRARAIEAR
Comply with relevant laws and regulations
® (S A
Information transparency
® LT atE
Economic development
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Materiality Assessment
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The Group identifies and assesses ESG issues that may affect the Group's business and its various stakeholders through
materiality assessment, in order to formulate its sustainable development strategy, set goals and determine the focus areas of ESG
reports. The materiality assessment also enables the Group to analyze business risks and opportunities to support the sustainable
development of its business.
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In order to understand the opinions and expectations of stakeholders on the Group's ESG performance better, the Group adopts a
systematic approach to conduct annual materiality assessments. With reference to business development strategies and industry
practices, the Group's management and the Working Group have identified and confirmed a list of material ESG issues. The
Group compiled a questionnaire based on the checklist and invited stakeholders related to the Group to rank the importance of
various ESG issues. The Group has analyzed and ranked important topics based on the survey results, and created its material
issues matrix. The identified material issues and stakeholder concerns have been reviewed and confirmed by the Board and the
management, and disclosed in this Report.
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Materiality Matrix
2 .
© Use of Packaging
2] Materials
Q)
Lél @
= Anti—Discriminatior.\ and Corporate Social
Z Equal Opportunity Responsibility Intellectual Property Employee Health
% Rights and Safety
S o © ©
z2 ® Employee Salary and ®
LUJ)J) Whistleblowing o Benefits
<C Mechanism Product Safety
E{Q Q@
0 Prevent Child Labor and o | Wastewater Management |
a Forced Labor
% Anti-corruption @ | Supplier Quality Review |
& @ e ®
< Employee Development °
% and Training | Risk Management and Internal Control |
% ®
Eﬂ) Energy Management ) | Waste Management | e
Z ® ®
g — Anti-Money Laundering and
= Water Resource | Exhaust Gas Emissions | Counter-Terrorism Financing
=z Management
[
o
d Mitigation and Adaptation
% to Climate Change
A |@
IMPACT ON THE GROUP'S SUSTAINABLE DEVELOPEMENT
A R

ENVIRONMENTAL

Al. HERZ¥) Emissions
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The Group firmly believes that a sustainable industrial ecology is inseparable from environmental conservation. Therefore, the
Group is committed to environmental protection by minimizing the environmental impact of its current business activities, as
well as supports natural and environmental protection programs, and has been in strict compliance with environmental laws,
regulations and policies of the government. Meanwhile, Jiangsu Hengxin, a major operating subsidiary of the Group, has
consistently passed the certification of 1S014001:2004 environmental management system since 2007. The Group regularly
tracks the latest national and regional environmental protection laws and regulations, and uses this as a basis to focus on measures
to strengthen environmental protection, so as to comply with relevant laws and regulations of the local government and
implement environmental policies.
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During the Reporting Period, the Group was not aware of any major non-compliance with any laws and regulations caused by
business operations, including but not limited to the Environmental Protection Law of the People's Republic of China, The
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Cleaner Production Promotion Law of the People's Republic of China, The Water Pollution Prevention and Control Law of the
People's Republic of China, the Law of the People's Republic of China on the Prevention and Control of Solid Waste Pollution
and the Air Pollution Prevention and Control Law of the People's Republic of China, and other relevant laws and regulations,
and will continue to strictly comply with relevant laws and regulations, and continue to implement effective measures to prevent
and treat wastewater and waste.
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Exhaust Gas Emissions
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In the course of the Group's business operations, exhaust gas emissions are mainly derived from gasoline consumed by
transportation, which mainly includes nitrogen oxides, sulfur oxides and particulate matter. In response to the above-mentioned
exhaust gas emissions, the Group has signed a "Transportation Agreement™ with the transportation companies to control and
manage the operation and equipment of the Group's vehicles and transportation companies' vehicles for logistics, so as to reduce
the exhaust gas emissions of vehicles. The Group has also actively adopted the following emission reduction measures, focusing
on reducing exhaust gas emissions from the use of its own vehicles:

o AREEEHEH AL
All vehicles of the Group must use unleaded gasoline;

o HWAEBEEETHARE  DIAROEEEAREEFE - 1M iR S B RHERL
Carry out monthly maintenance on the vehicles of the Group to effectively reduce fuel consumption, thereby reducing
carbon emissions and exhaust gas emissions;

o REEEEREEERDON - MR TE o IR R HRAERIURERE
Procure regular diesel and gasoline for vehicles, and conduct annual inspections to ensure that vehicles meet relevant
emission standards;

s EBREEHENMEGRFEFRET UM ERE K
Reduce the number of business trips through electronic communication methods such as video conferences and WeChat
conferences; and

o TEMREREUR/VEE REEIE N - MBS T AT S TRE RSP, —HihER -
Actively take measures to reduce exhaust gas emissions. The relevant measures have been explained in the section "GHG
Emissions™ in this aspect.
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During the Reporting Period, the Group's exhaust gas emissions performance is as follows:
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Dge of Exhaust Gas /U\nit 2022 2021

ﬁigze?oiil:eosxg NOx) kifggim 15.75 20.88
E=| I

gﬁigﬁj ?xfdigxgsox) kiggim 0.39 0.47

Fig o2 HE o

E;ﬁfize inpa':{cle)r (PM) kili;gim 116 1.54
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GHG Emissions
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The Group's GHG emissions are mainly derived from refrigerants, fuel used in transportation and natural gas used for cooking
(Scope 1), indirect GHG emissions from purchased electricity (Scope 2) and paper generated in the business (Scope 3). In order
to reduce the Group's carbon footprint, the Group has set a target in 2021 to gradually reduce the GHG emissions intensity over
the next five years, using the year ended 31 December 2020 (“2020”) as the baseline year. In order to achieve the emission
reduction target, the Group implements an efficiency plan in the production process to improve energy efficiency and reduce
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energy consumption. For details of the efficiency plan, please refer to the "Energy Management™ section under Aspect A2. The
Group has also planted trees to absorb GHG from the atmosphere, in order to offset and reduce its total GHG emissions.

FREf s BN - AEBEENR = RS E R R - F e E E Y 6.92 Wi S bhkE B T4y 44.22%F
T FEEEELY 3.86 W S LikE R - JREE T T EERILY 8.09 M S Lk EE RV T4y 52.20% - [NIHEALE
B S R AR TR RO = RASHEICE B B AR « HT R 2R A2 A AR EA AV REEE I - DL R 28 RHE
BRI TR -

During the Reporting Period, the Group's total GHG emissions intensity decreased by about 44.22% from approximately 6.92
tCOze per million revenue in 2021 to approximately 3.86 tCO.e per million revenue in 2022, and decreased by about 52.29%
from approximately 8.09 tCO-e per million revenue in 2020, thus the Group is on track to achieve its goal of gradually reducing
greenhouse gas emission intensity. The decrease was mainly attributable to the Group's effective emission reduction measures
and employees' increased awareness of emission reduction.

R diiE > ASEERYR = R AGDRBER IR A T

During the Reporting Period, the Group's GHG emissions performance is as follows:

fEEE Efir S BT
Indicator? Unit 2022 2021
#ilE— — HROR=RAEHE

Scope 1 - Direct GHG emissions

] gl
Refrigerant WE — LR E =

o TN tCOze 288.64 280.10
Fuel consumed for transportation

& EEMHHIRAR
Natural gas for cooking

HE— — HROR = RS @

Scope 1 - Direct GHG reduction Wi — E LR E 2

o HUMEMMBIA tCOze (6.12) (5:34)
Additional trees planted

HE . — AR = RASHE @

Scope 2 - Energy indirect GHG emissions i — S LhRE =

o  LEEH {COe 7,565.06 10,956.88
Purchased electricity

#ilE = — HAth AR = RASHRT

Scope 3 - Other indirect GHG emissions i bk E = 17.90 15.56

& EEIIMHIHEAELR tCOze ' '
Paper waste disposed at landfills

MERAEHRER (#EE— - _Rk=) LU

Total GHG emissions (Scopes 1, 2 and 3) tCO2e 7,865.48 11,247.20

W — SR E &
B SR R /B 3.86 6.92
Total GHG emissions intensity tCO2¢e/million ' '
revenue’?
it -
Remark(s):

l. CHE AR 517 —F (L 25 » 20065 R IR &R R (IR O fF i 2 L E & P50 (o

FRIEEAEE  EFEET IR TR (WEHREE ~ 1B R EEHKE —NI#F = - TR RS
FELERTST]) ~ PHEN IR REZREFA T (R HAF 2023—2025 £ 81 T4 11 H50m = A AR I A & E AR LI F
HI#EH1) -+ LUK 2014 TE LR AR L2 725 5 E(\PCC) 2 71 La i ER Z(ARS) /Y (£ EKEE(LEREH) -
GHG emissions data is presented in terms of carbon dioxide equivalent, with reference to including but not limited to "The Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standards" published by the World Resources Institute and the World Business
Council for Sustainable Development, "How to Prepare Environmental, Social and Governance Reports - Appendix I1: Guidelines for
Reporting Environmental Key Performance Indicators" issued by the Stock Exchange, the “Notice on the Management of Enterprise
Greenhouse Gas Emissions Reporting by Power Generation Industry for 2023-2025" ( (/5547 2023—2025 F& B /74P 0 =
AR A & A R T./Fr7#5477) ) published by the Ministry of Ecology and Environment of the PRC, and the fifth assessment of
the Intergovernmental Panel on Climate Change (IPCC) in 2014 Report (AR5).
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2 PREREHE o REENTHERAZ T A B 2,039.6 FETT (—FE D —FHTEAZI A R 16258 FHT) o HRFEHETR
R BEEIE
During the Reporting Period, the total revenue of the Group was approximately RMB2,039.6 million (the total revenue in 2021 was
approximately RMB1,625.8 million). The relevant data is used to calculate other intensity data.

EKEH

Wastewater Management

AREBRREKHER E2Z AR5 5K » R afEERERK « FYEEIARE - AREEYRSE =) B AR B EEMEAM 5K
BRIRHIE THEARVERERRR - W1 C5YFrdzdiEe) -~ $5KEHEETER - AR ERE

The Group's wastewater emission is mainly domestic sewage, including clean water. During the operation period, the Group has
formulated relevant operating procedures for third-party units' operations in the Group and other sewage treatment, such as
"Pollutant Discharge Control Procedures", to manage and control sewage treatment. Specific measures include:

o BTSRRI MR
Use non-phosphorus detergents for the canteens;
o USKHERINESEIEAE o RIS AKHERL
Filters are installed in waste water discharge ports to reduce sewage discharge;
o BEINZEE TR - MR bR o RSt E BRI IRt BE T R E K
Grease trap, fume purification and other equipment have been installed in the canteens, while a qualified third party is
commissioned to clean up the equipment regularly; and
o JRUKFE ~ oM - PRz S R RS -

Refrigerators, freezers and central air-conditioners all employ fluorine-free equipment.

AT ERVE B TR SR B T - AEEN G aeA B L R B AR TR 5K BRI o BRI A BT R 1
HYERER - ANEEFEEZREUBIL A IR T RO - IR RIS ARSI KIS - 1S BIR - AEETI KPR
BRFKE - AR DFKHHE T RFEKEED A2 gHt TKEREM | —HiERH -

All these control measures are implemented throughout the manufacturing plant, and the Group has also installed special
purification equipment to treat domestic sewage. The Group entrusts an independent third-party organization to monitor the
internal and surrounding environment of the factory area every year, and has also formulated relevant water-saving measures.
During the Reporting Period, the Group's wastewater discharge was water consumption, and the specific measures to reduce
water consumption and the water consumption in total have been explained in the "Water Resources Management" section under
Aspect A2.

Y EE

Waste Management

AEEETEYEMHFEA] - WEJINZEEH KR BRI EE) P RRE AR REEY) - (e D SRS FTE A 2 & -

REE AR E ARV ER ROE AR - WAE B AR EEAISE RS 1AL el BE B IR - (e TR E ey 05 =i
FOMRRE KR AR - ARERR T B AR RS R T 2URV BE Y - TR ) B T T
FEROREAVEZM: - WL - AEER ZE - —-FUsTILBE - FEEHE 20 —(EERIRHEESE) - DURE 8 TRV
e - DU - AEEN B T ARG BB IR E o SRENIR O ERSCIT R - ARl E
Yo OReESR IR - Rk T BALHAR - RARAEEGEEERTREEIDD > DIEE B THVERRE -

The Group adheres to the principles of waste management and is committed to the rational management and disposal of waste
generated from business activities in order to reduce the impact of waste on the environment. The Group strictly abides by
relevant environmental protection laws and regulations, identifies the source of waste in daily production and business processes,
and reduces and eliminates waste through project control. In addition to reducing waste through production methods such as
improving the utilization rate of raw materials, the Group also understands the importance of instilling sustainable development
and environmental awareness among its employees. Therefore, the Group has set a target in 2021 to carry out at least one
environmental protection promotion activity every year to raise employees' awareness of waste reduction in order to achieve
waste reduction at the source. To celebrate and mark Earth Day in 2022, the Group made efforts in advocating garbage sorting
and civilized behavior, no littering and protecting the green environment, and achieved the above target. In the future, the Group
will continue to carry out environmental protection promotion activities every year to improve employees’ awareness of
environmental protection.

BEAh - AEEH E BB ER REEYIERE - DURSMA B AL A A S E SR BT T AHRRAERIRUE - a0 (SRS Y]
HIRE) K CoAVPEBEERIRT) - AEEEEREEY K —REEYRZ IS E T BRHFE Ut e T
G ERHIIERE - AERETR A2t LAY h 0 et S i 1 e PR B BREE MEAT B > DA LS
VR TR A% o
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In addition, the Group has implemented relevant control regulations, such as the Solid Waste Control System and Pollutant
Emission Control Procedures, for the waste disposal of its own operations and the operations of outsourced units in the Company.
The Group specifies a storage location for dangerous waste and general waste by category, sorts them out centrally, and then
transfers them to a qualified institution for disposal. The Group also commissions an independent third-party organization to
monitor the internal and surrounding environment of the factory site every year to optimize its waste treatment and control.

BEREY

Hazardous Waste

AEBENAZFEEVHINEZEE AR E GRS - Bofh UK A R T ARSIV ~ BEl - BRI KB R
i - AEREVIEHERTAG UL - HETFIGREEYER - HETREA GERIINIERETSR — R
H o DU R ARSI RS AR VA S YR AR I

The Group's hazardous waste mainly includes waste activated carbon, waste oil, waste ink and waste oil rags, which are generated
during the manufacturing process of RF Coaxial Cables, Accessories and Antennas. Hazardous wastes are collected by the staff
on duty, placed in the hazardous waste collection location, and then collectively handed over to qualified outsourcing
organizations for unified treatment. The following are the relevant measures taken by the Group to reduce hazardous waste
during the Reporting Period:

o HRPRE(E RS AR R (i FEZA 8 DUB D R OTAE R RS e AT IEER (E A
Change the original cooling oil used for machine tools to dry paint to reduce the generation of waste oil, and the used dry
paint are recycled.
o RUVBEERIRLARE AR E RO 0 K
Reduce liquid leakage to avoid waste oil rags; and
o EMEmEEMERZE WY I AR TR VR EE -
Choose high-quality activated carbon products to increase the use time and reduce the amount of waste.

RSB - AEENA T REY RS R T EE E Y 0.003 ML 66.67% % " F " " H EIWmLY
0.005 g o HIGNHY FHFAZHN SR ER B Bl EREYIFEN S - 1 HAEHERRRER —E
AT EEDEHE - TS - A EREYINEREE AT - A FREEYRIEWCEEL) 10.82 M - HEEGAEE
#7100% -

During the Reporting Period, the Group's intensity of hazardous waste increased by about 66.67% from approximately 0.003
tonnes per million revenue in 2021 to approximately 0.005 tonnes per million revenue in 2022. The increase was mainly
attributable to the increased production of high-temperature wires, which led to an increase in hazardous waste as well as an
increase in scrap as a result of the comprehensive cleaning and upgrading of the environmentally friendly equipment in the
production workshops in 2022. The recycling volume of hazardous waste reached approximately 10.82 tonnes, accounting for
about 100% of the overall production volume.

P i > AEEREEA EEEYEERRIM T

During the Reporting Period, the performance of the Group's major hazardous waste disposal volume is summarized as follows:

BHEBREYEE Bfir B CHE B
Types of hazardous waste Unit 2022 2021
JE&H I
Waste oil tonnes 6.38 1.89
BEHHAAf e 0.21 0.01
Waste oil rags tonnes

& MR I
Waste activated carbon tonnes 4.01 2.62
JE& 25 L7}
Waste ink tonnes 0.22 0.14
HEREMRE -
Total amount of hazardous 10.82 4.66

tonnes

waste
HEBRIEE B/E Bl 0.005 0.003
Intensity of hazardous waste tonnes/million revenue

12
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Non-hazardous Waste

REEZGIAEES - BorEDURCRERAVELER] - RIEETY 2 E AR pE AR RV I BE 52 1 22 R BE sl ~ g de ~ VR -

PUR BEEEAAEY) » AR ATEAIR B - MEREEYIIREN T AL —EE - REEEYEL - ETIHENF
JBtRG - B iERE i ~ M RR TR o BT HA S ERIINIERE TR — R - RO AR S
HYAEAE AT AR REEEY) - SR A ) E S A s T R T e (a2 e -

As the Group is a manufacturer of RF Coaxial Cables, Accessories and Antennas, the non-hazardous wastes generated during
operation are mainly waste copper, waste aluminum, waste plastic and packaging waste, followed by household waste and food
waste. Non-hazardous wastes are collected by the staff on duty and placed in the corresponding storage locations according to
the type of waste, including scrap storage, miscellaneous storage and carpentry room, and then collectively handed over to
qualified outsourcing organizations for unified treatment. In order to reduce the waste generated during the operation of the
Group's business, the Group has strictly formulated various management measures and recycling procedures.

PR3 Ry A SR s e 2 BATET PR B A 5 B BRI U7 0% - DUSCR D HAE EE R AV A RRE T
The following are the methods used by the Group to dispose of non-hazardous waste during the Reporting Period, as well as
relevant measures to reduce production:

21354 Y]

Emissions
JREPERETHE ~ BEANRE B
ANEEES
Waste plastic film, waste
cartons and office paper

JE&Hh (75 ~
e JE R
Waste copper (bronze,
brass), waste aluminum and
waste plastic

ECIDRRD:ts

JEEAKY

Waste wooden material

A VE b R BT R
Household waste and food
waste

P - AEEEFREEY SRR _E - FFEE Y 0.20 MUEIN T4y 215%E _E U HE LY
0.63 Wi - P “ZE _EAEEIERER « B - ERORE L EEERE PR GRS I PR - SRR
G R AR AR S - AR R DURETRAEER B IAh - REES S e R EEN L fn - % 700M
RERETERHTANE 7t > REEEHIRR RERWIZED Fik  H > RIEERERIERET) ~ IREEE LTSN « B T
CUENS ARG TR IS - TR -
HVSUEEHRT ) - BRI g KRR © BR > Rt Er AR

IEHFEE > REERT

N—=

BRI A
Treatment method
R E N NS EIdd
BRI
Hand over to waste
recycling personnel for
recycling and handling

AR NS IE 195
B EH

Hand over to waste
recycling personnel for
recycling and handling

X E L al (s A
Hand over to local farmers
for recycling

LN ERSE =TT AR
A FE TR

Hand over to local third-
party sanitation service
companies for disposal

BV RN

Reduction measures
B 1 IEZUHYA SO - BB B R A AR R B
FEEEFIEN
Except for official documents, double-sided printing is
used for documents circulated within the Group to the
extent possible
F R B 51 A Y AR GEAE FEAE - BUSES5 R0 P 0
Use paper that has been printed on one side to draft
documents and make notes and internal memos
I FH A 52 (8] P9 S0 S 2 i B - Rl 5 A A
D ARGRAEN
Use the Group's internal email system to deliver and
share electronic reports to reduce paper printing

eI - SRR R4
Improve the utilization rate of materials and use hot
extrusion pieces for production

HEEm B SsEET  BOOEEYHE
Improve product packaging design and reduce the
amount of packaging

SR TOLBETTE) ) BB TRDIREEY)
Organize the "Empty Plate Operation" to encourage
employees to reduce food waste

A - R R andR - BRI E IR - fidn - BRERIRIE BT - AEEN —E SR ER R AT BT

el e A R

D T » AR
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B EE RN S o T E A EREERAREN D R 2 A ATHCE - EEREYRERES
BTN - iEEREEYIHI Rl R 224 1,163.54 W - RyFepG L g 847 91.22% -

During the Reporting Period, the Group's non-hazardous waste intensity increased by approximately 215% from approximately

0.20 tonnes per million revenue in 2021 to approximately 0.63 tonnes per million revenue in 2022. This was mainly due to the
bids won by the Group in the first place in terms of comprehensive scores from major enterprise customers such as Huawei, ZTE
and Rosenberger, resulting in increased debugging and production of the sample lines of feeder and leaky cable products, as well
as a rise in production orders. In addition, the antenna products mainly involved high temperature cables and aluminum scrap.
With the significant increase in orders for 700M antennas, the frequency of antenna sample delivery and production volume have
also increased gradually. Besides, in order to enhance intelligent manufacturing capabilities and ensure timely delivery of
products and smooth operation of equipment, etc., the Group upgraded and reformed multiple production lines in 2022, mainly
including the reform and upgrading of coaxial welding, sheathing equipment and high temperature cable sheathing equipment,
which involved losses during the debugging process. Additionally, in order to improve inventory turnover and reduce stagnant
inventory, a large amount of stagnant inventory of cables, antennas and sample lines were scrapped in 2022. All of these factors
led to a significant increase in waste copper, waste aluminum and waste plastic. The increase in production of high-temperature
cables, as well as an increase in scarp as a result of the comprehensive cleaning and upgrading of environmentally friendly
equipment in the production workshops has increased non-hazardous waste disposal in 2022. The recycling volume of non-
hazardous waste reached about 1,163.54 tons, accounting for approximately 91.22% of the overall production volume.

PR ine - ASEERY X R EE R ER S R T

During the Reporting Period, the performance of the Group's major non-hazardous waste disposal volume is summarized as
follows:

=54 ST
%Ee?o% rf?fr%zardous B S —— ===
yp Unit 2022 2021

waste

e B

Waste wooden material tonnes 18.50 19.50

A TERI U7}

Household waste tonnes 98.22 21.60

SRR - BEARAE - FEAK g

Waste plastic film, waste ) 51.36 47.72
tonnes

cartons, and waste paper

FESE (B ~ =) -~ BEsa

JEEYARR 75}

Waste copper (bronze, brass), tonnes 1,123.67 37.06

waste aluminum, waste plastic

Rfes I 24.03 163.70

Food waste tonnes

/n\%}%ﬁ% ﬂ'ﬁ

Total amount of non- 1,275.58 325.58
tonnes

hazardous waste

/n\%@%%@fﬂ: ;&

Intensity of non-hazardous w .ﬁ’—%qiﬁ 0.63 0.20

waste tonnes/million revenue

A2. BEEF Use of Resources

REERELTE R SRR A HSE R & - BT ERFT AR A2 B R P LERE A - AEEE
HEHELTE IR aaﬁb JEREL ~ KER ~ PURARSREIEITRARHRUE - 25 B TEYER - DUEERE R &R
o AEEFEEENEA G L FECHE 1S014001:2004 BHHE G 25058 0% - EAIKEMFEADRIAE H
TTARE: W EHIE KB RFEAEHE R RSB LRI -

The Group integrates the concepts of resource conservation and environmental protection into its business operations, and is
committed to optimizing the use of resources in all its business and production operations. The Group prescribes specific
provisions on the conservation of electricity, raw materials, water resources and paper, educates employees to save resources,
and monitors the consumption of energy and resources. Jiangsu Hengxin, the main operating subsidiary of the Group, has passed
the audit of 1S014001:2004 environmental management system certification. It effectively monitors and manages the utilization
of and has formulated the assessment systems for the utilization rate of water, electricity and raw materials.

14
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RETRE T

Energy Management

REE TS EERHOSRENRRIE L2 A8 ] - AEETEEERAE AN E BRI RAR « BRI R E
TP - RS EEN AT RE N > AEECHEE (EEERETEEGRER) o BERREE - ERERIREREEEE - A
SEEERER R ERIVHRE - BRUSE STEETRERBVEERE - HAENEBBVERERE - AEBECETILEE > &
FFRRERD—EERRHEEEE) - LIRS B THEIREES: - AREN - " FE O R EEM IR - 2E6YE
Je o BT B HER - RARAEEEGERKEERTRRIERED) - Digs 8 THRERER -

The energy consumed by the Group in the course of its operations includes electricity, gasoline mainly used in the Group's
administrative vehicles and natural gas used for cooking. In order to reduce energy consumption and exhaust gas emissions, and
improve the sustainability of production and operation, the Group has formulated the Energy Resource Management Control
Procedure. Through the control and assessment of the use of energy and resources, the Group saves energy and resource
consumption and implements various energy saving and emission-reduction management regulations. In order to effectively
reduce energy consumption in the long run, the Group has set a goal to carry out at least one environmental protection promotion
activity every year to raise employees' awareness of energy conservation. To celebrate and mark Earth Day in 2022, the Group
made efforts in advocating resource conservation, and achieved the above target. In the future, the Group will continue to carry
out environmental protection promotion activities every year to improve employees’ awareness of environmental protection.

PHEPEIE RS - ABEENY R PES IR B RERIR T - WA R T R 22 SRR SR S DAWER S H UM
Bi5 - BURREAGHEHEE - 540 - ARBERRACENERE SRR - TR EERETN 8 T HE /S8 {E iR
JREFE 0K - & TIE T AR SEIE - SRR AE N G B 220 E N RUE - Rl DR B0 - BR
T AL B " BEREE L AT RS AN - AEEN G SR T T SRR A SAT
B REHABEAAEEERE - $HHAFEEEENRAR  AEESHICE 8 T TR - UKD RIAARE
- B E N EAE N - e B ELRE IR ESNMG DS - AEEEE T AE bR - BiRE T o BIEENAERIRER
W& > ZHHEER - EEAR R AR - HET T T YIETRERE I

Regarding electricity consumption for operation, the production equipment of the Group adopts frequency conversion control
technology, and the central air conditioner of the office building also adopts frequency conversion split control to closely monitor
and evaluate electricity consumption by collecting monthly consumption data. In addition, the Group uses advanced energy-
saving lamps for lighting and also puts forward energy-saving and emission-reduction management requirements for production
processes and employees' daily activities, such as not turning on lights when there is no one in the workplace, and stipulating the
reasonable use of air conditioners according to weather conditions. As for the gasoline used in vehicles, in addition to the
measures for vehicles described in the section "Exhaust Gas Emissions" under Aspect Al, the Group also rationally arranges
employee travel methods, such as encouraging employees to adopt public transport, and share corporate vehicles. Regarding the
natural gas used for cooking in the canteen, the Group reasonably allocates side dishes for employees' working meals to reduce
the use of natural gas. Through the implementation of the above measures, employees' awareness of energy conservation has
been enhanced. In support of the concept of "green and low-carbon, energy-saving first" and in response to the strategy of energy
conservation and carbon reduction, the Group has taken various measures to adopt the green and low-carbon production mode
and implement the following energy-saving measures:

® THEHEN AT ER N EABEG ST - PRI E BhE - FIf RS EEE
® | eased or purchased rechargeable forklifts to replace conventional diesel-engined forklifts, and adopted automatic peak
avoidance strategies to take advantage of the low tariff for charging during the valley periods;

® (EREHACHE TR EARAI 24 - B ER RS M@ BEREE BN
® Equipped with an electrical visual inspection system at the plants to monitor the electrical energy usage of each plant online
in real time;

® FREMHMZEE » REFRVFAET LN,
® Used air conditioning as needed and advocated to use air conditioning for 1 hour less every day;

® EASIEIR“E R FE AR S ARG 26°C ~ XFRFENZEFLRE A S 20°CTHVEERE 5B 2R,
®  Set the temperature level of the air-conditioning strictly in accordance with the standard of "the indoor air conditioning
temperature should not be lower than 26°C in summer and not higher than 20°C in winter";

o fm \IFUE 2 SRR - 22 SHRE R BRPARTE
® Cut off the power to the air-conditioning when no one is around and closed doors and windows when the air conditioning
is on;

o SUENEIEMEE K= UAAR  FRETT BT > R R SRR SRR AR S

® Encouraged to use stairs to/from the third floor or below and promoted the closure of some lifts during break times;
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® SHEEERSE o RHEEI - FTEMR S ICE AN BB E - DR S e M RS E
® Placed electric appliance and equipment in a reasonable manner and place photocopiers, printers and other equipment in
locations conducive to heat dissipation to improve operational efficiency and reduce electricity consumption;

o NUHEERITAMIGATAVIRET Ry LED BUERE - WAESE ARG TRIE
® Changed the lighting in public areas such as corridors to LED sensor lights, and switched off lights when no one is around,;

®  NIRANGRIE R ERIE
®  Switched on lights as needed during office hours;

® I TRRIEREEH e SIEHE R (K22 LED HigefSsi/Ers ) - B REROHIHE 20 - EERIRINEHIE
M

® Promoted the use of high-efficiency lighting appliances (low-power LED energy-saving lights or sensor lights) in plants,
made full use of natural light in the daytime and minimize the use of lighting lamps;

® I (E RN a0 ek NE EREE AR o s AR A P AR R
® Used the monorail crane for the copper strip in the workshop, which can directly enter the workshop without forklift, and
transported the copper strip used for production by the rail crane; and

® FRETESHMHAEZEERH - PRI IEIRE S R B - DIRTTHEIRE SR -
® Phased out obsolete and high energy consumption air compressors and procured new energy efficient air compressors to
improve energy efficiency.

RS IR - AEEIEEUSHEERER B e EEmYY 8.82 JKERFED T4 2381%E T " "FFH
EERY 6.72 JREUR - HN Ay E SR N R A E A I ERE Tt - R B BTSRRI Batnvies -

During the Reporting Period, the Group's total energy consumption intensity decreased by approximately 23.81% from
approximately 8.82 MWh per million revenue in 2021 to approximately 6.72 MWh per million revenue in 2022. The decrease
was mainly attributable to the Group's effective energy saving measures and employees' increased awareness of energy saving.

P I > AEERIRETRUE R T

During the Reporting Period, the Group's energy consumption performance is summarized as follows:

FETREIH EEfir t = -
Energy types Unit 2022 2021
EERETRMRE

Direct energy consumption

R FE 9 —

Gasoline consumed by the MWH 256.62 310.59
vehicles

RTEEBHIRAR JKECHF

Natural gas for cooking MWh 183.70 195.54
ERAETUNFER \

Total direct energy J '\E/Ilvivﬂf 440.32 506.13
consumption

I FERETRUMFE

Indirect energy consumption

fEEHES) JK LR

Purchased electricity MWh 13,265.05 13,832.70
FERE UM FER R JRBLRF

Total indirect energy MWh 13,265.05 13,832.70
consumption

FERUHFERE JRBLRF

Total energy consumption MWh 13,705.37 14,338.83
FERUNF R ERE . "

Total energy consumption JE LI B A 6.72 8.82

intensity MWh/million revenue
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tat -

Remark(s):

3. HEERAE EERE BN E R T (BEIRE ) TR T -
The unit conversion calculation is based on the conversion factors in "Energy Statistics Manual™ issued by the International Energy
Agency.

KEFEH

Water Resources Management

AEEFEAN/KEKE HE M /KBEEARAE - BELIKER  AEECHEH (SEREREEEHER) & (38
B~ g REVEBER) 0 W EAERR AT e H K E TR AT - i B R RN RIS AR R R R LA -
AEE S EIEEERE A TERK  REREN RIFHEERKER ; BEANBRASIERE AR KR - &
B RK 5 T BT MEH HE TIEPEIRIK - 5940 AEE TS #ET H/KESNEE - EF A /KRR
Bi/KIESE - s A (B BB B BESHKEEE - LUK E - 15 AEFEDR - —F3T0 B FEE
BRSNS T FERF R E S R T EEE B K E - B E N S - (8 B HES /KN ER AT
15 AN AR ESH A ENSEBS MR - A B KU H /KR b AT R -

The Group uses water supplied by Yixing Water Group Co., Ltd.. In order to conserve water resources, the Group has prepared
the Energy Resource Management Control Procedure and ESG Policy, and the relevant department conducts statistics and
analysis of water consumption on a monthly basis, and promptly find out the reasons for abnormal consumption and make
improvements. The Group recycles industrial water, and regularly check and repair water leaks in a timely manner during the
operation period; cleaning staff strictly control the frequency of cleaning and water consumption to avoid excessive water
consumption; and employees also save water in their daily work. The Group promotes water conservation in the plant area and
posts water-saving signs at all water points to encourage all employees to develop the habit of consciously saving water in order
to reduce office water consumption. In addition, the Group has set a target in 2021 to maintain stable or reduce water consumption
in its main business each year while operating at a similar level. Through the implementation of the above measures, employees’
awareness of water conservation has been improved. Based on the geographic location and business nature of operations, the
Group has no problems in obtaining suitable water sources.

P#E R - ARERFKEER SR T EHEWES SLIL TR T T4 2456% 2 2" " FEHEI
w4 23.47 1LJ70K o TEEHEAKEAGREN T » AEBRVFEKEER —F ——H47 50,572 7oK T T4 5.36% % —
T L 47,860 1L T70K - RILAREESFOAER T HER - RARAEEEGF RS EE /PSS TR
TR SR (R EEE BRI AIKE o BN R EHFRE R A LB ARAIET KR - g B8 R/K B2 ST
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During the Reporting Period, the Group's total water consumption intensity decreased by approximately 24.56% from
approximately 31.11 m® per million revenue in 2021 to approximately 23.47 m? per million revenue in 2022. At a similar level
of operation, the Group’s total water consumption decreased by approximately 5.36% from approximately 50,572 m®in 2021 to
47,860 m3in 2022, thus the Group has achieved its target this year. In the future, the Group will continue to stabilize or reduce
the water consumption of its major operations each year at a similar level of operation. The decrease was mainly due to the
Group's effective water conservation measures and increased awareness of water conservation among employees.

FrgatiiE > AEENFKEFIRMA T -

During the Reporting Period, the Group's water consumption performance is summarized as follows:

FKE Efir S B &

Water Consumption Unit 2022 2021
WE >k

PR . ALK 47,860.00 50,572.00

Total water consumption m

FKERmE \ S

Total water consumption ﬁs/jﬁ;/ E B 23.47 31.11

intensity m3/ million revenue

BEMEHER

Use of Packaging Materials

FEAEEERET - AREEE AR - AN R EA BRI SFEE A - AR R DR
AR ECE AT R A ER - DARESRBERE AR AMARES -

In the production process, the Group uses cartons, wood and other packaging materials such as plastic packaging films. In order
to reduce use of packaging materials, the Group's packaging method was technically enhanced to replace solid wood with
plywood and wood chip trays to reduce waste of wood.
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During the Reporting Period, the Group's major packaging materials consumption performance is summarized as follows:

B Efir St B
Packaging materials Unit 2022 2021
S

4R [ 741,981.00 825,864.00
Carton pieces

o~ ﬁjj;* 8,020.00 8,299.47
Wood m

H

L . " 130.00 150.50
Other packaging materials tonnes

R TiRE®FPEEY I A ELEIEE EMEEN RO EEMRNRES » 2022 FAFIHELEEME - B4
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t(lﬁ%ﬁ%ﬁﬁmﬁﬁﬁﬁm@ ERTIRE o R ErE AR - AM R [Elgh Ry BAEAR - A B E R EE LI 0.06 12U70K
TEET 007 I2J7K) IR AFE RARREVREEMTEL - BEAALIRER 0.10 (B (ZZE T4 1 0.07 {E) 4K
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To improve customer reputation, enhance the quality and aesthetics of company product packaging and reduce packaging
material waste, etc., the Company redesigned and upgraded its product packaging materials and packaging solutions in 2022 to
ensure reasonable product packaging and then improve the quality of packaging materials while reducing packaging material
waste and lowering the amount of packaging materials used. Due to the wide variety of products and different customers’
demands, the packaging materials consumed by each independent production unit are calculated based on the major packaging
materials used for the main product types. During the Reporting Period, wood was the packaging materials for coaxial cables,
and approximately 0.06 m*® (2021: 0.07 m%) of wood was used per kilometer of coaxial cables; cartons were the packaging
materials for modules, and each set of modules used approximately 0.10 cartons (2021: 0.07 cartons); other packaging materials
were the packaging materials for antennas cables, approximately 0.001 tonnes (2021: 0.002 tonnes) per antenna is used.

A3. BRIE K R IREER The Environment and Natural Resources

REEMERE - SEMNARGE LU £ & HIRIE M RINEREA —ERRE - it - REECHIE (RERZFARRT
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The production, operation and services of the Group significantly impact on the environment and natural resources. Therefore,
the Group has formulated the "Environmental Factor Identification and Review Control Procedures” to identify the
environmental factors that can be controlled and may have a significant impact on the Group's activities, products or services,
including but not limited to air pollution and water pollution, solid waste, energy and resource consumption, noise pollution, and
other environmental problems.

REETIRIE B AT DU ATHERLE - R 4R - BEFELIEMMRIBHBEAEYE - HHEDH - & - 7
TR~ FOEARER - WA 2T R - DIAROtEE 00 R sn S BRI 5L - REEIREA TIREFT - W E RO TER -
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The Group sorts out, collects, stores, moves and handles potential hazardous substances of raw materials for antennas, cables
and other products in accordance with the national and industrial standards, and monitors them in an all-round manner, which
effectively prevents the products from causing any harm to the environment. The Group has in place engineering departments
and teams to continuously track the sold products, learn about the engineering application of the products, assist in solving
various problems that occur during the construction process, and deal with a variety of events that may result in environmental
damage or pollution.

REEEEPETEEE - DR - @BERLEBUIARL - B DR TS IR RSB - MR T BNV B 5 A
AR o ANEEETREIAERA R - BREUERITENG - MRS EERIEIRGE - BRI 2 DU b & H TR
B LA - [ERf - AEEFPAESR(LEEE ST EES - BEEEEREEE - XM ERE - FER s &R
MR EERIERYRE -

The Group advocates corporate social responsibility and takes environmental protection, health and safety as the starting point,
so it strictly abides by relevant national laws and regulations when conducting various business activities. The Group also
identifies relevant risks, takes control measures, and announces the performance of the Group in environmental protection,
occupational health and safety, and corporate social responsibility. Meanwhile, the Group strengthens the awareness of corporate
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social responsibility internally, actively practices energy-saving and emission reduction, vigorously implements lean
management and continuously improves the efficiency of resource utilization and value creation.

REEEGEH E MR RAA DT &3 - WEEFTHIRAE - MRS R EE TR Roth - S A R REEHN
TEIL o AREEGIEIRRS B THH AR R E B AR )T » FHECUEY - (SR H2 SR S R -

The Group convenes a cost analysis meeting every month to review and analyze the costs and material consumption of each
department and determine if there are any irregularities. The Group encourages all of its employees to spot any potential
wastefulness or non-compliance, so that it can constantly make efforts to reduce the waste generated by its business operations.

A4, SBFETH E R EE{L Mitigation and Adaptation to Climate Change
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The escalating risks and challenges posed by climate change to the global economy may also have a negative impact on the
Group's business. Therefore, the Group understands the importance of identifying and mitigating any significant impacts of
climate change. The Group has formulated a Climate Change Policy and a response mechanism to identify and manage risks and
opportunities related to climate change, and has implemented corresponding measures to adapt to or mitigate the impact of
climate change on its business. The Group has incorporated the factors of climate change risk into ESG risk management,
conducted annual risk assessments to identify physical and transition risks, potential impacts and corresponding mitigation
measures, and recorded relevant information in the risk database.

KEEESE A GAERRV B a8 TOE/ NEAVERR - T A5 B R e BR E e S A FERY eSS i T
With reference to the recommendations of the Task Force on Climate-related Financial Disclosures, the Group has identified the
Group's climate-related risks and corresponding countermeasures as follows:

HRERR

Physical Risks

RS LER T BEIRE KB AR KR H P EREEAR IR BER - SR FI5RER 5 [REAVIKEE - RAEEETHY
N B2 4 AR A R SR B A RE RIS - il K SRR & B (L e i P AR AV B R - R 2 S s Pl - DL B &
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Climate change has resulted in more frequent and severe extreme weather, including but not limited to typhoons, torrential rains
and floods caused by heavy rainfall, threatening the personal safety of the Group's employees and causing damage to buildings
and properties. Extreme weather can also increase the time required for transportation or even disrupt it. All of the above climate
changes have significant potential impacts on the Group's daily operations.

AERI > REEREE CRIEZLBR) K (RE - g EERBER) - R R AT EE T - 1L HE B
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In view of this, the Group conducts qualitative analysis of relevant risks according to its Climate Change Policy and ESG Policy,
and formulates countermeasures, such as: work is completely prohibited under very high risk conditions; effective monitoring
and emergency response procedures must be provided under high-risk conditions; relevant management responsibilities and
guidelines must be specified to control hazards and further hazard assessment and enhanced control must be conducted under
medium-risk conditions. The Group also pays close attention to the latest weather news and recommendations issued by the local
governments, and proactively takes the following measures in response to corresponding extreme weather events:

o BEEN  AEEEREKEIA RN - DUEER TIESAT  GREEARNIHAE R @ 2 E R ZEH
5 HRERVE USRS AR -
Storms: the Group regularly checks the effectiveness of drainage facilities to avoid casualties or property damage caused
by storms in workplaces, including but not limited to offices and warehouses.

o KK T AREEEE RALHSE A B BB H O TE SRR s R LU 56E (E B RV IETRE )T - SUTRIK BB Ry SR
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Flood disaster: the Group regularly organizes emergency evacuation of personnel and daily emergency rescue drills to
strengthen employees' emergency response capabilities and strive to minimise damage to buildings and personal injuries
caused by floods.
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L Gl

Transition Risks
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As society transitions to a low-carbon economy to achieve sustainable development, local governments and regulatory agencies
have successively enacted environmental and climate-related legislation or tightened regulations. For example: the government
of the PRC is committed to achieving "carbon peaking"” by 2030 and "carbon neutrality" by 2060; the Stock Exchange also
requires listed companies to strengthen climate-related disclosures in their ESG Report, resulting in an increase in associated
compliance costs. If the legal and regulatory requirements of new environmental and climate change-related requirements are
not met in a timely manner or cannot be met, the Group may face compliance risks and reduce its corporate reputation. Therefore,
the Group will regularly monitor existing and emerging trends, policies and regulations related to climate change to avoid
compliance risks and reputational risks caused by slow responses. In addition, in order to reduce the Group's impact on the
environment and meet the requirements of the Stock Exchange to mitigate and adapt to climate change-related risks. The Group
has set environmental-related targets, including reducing air and GHG emissions, saving electricity and water, and reducing
waste at source. The Group will continue to evaluate the effectiveness of the Group's actions on climate change and enhance its
ability to address climate-related issues.

B. &
SOCIAL

B1. {£{fF Employment
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The Group believes that human resources are the cornerstone of the Group’s long-term operation and development, and the
sustainable growth of its business depends on good recruitment and retention practices. In view of this, the Group has
standardized labour and employment management to ensure the occupational health and safety of employees, respect and
safeguard the legitimate rights and interests of employees, and ensure that every employee can receive fair treatment. The Group
also actively promotes a diversified working environment, and strives to create a friendly and harmonious working environment.

AEEGE TR ASEHECR - SOREE TEAN - S8 8 TR E N E KA R AEERERE T - A%
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The Group has formulated relevant human resources management policies to ensure the welfare of employees and enable
employees to actively integrate their personal pursuits into the long-term development of the Group. The Group has formulated
several internal management measures, including the Administrative Rules of Hengxin Technology on Recruitment, the
Administrative Rules of Hengxin Technology on Remuneration, the Administrative Rules of Hengxin Technology on the Rating
of Post Grades (Levels), the Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance, the Administrative
Rules of Hengxin Technology on International Talent Cultivation, the Administrative Rules of Hengxin Technology on
Professional Talent Cultivation, the Administrative Rules of Hengxin Technology on Resignation and the Administrative Rules
of Hengxin Technology on Welfare, etc., to clarify management procedures in relation to terms of recruitment, remuneration,
working hours and holidays, other benefits, welfare, and resignation, and offer equal opportunities for talent development.

AEERGEZ 2T TEEENEERT TEESNZEERELE - 6 RESTHEE - BRGENVRITETH
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The Group actively accepts the supervision by the city-wide labour union and labour law supervision program organized by
Yixing Trade Union, including: inspection of the conclusion and performance of labour contracts and collective contracts; salary
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payment, implementation of working hours and the rest and leave system; contribution of social security; formulation, revision
and enforcement of labour rules and regulations; implementation of labour safety and health management regulations; special
protection regulations for female employees; as well as potential labour relation contradictions, resolution of labour disputes,
and implementation of the workers' congress system, etc.

RS BAR - ARG A FIR A An] 5 28 S R (AR B A R SRR T WA SR S R E R B - B EAR IR (F
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During the Reporting Period, the Group was not aware of any serious violations of employment-related laws and regulations that
had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic of China and the
Labour Contract Law of the People's Republic of China. During the Reporting Period, the Group was not aware of any serious
violations of laws and regulations related to human resources.

BEZTHF T HA=T—H  WERAHREHEANNAEBRE T AR 925 A (B2 """ F+"H=1—
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As at 31 December 2022, the number of employees of the Group covered by this Report was 925 (as at 31 December 2021: 830),
of which 922 were full-time employees (as of 31 December 2021: 830) and the rest were part-time employees. All employees
worked in China. The breakdown of the number of employees of the Group is set out in the table below:

LRl #E-B__HF+_A=t+—HIt BE_B_—HF+-H=+—HIk
Category As at 31 December 2022 As at 31 December 2021
- qkivalll-:llay

By gender

Ft

Male 690 654

2 235 176

Female

A RAH Ry

By age group

<30 246 215

30-39 399 376

40-49 220 191

>50 60 48

HEHE S

By geographical region

o

China 925 830

AR AREERVAAR BTALER QB 16.76% (E T —4F 1 £ 16.02%) o LIUR[EEHIE 3 H S E R
RS

During the Reporting Period, the employee turnover rate* of the Group within the scope of this Report was approximately 16.76%
(2021: approximately 16.02%). The distribution of different categories is as follows®:

=l - S—c Y
Category 2022 2021
R >

By gender

Sl 18.26% 16.67%
Male

L 12.34% 13.64%
Female

ARl 4H IE

By age group

<30 29.27% 30.70%
30-39 15.54% 12.77%
40-49 7.27% 7.33%
>50 8.33% 10.42%
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AR E >

By geographical region
cheg

China

16.76% 16.02%

s

Remark(s):

A BERKILFIIE R BB e e S o B R e S H 51 E
The employee turnover rate is calculated by dividing the number of employees leaving the Group during the reporting period by the
number of employees at the end of the reporting period.

5. BB TR KL ST e S TAR N Bk LA AR B - R Y e SRR H -
The turnover rate by category is calculated by dividing the number of employees in that category by the total number of employees in
that category at the end of the reporting period.

B THBHEEtaF]

Employee Compensation and Benefits
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In order to establish a fair and reasonable remuneration and welfare system, as well as to standardize the Group's remuneration
management, the Group has formulated the Administrative Rules of Hengxin Technology on Remuneration and the
Administrative Rules of Hengxin Technology on the Post Grades applicable to all of its employees. According to the nature of
the post (divided into six categories including management, marketing, professional, technical, operations, and general affairs),
posts of the same nature shall adopt the same payroll model while posts of different natures adopt different payroll models. Posts
that have similar value requirements are grouped into the same grade, and employees at the same grade are divided into different
levels based on their skills, work experience, educational background, etc. New recruits have a basic post grade when joining
Jiangsu Hengxin and will then be promoted according to its grade and technical level assessment system. The Administrative
Rules of Hengxin Technology on Paid Annual Leave and relevant supplementary terms have also been formulated by the Group
to standardize the administration of employees' annual leave. The trade union convenes conferences annually, and the Group
signs the Collective Wage Agreement with employees thereon, explaining the proposed wage system to be implemented. At the
beginning of each year, the Group seeks opinions of employees on the Administrative Rules of Hengxin Technology on
Performance Points and the Administrative Rules of Hengxin Technology on Employee Reward and Punishment in place. The
trade union organizes employee representatives and managers to promote and publicise the proposed relevant systems to be
implemented, which will be officially released and enacted upon completion of the publicity period if no objection is raised.

BTHEE - 871 KERE
Employee Recruitment, Promotion and Dismissal
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The Group actively implements the strategy of strengthening its enterprise with talents, and continuously establishes and
improves its talent recruitment and selection system. During the recruitment process, the Group strictly adheres to the People's
Republic of China Labour Law, the People's Republic of China Employment Promotion Law, and the Special Collective Contract
for the Protection of Female Employees, and is guided by the principles of "fairness, impartiality, and openness™ in matters of
employment environment and recruitment conditions. For those who meet the employment conditions for the position, the
interview team (generally consisting of the head of the human resources department, the direct supervisor, and the head of the
department to which the post belongs) holistically evaluates the candidates, and then, after a strict recruitment process, the hiring
situation will be summarized to the department leadership and management team for review and approval of the hiring results..
For female candidates, the Group strictly complies with the Regulations on the Scope of Prohibited Labour for Female Employees
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promulgated by the Ministry of Labour and reasonably arranges their posts. Currently, the majority of female employees work
in office, product assembly and auxiliary production departments.
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As one of the important development strategies of the Group, based on the principle of "attract, retain, cultivate and utilize
talents", the Group is committed to creating a sound environment for all kinds of talents to shine and tap into their greatest
potential. The Group applies the concept of "merit-based appointment” to the employment mechanism and implements a series
of employment systems such as the job competition system and the duty performance reporting and assessment system, thus
effectively selecting the best employees under the mechanism of "promoting the able, demoting the mediocre, and dismissing
the incompetent” and creating a platform for talents to showcase their capabilities. A platform for development has been created
with reference to the Strategic Plan for International Development of the Group to offer high-quality human resources and a good
training environment. All employees of the Group can, in accordance with the Administrative Rules of Hengxin Technology on
Promotion to and Competition for Managerial Positions and the Administrative Rules on International Talent Cultivation and
giving due regard to the conditions of job competition and talent cultivation, lodge their applications for the Group's talent
cultivation programme in writing, then the Human Resources Department will process the applications for the Talent Cultivation
Programme and suitable candidates will be admitted to the talent cultivation system. Meanwhile, a ranking mechanism for
technical personnel was initiated in 2019, which explicitly sets forth the competency and remuneration standards, and sets up
targets with respect to learning and talent nurturing for the development of technical personnel.

AEERE (FEARLMNHZENE) ~ (FEARSMEZEHEREE) - CLESEEERGEED) - $RPRAE
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According to the Labour Law of the People's Republic of China, Labour Contract Law of the People's Republic of China and
Regulations on Collective Contracts of Jiangsu Province, the Group will provide economic compensation in accordance with
laws and regulations for situations involving the Group's unilateral proposal to terminate labour contracts.

T R AR

Working Hours and Holidays

AEERE (PEARSNEZENE) & CLERE TESMRE) HE - ReEAREBR TARERWEERET - %
sl (EERERE) - (LBt HEERaRE)  (WBRTHARESEHERSHE) - (TEHHERS
FE) K (LERHEHRERGEE) - FEYIHE TEEEM - TIERREREMAE - tHERRIR CEASE
H e

Pursuant to the Labour Law of the People's Republic of China and the Regulations of Jiangsu Province on Salary Payment, the
corporate representatives and the employee representatives concluded the Company Collective Contract, the Special Collective
Contract on Labour Safety and Health, the Special Collective Contract on the Protection of Female Employees, the Special
Collective Contract on Wages, and the Special Collective Contract on Working Hours through negotiations, which clearly states
remuneration, working hours, holidays and leaves, social security, welfare and other relevant matters.

RGP E R

Anti-discrimination and Equal Opportunity

REER AP EAPCER G A PH A A E - NRMIEARMERVEOR - ROSRMER] ~ R ~ 48 - B8 - 2R -
H - SREUS 2R LETZEEAR - DIORIE T ACFEREEAIRER] § BRI E BAEREHIRE - fEHERs e 25 h 4R
SR AR PRk B F R O AT R B I R IB R MRV R R 1 » MBS (IEAR - RSB GS B B8t & BT

HIT R LER - @2 AE 5B (e RHE T 2R BB M B TR -

The Group provides equal employment opportunities and fair job treatments, does not make discriminatory demands, and
opposes any form of discrimination in the workplace, regardless of gender, race, marriage, biological, surname, geography, and
religious belief, to protect workers' right of equal opportunities to employment; has clearly established a recruitment system, and
prohibits any discriminatory terms in the recruitment descriptions or any express or implied discriminatory provisions in the
conditions of employment, eliminates any form of identity discrimination and regards anti-discrimination as part of its social
responsibility; upholds the principle of equal pay for equal work and ensures that women enjoy the same rights as men in terms
of labour remuneration, benefits and welfare.
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The trade union regularly leads and organizes the signing of the Regulations on the Protection of Female Employees with female
employees, to create a healthy working environment for female employees and guarantee their rights during pregnancy, maternity
leave and breastfeeding leave. The Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance clearly defines
the relevant leave, benefits and welfare for pregnant female employees or those who have a miscarriage, as well as reasonable
arrangement regarding job positions . For those who are in need of recuperation during their pregnancy or cannot return to their
normal work after their pregnancy leave due to personal reasons, an application for the termination of labour contract can be
sought. In addition, the Group signs the Regulations on the Protection of Female Employees with female employees, and make
reasonable arrangements in relation to the job duties and working hours of female employees based on their physical conditions
and their rights entitled under the Labour Contract Law of the People's Republic of China.

B2. f#fFEiZ2 % Health and Safety
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The Group attaches great importance to the health and safety of employees and is committed to providing employees with a
healthy, safe and comfortable working environment. The Group strives to eliminate potential hazards in the workplace, and
strengthen management in all aspects to ensure the safety and health of employees during work.

TR AR AN BRI AS R ol e B 7 S (i R B e e AH R A B B AR T AR S R E R B B - EFE(EATR
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During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to health and
safety that had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic of China,
the Work Safety Law of the People's Republic of China, the Occupational Disease Prevention Law of the People's Republic of
China and the Fire Protection Law of the People's Republic of China.
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During the past three years including the Reporting Period, the Group has not recorded any accidental incidents of work-related
death. During the Reporting Period, the Group have 4 (2021: 0) work-related injury incidents, and the number of lost working
days due to work-related injuries was 333 (2021: 0) days.

BT {EREETE

Employee Health and Safety
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The Group is committed to providing a healthy and safe working environment for all employees, and it strictly observes the
Production Safety Law of the People's Republic of China and other related regulations, formulates safety production measures
and prevent any accidents from occurring. Jiangsu Hengxin, a major operating subsidiary of the Group, passed the ISO 45001
occupational health and safety system, and a qualified third-party occupational health verification center inspects the workshops
annually to ensure the health and safety of employees. Meanwhile, the Group arranges pre-employment physical checkups for
new employees, and arranges occupational health checkups and welfare-based physical checkups for incumbent employees each
year. In addition, managers of workshops are also trained to handle medical emergencies and each workshop is equipped with a
medical kit. Employees engaged in special operations are required to receive training at the designated training institutions and
can only engage in the operations after obtaining the qualification certificate.

AEEEREANRRHEEL 2L BHERY2EH  TEHRELY 2B EREEIUSE) - THRFEE2AEH
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The Group has promoted a factory-wide safety culture and the Company convenes monthly safety meetings and conducted
monthly inspections of safety hazards, followed by regular maintenance. Jiangsu Hengxin has launched a competition named
"Health and Safety Cup" for promoting workplace safety at all levels within the Company, and conducted a series of activities
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such as the safety pledge and signature campaign, collection and appreciation of adages on safety, promotion of and education
on road traffic safety as well as fire drills and practices.
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In addition, the Group cares for employees and attaches great importance to their mental health, encourages employees to achieve
a balance between work and life, and organizes social activities to enhance team cohesion, relieve work pressure and create a
good working atmosphere. The Group also provides life health and safety information to employees to enhance their own health
awareness.

FEEH T INR RS

Response to the COVID-19 Epidemic
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During the Reporting Period, the COVID-19 broke out globally, posing a serious threat to public health. The Group attaches
great importance to the potential health and safety impact of the COVID-19 epidemic on its employees and customers. In order
to minimize the risk of cross-infection and ensure the safety and health of all employees of the Group, at the beginning of the
epidemic, the Group has closely monitored the epidemic situation, and the Company's epidemic prevention and control
management team has been quickly established to regulate fatigue prevention and control, so as to ensure the Company's
epidemic prevention is safe and orderly. At the same time, the Group issued the "Notice on Epidemic Prevention and Control
Work™ and a number of notifications, and formulated a series of emergency plans and policies, such as internal epidemic
prevention management, in and out reception management, and outbound epidemic prevention management. The Group also
made detailed arrangements for employees' return trips, post-holiday security, and post-holiday work resumption in the
aforementioned notices.

B3. & EAEzFl| Development and Training
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The Group aims to introduce a healthy atmosphere of cultivating, selecting and utilizing talents, and tailors a career development
path to the personal growth and abilities of each employee. To promote sustainable human resources development, the Group
has created a mentoring program and implemented dynamic management for reserve talents. In recent years, a number of the
Group's employees have been awarded by the government as Municipal Model Workers and "March 8th" Red-banner Pacesetters
every year.

BT &RES

Employee Development and Training
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In order to ensure that employees keep abreast of the times and continue to make progress, the Group has also implemented an
"Internal Trainer" system and formulated the Hengxin Technology Internal Lecturer Management Measures to standardise the
learning system and lay a solid foundation for standardizing training management, encouraging employee development and
achieving knowledge transparency. Meanwhile, the Group actively organizes a variety of activities including operational skills
training, thematic training, and outreach training to help employees learn skills through activities and promote the improvement
of their overall quality, while enhancing the Group’s overall competitiveness.
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The Group's employees are divided into six categories, which are management, marketing, professional, technical, operations,
and general affairs. The management category consists of managers at the deputy director level and above; the marketing category
includes employees engaged in sales locally and overseas; the professional category is composed of employees from human
resources, administrative management, planning management, business management, supply management, production support,
job information, and financial management, etc.; the technical category covers technical engineers engaging in technical
processes, production technology, technology research and development, quality engineering, mechanical engineering, and
electrical engineering, etc.; the operations category consists of frontline production workers; and the general affairs category
includes logistics staff and drivers of the Company.
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The Group pays attention to talent cultivation through cross-specialisation and focus on the development of "Four Teams" (i.e.
technical, backup, reserve, and overseas talent teams) that are aligned with the future development of the Group. Through the
Guiding Opinions of Jiangsu Hengxin Technology Co., Ltd. on Talent Cultivation and Development and cultivation programs
for the "Four Teams", and the implementation of a job rotation training system with a focus on job practice supplemented by
deputation. In order to adapt and meet the needs of rapid development, the Group has formulated the "Internal Lecturer
Management Measures" to ensure that the lecturers are consistent with the Group's business philosophy, and a series of complete
selection criteria and scoring systems have been established to specify the types of courses and work. Responsibilities are
classified to promote and support employees to obtain comprehensive and effective training in response to the needs of the Group
from all aspects. At the same time, the Group also formulated the "Internal Lecturer Assessment and Promotion™ and "Internal
Lecturer Welfare" mechanisms for lecturers to ensure the continuous improvement of the level and positive performance of
lecturers, in line with the Group's goals and philosophy.
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In terms of training courses, the Group arranges professional training and development plans for employees including financial
services expertise, IT expertise, customer service or product information training, lectures and guidelines on relevant regulations,
anti-corruption professional training, and other related training courses. The Group also strongly encourages directors and senior
management to participate in trainings related to the Listing Rules and corporate governance of the Stock Exchange, so as to
continuously improve the level of internal control and corporate governance. In addition, the Group also encourages accountants
and the Group's secretarial staff to regularly update relevant professional knowledge. During the Reporting Period, the
percentage® of the Group's trained employees reached approximately 96.11% (2021: approximately 88.27%). Employees
participated in a total of approximately 29,668.00 hours of training (2021: approximately 29,681.00 hours) and the average
training hours” per employee was approximately 32.07 hours (2021: approximately 30.82 hours).

R AR - R S e B E Bz R B E o bh - sZ2dIE B KPRzl R T
During the Reporting Period, the percentage of trained employees, the breakdown of trained employees, and average training
hours by gender and employee category are as follows:
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R BT
2022 2021
3l = 5 | 3l st e P 521

HORAE mamamse TN FURRE sawmamse RN
]| p t Breakdown of A p t £ Breakdown of A
Category ereentage trained verage ercentage o trained verage

of Trained employees® training trained employees® training

Employees® hourst? employees® hours®?
PN Vill)--iloay
By Gender
e 98.26% 76.27% 32.79 68.15% 61.18% 23.81
ol 89.79% 23.73% 29.97 100.00% 38.82% 57.58
VRISVl
By Employee Category
A E T E
Senior 92.31% 1.35% 30.77 100.00% 1.88% 34.69
Management
thaE e
Mid-level 59.26% 1.80% 19.74 100.00% 1.76% 33.87
Management
%AE\ 76.84% 8.21% 25.68 100.00% 0.71% 33.33
Junior Level
HER iy
Professional 98,9706 21.60% 33.03 86.05% 34.12% 28.37
Technical
fTsRAL 100.00% 9.78% 33.37 85.71% 14.12% 30.00
Marketing
‘&EEE‘.I 100.00% 54.67% 33.37 90.05% 44.71% 22.24
Production
E =}
A AL 100.00% 2.59% 33.35 85.19% 2.70% 28.00
Others

it -

Remark(s):

6. LIS IR SR L S NE (EIZEAERES ) - IR EEHIRAT e S N BR AR E S N EHERIH -
The percentage of trained employees is calculated by dividing the total number of employees trained (including the employees who have
left) during the reporting period by the total number of employees at the end of the reporting period and the employees who have left.

1. EEEA LRI ST 2T (EIECAERER ) BRI HIRA e S A BUR R E SN BRI
Average training hours per employee is calculated by dividing the total number of training hours (including the employees who have
left) during the reporting period by the total number of employees at the end of the reporting period and the employees who have left.

8. FHRE 7 HIZLINER F1 7 LI 2 e A ) e SN (EIECHERER ) - R AR R AT e 5 e SN
R EFERA T EX e SN EHERIE M -

The percentage of trained employees by category is calculated by dividing the number of employees in the specific category (including
the employees who have left) during the reporting period divided by the total number of employees in the specific category at the end of
the reporting period and the employees who have left in the specific category.
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9. EEIE T IE S I A R I E SN [ R a2 AN -
The percentage of trained employees by category is the number of employees trained for a specific category during the reporting period
divided by the total number of employees trained during the reporting period.

0. BHEHIE 0T IR IR 2 AT S e BT Z 78 (EIiEEAERER ) - [ LR E IR AT EFE 7 e 2 N 2
R EFERH T EXR e SN EHERI A -
Average training hours by category is calculated by dividing the number of training hours for a specific category of employees (including
the employees who have left) during the reporting period by the number of employees for the specific category at the end of the reporting
period and the employees who have left in the specific category.

B4. & T #:HI| Labour Standards
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Prevent Child Labour and Forced Labour
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The Group strictly prohibits any child labour and forced labour. According to provisions of the Labour Law of the People's
Republic of China, the Labour Contract Law of the People's Republic of China, the Regulations of Jiangsu Province on Collective
Contracts and the Special Collective Contract for the Protection of Female Employees, the Group only hires employees aged 18
full years and above. The Administrative Rules of Hengxin Technology on Recruitment also expressly prohibits the employment
of those under 18. This minimum age requirement is specified in the recruitment information of the Group published on all
recruitment channels. The Group also informs the candidates of this requirement during interviews and employment procedures,
and double checks the identity information of the candidates within the scope as permitted by national laws and regulations.

IAh » CTERFERHCAIRA TS EEENEL) TR e A& EF A A& ] IR - Biem TIER
KR MM ER TR - 55 TIEEBAINIIR - SEAAREEL T8 - [ > AEETREIL T HE - 510
HH ST PSR PGS E > DUR AR R SE SIS TS A R -

In addition, the Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance prescribes that all departments of
the Group shall exercise strict control and review overtime hours. To improve the work efficiency and fully utilize normal
working hours, in the event that overtime is unavoidable due to task demands, an overtime application must be submitted and
approved in advance. Meanwhile, the Group has set up a trade union where employees can negotiate and monitor their rights on
equal footing, so as to prevent any circumstances of forced labour from happening.
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During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to child labour
and forced labour that had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic
of China and the Labour Contract Law of the People's Republic of China. If any employee is suspected to be involved in the
violation of law, the employee shall report to the department head or the Human Resources Department. Once the Group finds
any non-compliance with relevant labor laws, regulations or standards, the relevant employment contract will be terminated
immediately.

B5. fitEGELSE Supply Chain Management
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The Group attaches great importance to the management of potential environmental and social risks in the supply chain.
Therefore, the Group has established a strict and standardised procurement policy system and supplier selection process to more
effectively strengthen the supervision of the supply chain and procurement process. The Group encourages suppliers to use low-
carbon and energy-efficient products and materials to promote their sustainable development. During the Reporting Period, the
Group had a total of 207 suppliers (2021: 132 suppliers), all of which were located in China.

HEREREEER

Supplier Quality Review
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The Group selects suppliers through a bidding process based on a number of factors, such as the ability to maintain a stable
quality of products, pricing, on-time delivery, financial conditions, and service levels, etc. The Group also conducts supplier
certification and assessment, including their credit background, the relevant certificates or permits that they possess, production
capacity, equipment and product quality, etc. The Group conducts on-site inspections of the suppliers that meet the relevant
requirements, and only suppliers that pass sample testing are enlisted as qualified suppliers of the Group. In addition, suppliers
need to ensure that the products and parts (including semi-finished products, finished products, raw materials, ancillary products
and packaging, etc.) they provide are in compliance with the "EU Restriction of Hazardous Substances Directive ("RoHS")
2011/65/EU Annex Il Amends the limit requirements of Directive (EU) 2015/863". All of the suppliers were engaged and
evaluated under the aforementioned practices.
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For the procurement of major bulk materials, the Group invites bidding from time to time, with the proportion of the procurement
through bidding accounting for approximately 99% in total procurement. The Group sets up a bid invitation team consisting of
heads of the related departments and the General Manager, which will comprehensively evaluate the proposals of suppliers and
determine the successful bidders by considering a variety of factors, including bidding price and product quality, etc. For
suppliers that have worked with the Group in the past, the timeliness of their delivery, the level of services and other factors are
also taken into consideration. The Group assesses its suppliers fairly and justly by material categories quarterly, half-yearly or
yearly, and the performance assessment results serve as an important basis for subsequent bid invitation and bid evaluation. In
addition, the Group selects certain major suppliers by inspecting and auditing their factories based on actual conditions each
year, for the purposes of checking and verifying the supply of raw materials and their on-site management and control.

R IRE R G R EE

Supplier Environmental and Social Risk Review
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The Group has been committed to ensuring that suppliers meet the environmental and social risk control requirements and strictly
abide by national laws and regulations. All major suppliers are required to carry out standardized operations in accordance with
the requirements of its customers, such as environmental, occupational health and safety and other aspects. Therefore, the Group
also requires its suppliers to undertake their Corporate Social Responsibility and comply with labour laws and other relevant
laws and regulations. During bid invitations, the Group requires suppliers to sign the Supplier Social Responsibility Proposal,
Supplier Environmental Protection Treaty and Non-Use Conflict Minerals Agreement, Anti-Terrorism Commitment, Business
Partner Trade Safety Supplementary Agreement, Business Partners Comply with C-TPAT Trade Safety Policy
Statement/Agreement and Compliance Commitment, to ensure that the relevant corporate policies of the suppliers align with the
policies of the Group.
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The Group also has formulated the Hengxin Technology Business Risk Management Control System to regulate the Company's
sales and procurement business activities, thereby preventing and controlling business risks. Measures include but are not limited
to requesting information from suppliers, conducting business exchanges with them, and on-site inspection of the supplier's
operations, etc. The Group integrates the information obtained to form a written "Customer Personnel Business Communication
Report" and "Customer Operation Site Inspection Report", and draw up a "List of Procurement Class A Customers" based on the
situation to submit to the credit evaluation agency for certification, thereby greatly reducing social and environmental risks in
the supply chain.
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The Group attaches importance to the environmental impacts of the purchased goods and services. More environmentally friendly
products or services should be procured by the Group when it is feasible, to minimize negative impacts to the environment and
human health, and conserve natural resources. To encourage suppliers to pursue sustainable development in their operations, the
Group maintains close communication with suppliers and shares the latest knowledge about quality and safety, good employment
and environmental practices.
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The Group maintains a stable relationship with its suppliers, and has never encountered any significant problems with regard to
the supply of raw materials to meet its production needs, and does not rely on any specific supplier to provide raw materials.

B6. E = {E Product Responsibility
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Emphasizing product quality and service quality has always been the operating principle of the Group. Therefore, the Group has
always adhered to product quality excellence, and actively through internal control and maintaining communication with
customers to ensure to produce and provide high-quality and safe products for all customers.
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During the Reporting Period, the Group was not aware of any violations of laws and regulations related to products and services
related to health and safety, advertising, labeling and privacy matters, and remedies that had a significant impact on the Group,
including but not limited to the Product Quality Law of the People's Republic of China, the Advertising Law of the People's
Republic of China, the Trademark Law of the People's Republic of China, the Patent Law of the People's Republic of China, the
Copyright Law of the People's Republic of China, the Anti-Unfair Competition Law of the People's Republic of China , the
Consumer Rights Protection Law of the People's Republic of China and the Technology Contract Law of the People's Republic
of China.
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Product Safety
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In order to improve production efficiency and minimize product quality problems, the Group actively invests in the procurement
of new advanced manufacturing equipment to provide reliable equipment support for the inspection of production materials and
products. All materials meet the requirements under the Restriction of Hazardous Substances Directive, which limit the use of
certain hazardous substances in electronic and electrical devices. The Group also requires its raw material suppliers to provide
appropriate supporting documents and conduct regular reviews.

REENSAE LFRAEE LI mEER 24 - GFEAELR - Ul ERE - KEBETGCHFENSEEH
IR R S IR T AF R R S S R S TE A « b A - AR R A R U RIS
BE ~ Bl ~ KA EDE LR - DURESEN B FE R L ® - ANEE e E S A T LA T OIS
ISO 9001 E 8BEFHG 25058 - AEEIHIE &7 (BREmEHHE) ~ (AEEmIEFRER) & (FEmd EERE
Fe) o HIRE i e SR B AEAR A T S BIR - ASEENAR BT o] T8 BT A 2 2 v PR 2 4 B i
JARIHIEZE -

The Group adopts a standardized quality control system in each production process, including production process, finished
product inspection and service. The Group also has a professional quality control team responsible for quality control work to
ensure that the quality of the products meets various standards. In addition, the Group also requires the inventory warehouse to
do the necessary dust-proof, moisture-proof, fire-proof and explosion-proof protection to ensure the quality and safety of
materials and products. Jiangsu Hengxin, the principal operating subsidiary of the Group, has obtained ISO 9001 quality
management system certification. The Group has also formulated the Returned Goods Management System, Substandard Product
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Control Procedures and Product Recall Control Procedures to control the product recycling process. During the Reporting Period,
the Group did not receive any cases of sold or shipped products requiring recall due to safety and health reasons.

EFP R

Customer Service

REEE FHBHEREZER R RE FREE - AEE@REEE RS SE - A EAIIRE R L
HIRR TS B B R MBS R P KB E MBI % iaEs - AREEE Y 7 TAERBEFT - BEMpEE R P Ry &850
RE 0 EEIL 24 /NEREFERS] o HE R RTRIR S T R E M Z P AV o B AR E IR IGE SN A H RSN TE
AREE T EEIER (LD B CERE) BRI EE R -

The pursuit of maximum customer satisfaction is the basic criterion of the Group's customer service. The Group provides
consumers and customers with a high-quality and warm service experience through standardized service quality, humanized
service process and standardized service management. The Group has established a project service department to deal with all
kinds of issues reported by customers and responds to customer demands round the clock. A report will be submitted while the
Group will continuously resolve the customer's problem. In the event that a batch of unqualified products of the Group is no
longer within the control of the Group (such as when the product has been delivered or ownership has been transferred, etc.), it
will initiates the recall process immediately.

miGth Ry B8 S S H g P A R AR B i Far s st - BEREFEA - sEfVERIR G AR - Fikg - 2U5% - B(E -
BEEEHE] - sTEHS% - WEERSREMT - SA AR FERE AR RS P IR EZOREE S - B
BiniEHE & T AFEA R - EHRRE I AR WHHZREY) BB RS E R - B E B A% [0\ S E &)
R Eh T B B S U - ARG E A B ENR S - MAEEAG LRI AR E R
FREZE - B - R hERED - FFEFWER -

The sales managers of the market development department keep detailed records of all the recall products, including the reasons
for the recall, recall products' detailed names, specifications, models, selling prices, whether the contract is signed, the order date,
etc., and conduct onsite check and confirmation. Certificates of customers' recall must be shown if there is any customers' reason
for the recall. After the recall products are approved by the region's person in charge, they will be handed over to the finance
team of the business department for processing, and the acceptance form of the recall products will be filled out for record. Then,
the recall products will be sent to the quality department and technical department of the Company for re-inspection and repair.
Only the products that have been repaired and qualified can be sold in the market again. The Group will immediately deal with
the recall cases of customers, by re-delivering qualified products for the customers' receipt and use.

PR AR - AEEELEE 3 5% (T 2 5%) BRERERBHRET - P aRE 0.2 2 BAVR A E i R R E
I FREEYMER R ~ LERGARE P00 TEBECIRE - DU 15 ARBRER R 30 R N 8 iy ME s B - R
P = i S B 1R AR BRI R R A TE) - FIRIE IR LA AE S - A THA A S A S e (7%
FUCERERA - 8t - AEE AT RE I R S R R A -

During the Reporting Period, the Group received a total of 3 (2021: 2) complaints about products and services, including the 0.2
km RF Coaxial Cables with poor appearance due to transportation, 1 antenna with parts falling off due to violent construction by
the customer and 15 pieces of jumpers with worn outer labels due to transportation. In order to protect the rights and interests of
customers and after-sale satisfaction, the Group took immediate follow-up actions, recalled the products immediately after
learning of the situation, exchanged the products and replaced the labels for use by customers upon delivery. Therefore, the
Group has reached a consensus with customers in all complaint cases.

E PR RE

Customer Privacy Protection

A BT 2R 2 R R G A FORALES > LARESPE BIRORALRRAVE B AT » B4 R sl A0 -
REEGTAANBBERAEREE AEEAN S R EER - RIBEAEEERREREA - AEEHEIRTLRR
R - R PIREARUCEE - ERE R ERE A E R — BB S0 « tEAh - R AT mT RS E A B 2
BRI AR NE B » BB P ARARRERREEAER G TEEH - BIESEFEEERE - AEH
NERHENE RN HEE R - S0RHE N ERHRE AT A LFZFRR - [l REEGER L2 - U7 EAE
THEASEHAERE A -

The Group implements a high level of security and confidentiality standards to protect the privacy of personal data, and strictly
abides by the regulations on data privacy, and is committed to safeguarding and protecting personal data. The Group has an
internal policy on the collection of personal data from data subjects and the processing of such data. In accordance with the
Group's data protection principles, the Group is required to comply with the Privacy Policy Statement to inform customers of the
general policies and practices regarding the collection, storage and use of personal data. In addition, the Group must comply with
the Personal Data Collection Statement when collecting personally identifiable information from individuals, so that customers
can be aware of certain matters related to the collection of their specific personal data. Unless with the written consent of the
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customer, the Group will not use personal data for promotional purposes or provide personal data to third parties for such
purposes. At the same time, the Group maintains security measures to prevent unauthorized use of personal data.

HIGREERE

Intellectual Property Rights

REEIEE BRI - SRS EEN > VIEECFRERE N RE TIE - BHEEIAT - AREMRBAEEAE
HAREEPTEER - HE S S IEAT R EAETIBIRIHIE - W00 S8R - R A AR E SRS
T3 ISR IRIE 5 (8] o AF AR e 7 T PR S B BN 11 ] - BAS$ ¥ on 26 i -

The Group attaches great importance to intellectual property rights, so the Group actively applies for patents and protects its
intellectual property rights. To drive innovation, the Group has established a reward system for various types of innovations and
patents based on their degree of novelty and their contribution to the Group, and reward their creators accordingly. During the
Reporting Period, a total of 5 authorized inventions were secured in terms of radio frequency products, a total of 11 invention
patents were filed and 26 new products were developed in terms of wireless products.

R B AR R R E E A R H S IR AL REEE - BT GB/T 29490-2013 ({RZEAIERAEMEE TN # ) ZOK - ik
SRR EEEE TAF - EAEENEMES  ERMALREE L ARERCE T HIGE e B R - Bt
EAMEN - REEMKBIERAS - H - AEEE 7 mEM TIEREIR RS0 - REb - B LAY RN
EERS 2 o WA CTERE (D SEARPE S M) ST M E0K - E A SR MR e RE R E BT R ORAL
SRPEREE BRAVE — DR AR S RE B A HE RS ~ TR RIS EE R LR AR T IR A B R LT T -

The Group has been certified as an intellectual property management demonstration unit, and has also enforced the GB/T 29490-
2013 Enterprise Intellectual Property Management to actively promote intellectual property works of the Group. The Group has
set up an intellectual property management unit consisting of specific employees with relevant knowledge, skills and experience
to deal with matters in relation to product advertising, labeling and privacy of the Group. In addition, the Group has also
established a sound working mechanism and a systematic, standardized, and normalized system for intellectual property
management, and regularly organizes and develops intellectual property education and training in accordance with the regulatory
requirements of the Regulations of Jiangsu Province on Enterprise Intellectual Property Management to ensure further regulation
of intellectual property management and apply them widely, so as to accelerate the conversion of intellectual property rights into
productivity and improve the core competitiveness of the Group.

5 R RS,

Advertising and Labeling

AEEGE T (CFEPHUTRER - THREINEEEEEENE) K (BRRERRAEHEL) (FREEEH
BUR - 1B iB BRSSO Re Y &8 - IR MSEE EHEE - e E e - AEe AR E mEn R G

PEARAETSE ~ BRSNS A GRS RIS I8 -

The Group promulgated the Administrative Rules of Hengxin Technology on Branding, Market Planning and External Publicity
Targets and the Administrative Rules of Dynamic Information Reporting as its corporate promotion policies. By cooperating
with professional advertising media and new media, the Group has expanded its promotional scope and strengthened its
promotional efforts to constantly enhance its overall brand image and boost its presence and reach in the industry, domestic and
overseas markets as well as in the social sphere.

AEEEREST (PEARSNEESE) - (PEARSNBEELEE) SHBEROER - KEBARBIFTAED
FEEB &R INA BRI T RS L - MR EEE - HEE KRS (A AR EE TR -
The Group strictly abides by the Advertising Law of the People's Republic of China, the Trademark Law of the People's Republic
of China and other relevant laws and regulations. All product and business information related to the Group must be strictly
reviewed before released to the public to prevent any use of false information to mislead customers in the process of publicity,
promotion and exhibition.

B7. X &75 Anti-corruption

AEE R A SR E e A R s R ER E T - St - AREIS S ERE B RREY TIF AR - KRBT
BN~ AR ATERESRNEEESAE  EORAET  Fril@EHE - FaEE - BRI REAR
HIFT R A -

The Group understands that sound corporate governance is essential to its sustainable development. Therefore, the Group attaches
great importance to anti-corruption and honesty and system construction, and strives to create a fair, open, just, standardized and
efficient internal management atmosphere, and requires employees, especially the management, to regard honesty,
trustworthiness, and integrity as the most basic code of conduct.
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R A - AEEENGA R AR AR - BR - IEE SOk s MR A D RO AR B A B EiS il E BT
o EFEEARE (PEAREMENNE) - (FEARSMBEOERE) ~ (FEARSMEATE) & (FEA
RN EERFE) - RGN - Wit S A EE K H g SR TN EEETIRA R -

During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to bribery,
extortion, fraud and money laundering that had a significant impact on the Group, including but not limited to the Criminal Law
of the People's Republic of China and the Anti-Money Laundering of the People's Republic of China Law, the Company Law of
the People's Republic of China and the Anti-Unfair Competition Law of the People's Republic of China. During the Reporting
Period, there was no concluded legal case regarding corrupt practices brought against the Group or its employees.

[ R88 B SRR

Anti-Money Laundering and Counter-Terrorism Financing

FEECHE CFEPHEEMEEHEREESE) - e AT - IERNE FHSEEHEREE - SN
BT - fEREE P AETEMESEAERERIE AN ERR - AR ETHEEHERENNES - ZE - (EH0E
H > DIRG#E 2ok B ARSNGB R IEE - ANEE R SE S & P LA RS Bt A a5 A 81T
& - AR EEAN AR EE) » i FEPI AN LR BUNE BERE R M E MR B R AR A EE
KOEHVRES ~ I S Bt &R TEB Y S EAIATR B S VR - [FRF » REERE (FEARLSNBESA EEBREEL)
FARRREEEERBIE 10 (FERS RS & 750K - & TPy IATA B T STRITT IR o Ml MHRE A Ll A 5
SALHIRTE » DMREP A n EE G B E R ESVE IR RS -

The Group has formulated the Rules of Hengxin Technology on Integrity Credit Risk Management to strengthen management
and control over the integrity credit risks of employees, suppliers and customers, eliminate and mitigate risks of losses incurred
by the Group due to the dishonest behaviour of employees, suppliers or customers, while auditing, verifying, using and managing
the integrity credit risk information in an orderly manner, so as to prevent damages from external integrity credit risks. The Group
strictly prohibits any form of bribery or other improper payment of money in the course of business operations. These provisions
are applicable to all business activities, regardless of whether the person involved is a government official or from the business
community, and such payments should not be confused with reasonable and limited expenditures for gifts, rewards and other
legitimate activities directly related to the businesses of the Group. At the same time, the Group has developed anti-bribery and
anti-corruption policies in accordance with the Anti-Unfair Competition Law of the People's Republic of China and other relevant
laws and regulations, which set out the codes of conduct that must be complied with by all employees. Stakeholders may report
illegal or potentially illegal activities to the Board through the relevant channels established by the Group in a confidential
manner.

Ry T A TR R IETE IR E SR H a4 DREAREEN SR EEREE  AEEEIhES
KB THRE R - WEEIFTE B TR IR 88 S SR TR S B AR KA A E, - RS AR - AL
HEEME TR CREZ THETE 8 /N (ZE T — 1 497 /M) M4y 130 /N\Rf (“ZE = — 1 49 126 /N\F) BN E
75~ RSB RSO EHRAD] ~ ZEEE A SOBE IR TR R B RIS -

In order to safeguard compliance operations and reputation, the Group strives to provide regulatory training for directors and
employees, and encourages all employees to actively understand the latest developments and future trends in global anti-money
laundering and compliance work. During the Reporting Period, the directors and employees of the Group have received a total
of approximately 8 hours (2021: approximately 7 hours) and approximately 130 hours (2021: approximately 126 hours) of
training on anti-corruption, anti-money laundering and counter-terrorism financing related legislation, corporate integrity
governance and ethics.

s |

Whistleblowing Mechanism

REECHIE (HEEFERRBR) - BAESOLI A E SIS LA Bh 28 B THS $13 A SE BRVHE E R A& AR TR -
A EFRART T T IR AT R E E 0 ATERREERR - &5 WEHT R B PE: DU BRI B
The Group has formulated the Fraud and Reporting Policy, which aims to establish and promote control measures to assist in the
detection and prevention of fraud and other violation. The Group explained in detail the clearly accessible channels to report
fraud, corruption, fraud or other similar incidents, as well as the investigation procedures after receiving a complaint.

BEEFPAE RSN HBORN - (R BNZE(F 2 - EUF IS - #iersimid s T2 mE A TR TEEN
NEIE - WERS TITBRABNINEAEE  BRATERAFETZEY ( "HFHIEEE ) ) TREE - £5F
Btk o TEABEETHRE > WRILERCEHENETZEY - FtZBGRETEARNHE T » fRFFABER
THTESE - BREUTEIISEIRAVECE: - Wk S A EEY -

The reporting procedures are clearly set out in its policy. Employees should report the wrongdoing in writing, in person, by mail
or via email to the company secretary of the group. If reporting to the administrative staff is inappropriate, the whistleblower can
report directly to the chairman of the Audit Committee (the "AC"). After receiving the report, the administrator should investigate
and submit the matter to the management or the AC. The AC will maintain records of all reports, actions taken and results under
this policy with the assistance of administrative personnel, and report the records to the Board.
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The Group intends to protect whistleblowers from general concerns such as confidentiality and potential retaliation. Therefore,
for employees who file good faith accusations under the reporting mechanism, even if the report is later proved to be unfounded,
the Group will not take disciplinary actions. The Board is responsible for maintaining, regularly reviewing and updating this
policy based on the recommendations of the AC. According to the recommendations of the AC and the approval of the Board,
implement the revision, modification and change of this policy, and notify employees of the relevant situation in writing.

FIZBGATERE REeE R R IR TR YIRS « SZBCRNHEREHUEMMEST - AlfERETER
EETRE S E A -
The AC is responsible for supervising and regularly checking the above policies and the services provided by independent third
parties. Any subsequent amendments to this policy should be reviewed by the AC and approved by the Board.

B8. ftLEREE Community Investment

REER ARSI E/EE KRR GREEgE g BRBAEARSHGIIP - Bt - AEERZIR L & Eg52s
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HEENREGS T EESE T 2EEE ) EHAIONR 2N HEETEFER DR 1R -

The Group believes that giving back to society by partiCipating in social activities and contributing to society is a form of
demonstrating corporate citizenship. Therefore, the Group always pays attention to the difficulties and needs of the society and
disadvantaged groups, actively repays and contributes to the society, and promotes social harmony. The Group actively
cooperates with public welfare and charitable organizations, organizes social activities for the purpose of public welfare and
charity, and establishes a good public image while fulfilling its social responsibilities. Over the years, the Group has established
various types of awards and funding programs, such as scholarships, bursaries, etc., to encourage students from poor families
and excellent academics to become professionals in various industries. The Group has also developed relevant policy that requires
Party members and applicants for Party membership to participate in the "All-staff Charity (£ £ %43)" activities at least twice
a year while other employees should participate in such activities at least once a year.

ETEEE

Corporate Social Responsibility

Zii%iéiTLﬁ SR - BHSEAEER T 28 > BHEFERERARNEENEERE  BITEFRKEEXL
o NEFE A SBERIGIRGE ~ FEIEREHRIN S A tmmg) -

The Group has always incorporated social responsibility into its overall development by actively participating in charitable

donations, partnerships and mobilizing employees to involve in community activities, so as to bring tangible changes to the

community. The Group has participated in various public welfare activities such as environmental protection, education donation

and voluntary blood donation.

R BN - AREEEEEDLTED) - BSUKIEEI R Gy
During the Reporting Period, the Group continued to undertake the mission of returning to society through the following
activities:

HiE SRR TEEINE

Type Month Activities
GG TS )\ER TR o ETRRMILSREELT - RetE TR
FEIEELY 60 /NIF -

=H The Group organized the “Volunteer Charity Activity on 8 March" to carry out
March garbage cleaning and hiking for environmental protection, with an accumulated
IREE e volunteer service hours of approximately 60 hours.
Environmental
Protection AL T 3.12 DTS, o EITAMERHTE - RetE LIREER
=F #7100 7]\ ©
March The Group organized the "Tree Planting Activity on 12 March" to carry out

forest tree planting activities. The accumulated volunteer service hours were
about 100 hours.

34



=& RIE AR/ E] Hengxin Technology Ltd.
3 ~ e RE IR ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

HBREA
Sanitation and
Hygiene

RE R
Donation for
Poverty
Alleviation

PEE
Education
Donation

FRSRRIL
Voluntary
Blood Donation

March

—A

January

A
September

+—H

November

+=H

December

hH
May

b
I

June

+H

October

hH
May

4HE% " 3.5 R
JINHE o

The Group organized the "Learning from Lei Feng Volunteer Activities on 5
March" to clean the bus stops, with an accumulated volunteer service hours of
approximately 40 hours.

s LR o ERARUEE - REt R TR EEY 40

AR S TRIREE) - IR A RHE4Y 13,000 7T -
The Group organized a care activity for employees in difficulty and donated a
total of approximately RMB13,000.

SBRRE T AR AR ELER R BRI EE BRI 5 &
7]: o

The Group participated in a poverty alleviation activity organized by Huainan
County, Heilongjiang Province for rural revitalization, and donated a total of
RMB50,000.

AEEHES S BZEEEE > HEEERY) -
The Group organized the all-staff charity activity to donate idle clothing.

SEIE RN TSR EEE SRR E BRI S E) -
S5HETT °

The Group participated in the poverty alleviation procurement activity
organized by the Huangtuyuan Speciality Products Cooperative in Yanchang
County and donated a total of RMB50,000.

AR

SEHBETZESEG RN " 2SS P05, - P AR S0 &t -
The Group participated in the "Charity Donation Activity" organized by Yixing
Charity Federation, and donated a total of RMB500, 000.

AREEHS G ISEREIEE), o &5 6 MR TH 6 KA
A4 IR N R4 6,000 7T » J Rt #R TSI EEY 40 /NI

The Group organized the "Social Mother Care Activity"”, paired 6 female
employees with 6 underprivileged students, donated a total of approximately
RMB 6,000, and accumulated volunteer service hours of approximately 40
hours.

SH S
W49 10 ET -
The Group participated in the "Charity Donation Activity" organized by Yixing
Charity Federation to provide charitable education and donated a total of
approximately RMB 100,000.

EGII T REEEAUES o BB AR

REEES " ERTUSSE) ) - SOBhE THET H R -
The Group organized "Voluntary Blood Donation Activity" to encourage
employees to donate blood voluntarily.
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BEEREXZHARAE (BRIER - 1t & RERHRESES) AREKS]
Content Index Table of the "ESG Reporting Guide' of The Stock Exchange of Hong Kong Limited

IR EEAE

Mandatory Disclosure Requirements

TR/
Chapter/Statement

BIRAE
Governance Structure

fé

FFENEREE - (g REE T8 - B

Preface and Environmental, Social, and Governance Approach -
ESG Governance Structure

N ¥i‘&%/éﬁﬁ%/

s

PR R ] HEEZR
Reporting Principles Report Framework
b A Sl o
Reporting Scope Report Scope
TR - B - A | it R/
BN EsTeE Description Chapter/Statement
Subject Areas, Aspects,
General Disclosures and
KPIs
JETE Al : B
Aspect Al: Emissions
— e R R B RO = RAS BRI ~ MoK R ey HE | BEE
General Disclosure 75~ BE N ImEREEYINRELESEN Emissions
(@ PR &
(b) ESFEETAHEREEAVHRAR K
BIETER} -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

R SR ETBIETE ALL

PRI RARRBHP R

HEI) - BESRBEI ~ R RAEHR

KPI Al.1 The types of emissions and respective emissions | Emissions - Exhaust Gases Emissions,
data. GHG Emissions

RRSREGTSHERE AL.2 B (HE 1) RepRHEPE (HE 2) RERE | B - 5= BRI

KPI A1.2 HEnvsE (DAMEETE ) K (41EH ) Z2ZE (0L | Emissions - GHG Emissions

FEERN - BHERETE) -

Direct (Scope 1) and energy indirect (Scope 2) GHG
emissions (in tonnes) and, where appropriate,
intensity (e.g., per unit of production, per facility).

RS SUTERE AL

ﬁﬁ?iﬁiﬁ“ﬁ%ﬁ B2 (PIMETE) & (417

R - e

KPI A1.3 ) Z2F (WMUEE=BEN - &IE %)t | Emissions - Waste Management
) -
Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g., per unit of
production volume, per facility).

RRTEGNHEIE AL4 ﬁﬁ?éﬁ%ﬂ* EYRE (LIEETE) Kk (03 | P - REEY B

KPI Al.4 H) =& (M EEEE N - &Y%t | Emissions - Waste Management
) o
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Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g., per unit of
production volume, per facility).

BRSESUIETR ALS
KPI AL5

A ATST ILAVHE & H AR fe Ry R F i 26 H AR AT
PREUHYP R -

Description of emissions target(s) set and steps
taken to achieve them.

BB — BEsRHE - JRE RSP
Emissions - Exhaust Gas Emissions,
GHG Emissions

HSESUTETR ALG
KPI AL6

R A E R IR E RN )70 R A
ST ILHYIRRE B AR B s 22 5115 1 H AR AT R HU 20
B -

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

HEY) - e E

Emissions - Waste Management

[ A2 : BB

Aspect A2: Use of Resources

— R4
General Disclosure

AREAER (BRERR - KR EM AR
FIBER -

Policies on the efficient use of resources, including
energy, water and other raw materials.

IR

Use of Resources

RESESURIETE A2.1
KPI A2.1

RIS S E P R SRR (W - R
SOl SRR (ITETERGTE) REE
(MLAFPEER B - BIHEETR) -

Direct and/or indirect energy consumption (e.g.,
electricity, gas or oil) by type (kWh in ‘000s) and
intensity (e.g., per unit of production volume, per
facility).

R - el EH
Use of Resources - Energy Management

RHSESURIETE A2.2
KPI A2.2

HFEKE RS (MPUE R R - BIHEEE
i)

Water consumption in total and intensity (e.g., per
unit of production volume, per facility).

ERER - KEFREH
Use of Resources - Water Resources
Management

ESESTRIETT A2.3
KPI A2.3

R AL BT 1L AN R IR (58 FH 3% v H A B % 2 5 75 2
H EEFTERELH Y25 B -

Description of energy use efficiency targets set and
steps taken to achieve them.

FIREH - el e
Use of Resources - Energy Management

FBHSE GRS A2.4
KPI A2.4

f SR HU#E Y ACOIR BRI A (R R - DUSARET
LAY 7K S H AR R Ry 2 3 75 26 B AR P BR HLAY
B o

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency targets
set and steps taken to achieve them.

EIREEA - KEFREH
Use of Resources - Water Resources
Management

FESE GRS A2.5
KPI A2.5

Bpkan AT B S RIVEE (DIEEHE ) K
(2 H ) BEERAGE -

Total packaging material used for finished products

(in tonnes) and, if applicable, with reference to per

unit produced.

IR — GEEARHE
Use of Resources — Use of Packaging
Materials
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JETH A3 : BIRRRRETR

Aspect A3: The Environment and Natural Resources

— 8
General Disclosure

AR EE T N ER IR S R IR I i il B R R Y
Policies on minimising the issuer's significant
impacts on the environment and natural resources.

IR R RINE R
The Environment and Natural Resources

FrRSESTUTEIE A3.L
KPI A3.1

SRS B RIS R RARE TRV E KRB R
CEREVEE AR 201 TE) -

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

R R KRAER
The Environment and Natural Resources

BT A4 RIEBE
Aspect A4: Climate Change

— 8
General Disclosure

Hl REHTE R TR H# T AEETEDN
BERREHSEERYBCR -

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the issuer.

SRAEAIEE R
Mitigation and Adaptation to Climate
Change

BRI SUIERE AdL

M E A R TR HE T NEE T EBNERR
EMHRASEE - SESTTE) -

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

SRMAAEIEREE L
Mitigation and Adaptation to Climate
Change

JETH Bl : &%
Aspect B1: Employment
— e R HRAFEN S e ~ B8 =Tt - LORRGE - & | (e
General Disclosure A~ SEEHE -~ Zotih ~ B DR AR | Employment
FAEAIHY -
(@ BOR: K
(b) NPT AHEREEIVHRAR SR
BIETERE -
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
RS GTEHERE B1.1 R ~ (R EEA (AR BEERm) - T | (e
KPIB1.1 1] B 3 551 o ) e 2 4B Employment
Total workforce by gender, employment type (for
example, full- or part-time), age group and
geographical region.
RESRGTETE B1.2 MR - FlMH R Ot E E BB B AL | (e
KPI B1.2 oo Employment

Employee turnover rate by gender, age group and
geographical region.
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JETH B2 : %S

Aspect B2: Health and Safety

— 8
General Disclosure

ARATR At % & TOEEREE K IR (e B e S ISR
fEFEHY

@ BUR: &
(b) HEESFEET NEEREEANIMHBIAE R
BIFTE R -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

L 4
Health and Safety

RS STRIETE B2.1
KPI B2.1

BE=ZF (HEERFE) BERTTHRIA
B bR -

The number and rate of work-related fatalities in
each of the past three years including the reporting
year.

f R B 4
Health and Safety

FHSESUIETR B2.2
KPI B2.2

HILEGHELTIFHE -
Lost days due to work injury.

L 4
Health and Safety

HSESAIETE B2.3
KPIB2.3

0L P ER 4 R S (i R Bl e e 1 DA SOAH B
BT EEZTTE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

fREEEL S - B TIFESZ S
Health and Safety - Employee Health and
Safety

JETH B3 : 3@ K

Aspect B3: Development and Training

—R%ER
General Disclosure

AR08 B B 1T LR B E Y A0k R R RE YL
5 o R EE) -

Policies on improving employees' knowledge and
skills for discharging duties at work. Description of
training activities.

Ehgatiyll
Development and Training

SR STRIETE B3.1
KPI B3.1

f kRl e B (AECEE g ~ havEEL
J&) &ouyzhllfe 8 E oLt -

The percentage of employees trained by gender and
employee category (e.g., senior management,
middle management).

SR B - B TR BLRTH
Development and Training -Employee
Development and Training

SR STRIETE B3.2
KPI B3.2

F R B g BRI E 7y - e B 58 Rz
A -

The average training hours completed per employee
by gender and employee category.

SR BT - B TR BLIETH
Development and Training -Employee
Development and Training

JEIE B4 : BT HH|

Aspect B4: Labour Standards

— i
General Disclosure

ARAY 12 T sam b 55 THY -

@) B R
(b) HFEIETAH BT BAIRA R
BITERS -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to preventing child and forced labour.

25 TR — THPG B T R 58 &1 55 1T
Labour Standards - Prevent Child Labour
and Forced Labour
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FESEGRIETE B4.1
KPI B4.1

t LA S 1 (B Y e DA 00 B T R s ] 25
T o

Description of measures to review employment
practices to avoid child and forced labour.

55 TRl — THPG B T R 586155 T
Labour Standards - Prevent Child Labour
and Forced Labour

SR SAUIETR B4.2
KPI B4.2

AT 3 TR AR R B DU IR DR PR A R R o P BR LAY
Description of steps taken to eliminate such
practices when it is discovered.

55 TR — THPG B T R 586155 1T
Labour Standards - Prevent Child Labour
and Forced Labour

JETH BS : fLiEREEE

Aspect B5: Supply Chain Management

—Helfida
General Disclosure

ETR AL TESR IR Rt R BUR -
Policies on managing environmental and social risks
of the supply chain.

g E
Supply Chain Management

SR STRIETE B5.1
KPI B5.1

s S Ry A e e -

Number of suppliers by geographical region.

g E
Supply Chain Management

RS GRS IE B5.2
KPI B5.2

A BRI H L ERG Y E ] - = BT R RIE
PRy BtrERE R E - DURAHBEE T R B 70k -
Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, and how they are enforced
and monitored.

e E T - (LEREEHFE
Supply Chain Management - Supplier
Quality Review

RS STRIET B5.3
KPI B5.3

1 2L o a8 ) T i (R ER B Y BRI Rt T
bRAIED] - DU RS T R B g2 7% -
Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

(EsE R — (L IERG IR R
B

Supply Chain Management - Supplier
Environmental and Social Risk Review

S GTNIE 1T B5.4
KPI B5.4

i LA 58 25 1 U o IR ke 8 2% FH B O 722 i B TR 75
HITER] > LASARRHE T S Ba 220505 -

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

(tEsE R — (L IERG IR R
B

Supply Chain Management - Supplier
Environmental and Social Risk Review

JETH B6 : EmE{E

Aspect B6: Product Responsibility

R
General Disclosure

HRAFT IR B E AR Y R Bl 2 & ~ B -

R SN E AR AR AR

(@ BOR: &

(b) EFEET NAERZENERER
BUEyER -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations

that have a significant impact on the issuer relating

to health and safety, advertising, labelling and

privacy matters relating to products and services

provided and methods of redress.

B AT
Product Responsibility

SR SIETE B6.1
KPI B6.1

B B A ok 2 o SR B R e 4 AL R Y 17
JAEIYE 7L -

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.

FEAnE (E - FEMmE R
Product Responsibility - Product Safety
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RS GIETE B6.2 PEERA Y R ISR B B DL B T | R - PR

KPI B6.2 e Product Responsibility - Customer
Number of products and service-related complaints | Service
received and how they are dealt with.

RS GIETE B6.3 B AERE Ky prbe 8k RE A RV IE B - JEE B — RIEREEE

KPI B6.3 Description of practices relating to observing and | Product Responsibility - Intellectual
protecting intellectual property rights. Property Rights

RS GMIETE B6.4 RIS AR e AR S [ AE R - EmEE

KPI B6.4 Description of quality assurance process and recall | Product Responsibility
procedures.

RS 4IETE B6.5 OB EERORE R AARBBUR - US| EmEE - FRRALIRE

KPI B6.5 1T EEZZ Tk o Product Responsibility - Customer

Description of consumer data protection and privacy
policies, and how they are implemented and
monitored.

Privacy Protection

J@TH B7 : R&5
Aspect B7: Anti-corruption

— R4
General Disclosure

ARAPGIEFARS ~ 87K ~ BEE RO REERAY

@ BoR: &
(b) HESFEET NHEREEAHBAE R
BIFTE RS -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating
to bribery, extortion, fraud and money laundering.

K&s
Anti-corruption

RS GTRIEE BT.1
KPIB7.1

VSRS S SRWNE AR (Y S b A iR A
BEUTIRARMIVEH MRS R -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

Sa=v&]
Anti-corruption

FHSESTRIEIT BT.2
KPI B7.2

fHl R O B BR R AR e - DARAH BRI T R B
Bk -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

&5 — SRR
Anti-corruption -
Mechanism

Whistleblowing

General Disclosure

PREZER SN G F B @R HIEOR -
Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities' interests.

BRI GTUHEIE BT.3 R B TR A R &5 &5 — RS R8RSR R E
KPI B7.3 Description of anti-corruption training provided to | Anti-corruption - Anti-Money
directors and staff. Laundering and  Counter-Terrorism
Financing
JBTE B8 : M ERE
Aspect B8: Community Investment
— i EE AR LA & 2 B AR IS i & S A A+ B TR AR | (&

Community Investment
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SR GTIETE B8.1
KPI B8.1

BEOrEREE (0% E  BEEHE  5LHE
Ko UL BBE) -

Focus areas of contribution (e.g., education,
environmental concerns, labor needs, health,
culture, sport).

HERE - PELEEE
Community Investment —
Social Responsibility

Corporate

SR SAUTETR B8.2
KPI B8.2

R HEHEMEAER (Weissdsf) -
Resources contributed (e.g., money or time) to the
focus area.

HERE - SEETEE

Community Investment -

Social Responsibility

Corporate
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