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Preface and Environmental, Social and Governance Approach
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Hengxin Technology Ltd. ("Hengxin Technology" or the "Company", together with its subsidiaries, the
"Group") is principally engaged in the research, design, development and manufacture of
telecommunications and technological products, production of radio frequency coaxial cables for mobile
communications and mobile communications systems base station equipment. The Group's operations are
mainly in the People's Republic of China ("China" or the "PRC"). The main product and service lines of
the Group include: (1) radio frequency coaxial cable series for mobile communications ("RF Coaxial
Cables™); (i1) telecommunications equipment and accessories ("Accessories"); (ii1) antennas ("Antennas')
and (iv) others, such as high temperature resistant cables and antenna testing services.
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The Group upholds the sustainable environmental, social and governance ("ESG") management approach
and believes this is the key to its continued success in the future. The Group is committed to dealing
effectively and responsibly with ESG-related matters as a core part of its business strategy.
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This ESG Report (the "Report") summarizes the Group's ESG initiatives, plans and performance, and also
demonstrates its commitment to sustainable development.
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ESG Govemance Structure
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As a responsible corporate, the Group regards its ESG commitment as part of its responsibility and is
committed to incorporating ESG considerations into its decision-making process. To achieve this goal, the
Group has established an ESG governance system consisting of three parts, including the Board of Directors
(the "Board"), the ESG Working Group (the "Working Group") and the functional departments.

DU BASEEIRE - g REGIVE B2
The following is the Group's ESG governance structure:
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The Board has overall responsibility for the Group's ESG strategy and reporting, and oversees and manages
ESG-related matters. The Board will also review and approve the Group's ESG related objectives, priorities
and policies. At the same time, the Board ensures the effectiveness of ESG risk management and internal
control systems. The Board, with the assistance of the Working Group, regularly discusses and reviews the
Group's ESG-related matters, including risks, opportunities, performance, objectives and indicators.
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The Working Group consists of the senior management of the Group and is chaired by an executive director.
The main responsibilities of the Working Group include analyzing ESG data; monitoring and evaluating
the Group's performance in ESG; ensuring that the Group complies with relevant laws and regulations;
identifying and prioritizing the Group's ESG issues; and assisting in the preparation of ESG reports. The
Working Group regularly schedules meetings to discuss and review ESG-related issues, including but not
limited to the effectiveness of current policies and procedures, ESG-related performance, ESG-related risks
and opportunities, and the Group's strategies and goals in terms of sustainable development. The Working
Group will also report to the Board on a regular basis to assist the Board in fulfilling its oversight
responsibilities.
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The functional departments implement policies related to sustainable development and assist in the
collection of data.
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Reporting Scope
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The reporting scope is determined by the Group in accordance with the principle of materiality, taking into
account the corresponding materiality of the entity to the Group's business and operations and its impact on
sustainable development. This Report mainly covers the three principal operating subsidiaries of the Group:
Jiangsu Hengxin Technology Co., Ltd. ("Jiangsu Hengxin"), Jiangsu Hengxin Wireless Technology Co.,
Ltd. ("Hengxin Wireless") and Jiangsu Hengxin Zhonglian Communications Technology Co., Ltd.
("Zhonglian Communications"). Among them, Zhonglian Communications is newly added to the report
scope of this Report because it has been put into production since this year. The three major operating
subsidiaries together accounted for 99.7% of the Group's total revenue. Unless otherwise specified, the
Group obtains ESG key performance indicators ("KPIs") through the Group's operational control
mechanism. After the Group's data collection system becomes more mature and the sustainability work 18
deepened, the Group will continue to expand the scope of disclosure in the future.




=Z&RHE AR/ E] Hengxin Technology Ltd.
B~ e B4 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

AR
Reporting Period
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This Report details the ESG activities carried out, challenges encountered and measures that the Group has
taken during the year ended 31 December 2021 (the "Reporting Period").
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Reporting Framework
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This Report 18 prepared in accordance with the Environmental, Social and Governance Reporting Guide
("ESG Reporting Guide") in Appendix 27 of the Listing Rules of The Stock Exchange of Hong Kong
Limited ("Stock Exchange").
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Information on the Group's corporate governance and practices has been published in the section on
Corporate Governance Report of the 2021 Annual Report.
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During the Reporting Period, the Group confirmed that it has established appropriate and effective
management policies and monitoring systems for ESG matters, and confirmed that the disclosed content
meets the requirements of the ESG Reporting Guide. Information on the Group's ESG governance structure
18 set out in the section headed "ESG Governance Structure" of this Report.
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The content of this Report follows the reporting principles of the ESG Reporting Guide.
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Materiality: The Group has identified material issues through materiality assessment during the Reporting
Period, and made the identified material issues the focus of the ESG report. The materiality of the issues
has been reviewed and confirmed by the Board and Working Group. For further details, please refer to the
sections "Stakeholder Engagement" and "Materiality Assessment".
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Quantitative: This Report has been prepared in accordance with the ESG Reporting Guide and discloses
KPIs in a quantitative manner. Information on the criteria, methodologies, assumptions and/or calculation
references used for the KPIs and sources of key conversion factors are appropriately set out.
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Consistency: Unless otherwise stated, this Report has been prepared in the same way as the previous year
for comparison purposes. If there is any change in the scope of disclosure and calculation method, which
may affect the comparison with previous reports, the Group will explain the corresponding data.
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Chairman's Message
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Dear Stakeholders:
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Hello everyone, on behalf of the Board, I am pleased to present this Report to summarize the Group's ESG
Initiatives, plans and performance during the Reporting Period, and to demonstrate its commitment to
sustainable development. This Report has passed the internal review procedures of the Group and has been
approved by the Board.
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The Group has been committed to providing high-quality mobile communication products to China and the
international market in mainland Asia, including providing services to major telecommunications operators
in China (such as China Unicom, China Mobile, China Telecom) and major telecommunications equipment
manufacturers; and developing sales business to telecommunication operators around the world. The Group
continued to improve the sales structure to enhance and increase the 5G antennas and leaky cable business
in line with the development direction of industrial upgrading.
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At the same time, the Group believes that integrating the concept of sustainable development into corporate
operations will help the Group to enhance its long-term value and drive its future development. Therefore,
the Group has prepared the ESG Policy, and strives to develop a sound governance structure and incorporate
ESG considerations into its decision-making process. The Group adopts an effective ESG governance
structure and the Board has ultimate responsibility for the Group's ESG strategy, management, performance
and reporting. To strengthen sustainable development governance practices, the Group has also established
a Working Group to assist the Board in overseeing the Group's ESG matters. For the ESG governance
structure of the Group, please refer to the section headed "ESG Governance Structure” in this Report.
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The Group will also communicate with different stakeholders and conduct materiality assessments to gain
an in-depth understanding of the stakeholders' expectations for the sustainable development of the Group.
Information on the communication channels of stakeholders and the materiality assessments conducted by
the Group are respectively set out in "Stakeholder Engagement” and "Materiality Assessment” sections. In
the future, the Group will continue to maintain close communication with stakeholders, and formulate
relevant sustainable development policies and measures with reference to their opinions, so as to enhance
the Group's ESG performance.
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The Group actively responds to environmental policies such as carbon neutrality, energy conservation and
waste reduction, and promotes sustainable development of enterprises. The Group believes that setting ESG-
related targets can enhance the Group's commitment to corporate social responsibility and allow the Group's
stakeholders to better understand the Group's ESG performance. Accordingly, the Group has set targets for
issues that are material to the Group, including greenhouse gas ("GHG") emissions, waste management,
energy management and water management. The Board will regularly review the progress of relevant targets
through Working Group and ensure that the Group has sufficient measures and resources to achieve the set
targets.
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Finally, on behalf of the Board and the management team, I would like to express my heartfelt thanks to
our esteemed stakeholders for unremitting support and valuable contributions to the development of the
Group. In the future, the Group will continue to enhance its governance and transparency, provide quality
services and will focus on the efficient use of resources to fulfill corporate social responsibility and achieve
a sustainable future.
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Chairman
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20 May 2022
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Contact Us
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The Group welcomes comments and suggestions from stakeholders. You can provide valuable comments
on this Report or its performance in sustainability by sending an email to enquiry @hengxin.com.
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Stakeholder Engagement

REHBEHRAEFHETCEFSNIRE - S LEEHHIN R EE RS E o Ky T AF AR E %
fUFHny BVERREEH - AEE—EERERD B IRFFEEN SR > R aEitEs ik
WP - LEREREBEBE - BB - BUNKEERRE - 1ty DIRIEBUTERE ( T IEBUN
el | ) RIEES o B T R BRI RAERE S T C 2 BT A RO E o AREEIS DL
S 7 R R ER - T A AN ER I R PR B+ e R B M PR S U7 )

The Group values the feedback and participation of different stakeholders on business and ESG aspects. In
order to understand and actively respond to the key concerns of various stakeholders, the Group has been
maintaining close communication with various stakeholders, including investors and shareholders,
customers, suppliers and business partners, employees, government and regulators, society, and non-
governmental organization ("NGOs") and the media. By understanding the expectations of its stakeholders
and adopting a variety of engagement methods and communication channels, the Group is able to balance
differing views and interests of all parties, so as to determine a long-term and sustainable development
direction for the Group and the community.
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The communication channels and the expectations of the stakeholders for the Group are as follows:

B HEEE HE
Stakeholders Communication channels Expectations
& R ® JEEEFE R R HAR R E | @ ESFHBARAER
Investors and shareholders Annual general meeting and other Comply with relevant laws
shareholder meetings and regulations
® L ® NEEVAHIE

Financial reports Corporate governance system

o AR * RpEE

. Risk management
Announcements and circulars

® NEINYH KT

Company website and email

B9 ® X EmEEMRENERR ® X (5 R MALRERE
Customers Customer satisfaction survey and Customer information and
opinion form privacy protection
® X RS EGR ® ESTAERAENER
Customer service hotline Comply with relevant laws
® NEHIHH and regulations

Company website

HLIERS K EFB AR ® {LiERGIH B s e H I o (E(EE
Suppliers and  business Supplier on-site audit management Corporate reputation
partners system ® [\EF
© (LR ik SO EE) Fair competition
Supplier management meetings and | ® EH/\E{RE BRI &
events Maintain good relationship
® - T-Hi{f: with the Company
Email ® EKTEE

Stable demand
® JHEfTEK
Pay in time
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regulatory agency

® HithHL
On-site inspection

® EHEE T
Written or
communications

electronic

E& ® EEERMAE ® FFEIER]
Employees Employee opinion survey Compensation and benefits
® EERERERNEHE (R - | @ HEFEHER
BERAEE) Career development and
Channels for employees to express training
opinions (forms, suggestion box, | ® B T{#EFEaZ 4
etc.) Employee health and safety
® AR TIERIARIZ ® T
Regular performance evaluation Labour rights
® = TUREIRIAE & ® L
Staff events and seminars Company culture
® [NER4ELEAIE T H:
Intranet and email
BN B BB T ® EHITIEg# ® {{IEANH
Government and Regular meetings Pay taxes in accordance with

the law

® pEE{E
Business ethics

® ESTAHREAENER
Comply with relevant laws
and regulations

® HEBHASR S5 KO E
Promote economic
development and employment

&~ JEBUR RS R
-
Society, NGOs and media

® il % EH)
Community activities

® IRIE - g REAHE
ESG reports

® (&Sl
Community involvement
® IRIE{RGE
Environmental protection
® ESTAHREAENER
Comply with relevant laws
and regulations
o SHZAEHE
Information transparency
® KAt
Economic development
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Materiality Assessment
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The Group identifies and assesses ESG issues that may affect the Group's business and its various
stakeholders through materiality assessment, in order to formulate its sustainable development strategy, set
goals and determine the focus areas of ESG reports. The materiality assessment also enables the Group to
analyse business risks and opportunities to support the sustainable development.
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In order to understand the opinions and expectations of stakeholders on the Group's ESG performance better,
the Group adopts a systematic approach to conduct annual materiality assessment. With reference to
business development strategies and industry practices, the Group's management and Working Group have
identified and confirmed a list of material ESG issues. The Group compiled a questionnaire based on the
checklist and invited stakeholders related to the Group to rank the importance of various ESG issues. The
Group has analyzed and ranked important topics based on the survey results, and created a materiality
assessment matrix. The identified material issues and stakeholder concerns have been reviewed and
confirmed by the Board and the management, and disclosed in this Report.
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Materiality Matrix

HIGH

Proudct Safety
Employee Health and Safety
Salary and Benefits

Risk Management and
Corporate Social Responsibility Internal Control

‘Wastewater Management

ey Hemogement— '
< Exhaust Gas Emissions

Supplier Quality Review . ' \
Intellectual Property Rights Water Resource Management
Mitigation and Adaptation to
Climate Change

» | Anti-Money Laundering and &
i Counter-Terrorism Financing
Prevent Child Labor and
> o . 5 Forced Labor
Whistleblowing Employee DE\..'e.Iopmem and

LEVEL OF INFLUENCE ON STAKEHOLDERS' ASSESSMENTS & DECISIONS

Equal Opportunity
LOwW ' HIGH
IMPACT ON THE GROUP'S BUSINESS

A R
ENVIRONMENTAL

Al. BE¥7 Emissions
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The Group firmly believes that a sustainable industry ecology is inseparable from environmental
conservation. Therefore, the Group is committed to environmental protection by minimizing the
environmental impact of its business activities. It supports natural and environmental protection programs
and has been 1in strict compliance with environmental laws, regulations and policies of the government.
Meanwhile, Jiangsu Hengxin, a major operating subsidiary of the Group, has consistently passed the
certification of ISO14001:2004 environmental management system since 2007. The Group regularly tracks
the latest national and regional environmental protection laws and regulations, and uses this as a basis to
focus on measures to strengthen environmental protection, so as to comply with relevant laws and
regulations of the local government and implement environmental policies.
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During the Reporting Period, the Group was not aware of any major non-compliance with any laws and
regulations caused by business operations, including but not limited to the Environmental Protection Law
of the People's Republic of China, The Cleaner Production Promotion Law of the People's Republic of
China, The Water Pollution Prevention and Control Law of the People's Republic of China, the Law of the
People's Republic of China on the Prevention and Control of Solid Waste Pollution and the Air Pollution
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Prevention and Control Law of the People's Republic of China, and other relevant laws and regulations, and
will continue to strictly comply with relevant laws and regulations, and continue to implement effective
measures to prevent and treat wastewater and waste.
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Exhaust Gas Emissions
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In the course of the Group's business operations, exhaust gases emissions are mainly derived from gasoline
consumed by transportation, which mainly includes nitrogen oxides, sulfur oxides and particulate matter.
In response to the above-mentioned exhaust gas emissions, the Group has signed a "Transportation
Agreement" with the transportation companies to control and manage the operation and equipment of the
Group's vehicles and transportation companies' vehicles for logistics, so as to reduce the exhaust gas
emissions of vehicles. The Group has also actively adopted the following emission reduction measures,
focusing on reducing exhaust gas emissions from the use of its own vehicles:

o EEEH—RE A EEHTOM
All vehicles of the Group must use unleaded gasoline;

o HBEEE T ARE - IR0 EENVEEERE - (R REER S B R PE
Carry out monthly maintenance on the vehicles to effectively reduce fuel consumption, thereby
reducing carbon emissions and exhaust gas emissions;

o RyEEEREREEIEAUSON » W TR o MECREEE R ERAHEUEE
Procure regular diesel and gasoline for vehicles, and conduct annual inspections to ensure that
vehicles meet relevant emission standards;

s FEBRSGEFENMEEREETER RO ERE &

Reduce the number of business trips through electronic communication methods such as video
conferences and WeChat conferences; and

o TEMREREUSD B REERGEN - AR ARRE S TRE RS, —#iPER -
Actively take measures to reduce exhaust gas emissions. The relevant measures have been explained
in the section "GHG Emissions" in this aspect.
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During the Reporting Period, the Group's exhaust gas emissions performances are as follows:

& SRR EEfir Y S
Type of Exhaust Gas Unit 2021 2020
HAH (NO) A
Nitrogen oxides kilogram 20.88 21.39
(NO»)
Al (SO I
Sulphur oxides kilogram 0.47 0.51
(SO0
TSR (PM) I
Particulate matter kilogram 1.54 1.57
(PM)
R E SRR
GHG Emissions
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The Group's GHG emissions are mainly derived from refrigerants and fuel used in transportation (Scope 1),
indirect GHG emissions from purchased electricity (Scope 2) and paper generated in the business (Scope
3). In order to reduce the Group's carbon footprint, the Group has set a target to gradually reduce the GHG
emissions intensity over the next five years, using 2020 as the baseline year. In order to achieve the emission
reduction target, the Group implements an efficiency plan in the production process to improve energy
efficiency and reduce energy consumption. For details of the efficiency plan, please refer to the "Energy
Management" section under Aspect A2. The Group has also planted trees to absorb GHG from the
atmosphere, in order to offset and reduce its total GHG emissions.
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During the Reporting Period, the Group's total GHG emissions intensity decreased by about 14.46% from
approximately 8.09 tCOze per million of revenue in 2020 to approximately 6.92 tCOqe per million of revenue
in 2021. The decrease was mainly attributable to the Group's effective emission reduction measures and
employees' increased awareness of emission reduction.

PR AR RS EIRY R = R AGH R IR T

During the Reporting Period, the Group's GHG emissions performance is as follows:

g’ HBAir BT “EBOEE
Indicator' Unit 2021 2020
#E— — EPPRE RAETEN

Scope 1 - Direct GHG emissions

o EISH

Refrigerant e et e
s “w s M 5 %
o EIEHIMEENSM =R 280.10 342.40
tCOe
Fuel  consumed  for
transportation

®  EEMHHIRAR
Natural gas for cooking
HE— —H PR E RAS R
Scope 1 - Direct GHG reduction = Wi — & /LI E &
o  EESMEIERVEIAR tCOx
Additional trees planted
HlE — — AERRI R = R
EIX
Scope 2 - Energy indirect GHG = Wi & bhE =
emissions tCOe
o IMEES
Purchased electricity
#E = — HA R = R
eI
Scope 3 - Other indirect GHG
emissions
o  FEEIMHHIEMEA
Paper waste disposed at
landfills

(5.34) (3.15)

10,956.88 8,862.60

i SR EE

{COme 15.56 15.70
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RERBHEREE
(BE— - ZK=) W _SLRER
Total GHG emissions (Scopes 1, tCOze 11,247.20 921755
2 and 3)
W _ S LIREE
RERBHREEEE /BB 6.9 200
Total GHG emissions intensity tCOze/million ) )
revenue’
el -
Remark(s):

L. CHE R EIE T E L E A RS ISR T AT R SR E R T R SR Al f b 5%
BT RFEEE Y (i E RS B CE - (P T EEE) - AR (07E
IR - HEREVAIE —NHE— IR RS FEERS 5 ) ~ FEN RALRIE LR
FHY (2019 TFJRHFE H BT AR ERGEAN 7)) LR 2014 F BT Rl (LB T2

5 E(IPCOZFE IR (ARDHT (£ IRIE(LBEEE) -

GHG emissions data is presented in terms of carbon dioxide equivalent, with reference to including but not
limited to "The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standards” published by the
World Resources Institute and the World Business Council for Sustainable Development, "How to Prepare
Environmental, Social and Governance Reports - Appendix [I: Guidelines for Reporting Environmental Key
Performance Indicators” issued by the Stock Exchanges the Baseline Emission Factors of China's Regional
Power Grids for Emission Reduction Projects in 2019 published by the Ministry of Ecology and Environment
of the PRC, and the fifth assessment of the Intergovernmental Panel on Climate Change (IPCC) in 2014 Report
(AR3).

2. PREHRET o KEERTEERA BRI B 1,625.8 FTEIT (= ZEFERTEERA ZBEIA B 1,139.3
FHEIT) - BRIEIZAR G HZ MBS HE -
During the Reporting Period, the total revenue of the Group was approximately RMB1,625.8 million (the total
revenue 1n 2020 was approximately RMPB1,139.3 million). The relevant data is used to calculate other intensity

data.

BEKEE

Wastewater Management

REBEIEEKGER EZ A Er 57K » HpEFEEEHK - INEEE > AEEgHE=HE
AR E B EZE R EAM 5 /KR R E TAEMIVIRIERRT - W CoYPeiaEsiizr) » H5
KRB TEYE - HASHE i fFE

The Group's wastewater emission is mainly domestic sewage, including clean water. During the operation
period, the Group has formulated relevant operating procedures for third-party units' operations in the Group
and other sewage treatment, such as "Pollutant Discharge Control Procedures”, to manage and control
sewage treatment. Specific measures include:

o NEEEER R
the canteens use non-phosphorus detergents;

o S/KEEIRIINEEEIEAE o R DTSAKHER
filters are installed in waste water discharge ports to reduce sewage discharge;

o BEINZETREM  HEFLERERH > WA BRI MR s AR
'qB KR
grease trap, fume purification and other equipment has been installed in the canteens, while a qualified
third party 1s commissioned to clean up the equipment regularly; and

. AUKFE ~ At PR R

refrigerators, freezers and central air-conditioners all employ fluorine-free equipment.

b HCR A PR E B T S R T - ARG AR S KRR PR R b
BT o BRI D R P BHER S - AR R st I A i T R S HE T T B > R
ELAHIE FHBR SN /KIEbE - RS - AR EKTHE BFKE - BRI 5 KIEREE
Jit B FEZKEEETS A2 g TOKEIRE R, —EERe -
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All these control measures are implemented throughout the manufacturing plant. At the same time, the
Group has also installed special purification equipment to treat domestic sewage. The Group entrusts an
independent third-party organization to monitor the internal and surrounding environment of the factory
area every year, and has also formulated relevant water-saving measures. During the Reporting Period, the
Group's wastewater discharge was water consumption, and the specific measures to reduce wastewater
discharge and water consumption have been explained in the "Water Resources Management" section under
Aspect A2.

REEYEE

Waste Management

REEETREYEHEFA - WEN 2B KR BB EE T ATEARBEEY) - (e
HERIGFTE R 2 2 - REERISESFERAVIRIRAEER - IE HE £ ENEREE
a1 BESE IR TE - N0 AR IE B eI 7 SRR D ROBRRIREE B ERE R o AREERR T A
REEMRF RS A E T UV EEEY) » IR T R & ¥ n] FrE S AR R BRIV E 2
e JIL o AEECETIIHE  BEEREZR/D —(EIRRMERIES) 0 RSB THRER
i 0 DAEEEE R o

The Group adheres to the principles of waste management and is committed to the rational management
and disposal of waste generated from business activities in order to reduce the impact of waste on the
environment. The Group strictly abides by relevant environmental protection laws and regulations, identifies
the source of waste in daily production and business processes, and reduces and eliminates waste through
project control. In addition to reducing waste through production methods such as improving the utilization
rate of raw materials, the Group also understands the importance of instilling sustainable development and
environmental awareness among its employees. Therefore, the Group has set a target to carry out at least
one environmental protection promotion activity every year to raise employees' awareness of waste
reduction in order to achieve waste reduction at the source.

o REEE H 52 EA YRR » DURIMNG RN AR AT EIT T HERAvZEHI
GE 0 0 (ERSREEYZEHIGIE ) K C5HiEdiEr) - AEBH Gk EREY - —KE
BV IRESNUE T B NE oS S FHACHEERIISREREM - REFETR
UL T R e A R N B0 R B R R B A T RN - DAL R YA R T
el o

In addition, the Group has implemented relevant control regulations, such as the Solid Waste Control
System and Pollutant Emission Control Procedures, for the waste disposal of its own operations and the
operations of outsourced units in the Company. The Group specifies a storage location for dangerous waste
and general waste by category, sorts them out centrally, and then transfers them to a qualified institution
for disposal. The Group also commissions an independent third-party organization to monitor the internal
and surrounding environment of the factory site every year to optimize its waste treatment and control.

FEBEEY

Hazardous Waste

REERVAZREEY PR T B2 EE - IoFLU R RG A EBIE T EAREENER - BEH - BE
R KBS - AEENAEREYISHENR T AL —EUE  HERIGREEEYNSE
i o R G E RN TR — R - DUT S R AR ER s HAR R VDA B R
EYINAREEE -

The Group's hazardous waste mainly includes waste activated carbon, waste oil, waste ink and waste oil
rags, which are generated during the manufacturing process of cables, accessories and antennas. Hazardous
wastes are placed in the hazardous waste collection location by the staff on duty, and then concentrated to
relevant qualified institutions for unified treatment. The following are the relevant measures taken by the
Group to reduce hazardous waste during the Reporting Period:

o IRIRHEER AR HERHREIEE - IEHCHMRHETEREA
Change the original cooling oil used for machine tools to dry paint to reduce the generation of waste
oil, and the used dry paint are recycled.
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o RUDEIE R DURE R A BRI R 5 &
Reduce liquid leakage to avoid waste oil rags; and

o ERHESEEMERERS - WINfEARRE - DUV EES -
Choose high-quality activated carbon products to increase the use time and reduce the amount of
waste.

PRSI - AN EREYEE R R HE 40,004 B/ D2 —E 4
FHEEWLE4Y0.003 18 < FEVDHY T R R R N AL EE A EREEY R A RE 6 B TRE
BERIEETT o A ZEREEYMEUCEZE 4.65 1 > BEES 4 EE4Y99.89% -

During the Reporting Period, the Group's intensity of hazardous waste decreased from approximately 0.004
tonnes per million revenue in 2020 to approximately 0.003 tonnes per million revenue in 2021. The decrease
was mainly attributable to the Group's effective control of hazardous waste and the enhancement of
employees' awareness of waste reduction. The recycling volume of hazardous waste reached 4.65 tonnes,
accounting for about 99.89% of the overall production volume.

RS RAR - AEEN TEAEREEYER RN T
During the Reporting Period, the performance of the Group's major hazardous waste disposal volume is
summarized as follows:

= # e e
fy;fﬁfﬁous B === —ERE
Unit 2021 2020
waste
JgHh 7]
Waste oil Tonnes 1.89 1.80
JB& AR Mg
Waste oil rags Tonnes 001 001
JE& 5 MR I
Waste activated carbon Tonnes 262 314
EYHE , I 0.14 ]
Waste ink’ Tonnes '
FEBREYHRE Mg
Total amount of 4.66 495
Tonnes
hazardous waste
FEREVEE 9
/ <
Intensity of hazardous " E%L&E 0.003 0.004
Tonnes/million revenue
waste
Remark(s):
3. IR BB R o 2 R Y E R ] » FT L5 B R IR E 2 5 R LU
BEWEE -

As the Group improved its data collection mechanism during the Reporting Period, 1t has calculated and recorded
more types of hazardous waste to enhance environmental data disclosure.

Non-hazardous Waste

REEEEB—RAHEES - FofFDURRGaVELERT » NIbE S BAR P 2 AR I B S 5
VIR R REHE - BEen - REYERE - BREBAEY)  EREATENRAIE 6 - REBNHREREEY)
HHEVE T AL — UL > RIEREYSR > HEEEENFICTE - b aiEE uul?ﬁ i
mnEE AR T o R HA S AR ETR R - RO AR E SN
TR TR EEEREY) » AR RS e S B B i S [ SRR e

As the Group is a manufacturer of RF Coaxial Cables, accessories and antennas, the non-hazardous wastes
generated during operation are mainly waste copper, waste aluminum, waste plastic and packaging waste,
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followed by household waste and food waste. Non-hazardous wastes are placed in the non-hazardous waste
collection location by the staff on duty, and then concentrated to relevant qualified institutions for unified
treatment. In order to reduce the waste generated during the operation of the Group's business, the Group
has strictly formulated various management measures and recycling procedures.

DUT 35 R RSB A e s HAR R B A S R S 5 0% DAROR D H A E B A RIS -
The following are the methods used by the Group to dispose of non-hazardous waste during the Reporting
Period, as well as relevant measures to reduce production:

HeBe) BRI T A B BRI
Emissions Treatment method Reduction measures
JEEVERBHE A - BEAR Bz E PN = | B T IESNEY A IS - BAL SR A
3R /NS WS R i B fE S A E I
Waste plastic film, Hand over to waste Except for official documents, double-
waste cartons, and recycling personnel for sided printing is used for documents

office paper

FEsE (& - =) -
JEEn ~ BEYERR
Waste copper (bronze,
brass), waste
aluminum, waste
plastic

JEEAKY

Waste wooden material

EVENR - BieR
Household waste and
food waste

recycling

TR E PN = |
Hogsdzasiitl

Hand over to waste
recycling personnel for
recycling

= IS EI LS
s

Hand over to local
farmers for recycling

THNEMSE =T
RS A EHE TR
Hand over to local
third-party sanitation
service companies for
disposal

circulated within the Company to the extent
possible

FIFH B Y ED A A 4R TR AL B
AN B = 5%

Use paper that has been printed on one side
to draft documents and make notes and
internal memos

FIAA N B N EREFE 98 25 B TR &
IS B ARIRIEN

Use the Company's internal email system to
deliver and share electronic reports to
reduce paper printing

st

e A R SRR 4 E
Improve the utilization rate of materials and
use hot extrusion pieces for production

M E BT BB R E
Improve product packaging design and
reduce the amount of packaging

ZEZ% [ A
=%

Organize the "Empty Plate Operation" to
encourage employees to reduce food waste

178, SE R TR

PRSI - AEEREREYEER R H &Y 0.27 MURD T4 25.93% %
= gﬂfﬁtﬁ‘%tﬂzﬁnﬁ’] 0.20 W - FOE/ DR R A AR R E EEYN A E I A T
JREE BT o MR E AR E LY 285.76 i » Fy¥ERa A &4y 87.77% °

During the Reporting Period, the Group's intensity of non-hazardous waste decreased by approximately
25.93% from approximately 0.27 tonnes per million revenue in 2020 to approximately 0.20 tonnes per
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million revenue in 2021. The decrease was due to the Group's effective control of non-hazardous waste and
the enhancement of employees' awareness of waste reduction. The recycling volume of non-hazardous waste
reaches about 285.76 tonnes, accounting for about 87.77% of the overall production volume.

PSR - AR T EREREEYER I
During the Reporting Period, the performance of the Group's major non-hazardous waste disposal volume
1s summarized as follows:

IEEEEE bial o o

%;mfiﬁﬁfjardous A e —B_BAE
Unit 2021 2020

waste

FEAH: b

Waste wooden material’ Tonnes 1950 176.00

AEVENR U7}

Household waste Tonnes 3760 80.00

JEEVARRTHRE - R4

7o~ R4 I8

Waste plastic film, waste Tonnes 41.72 25.11

cartons, and waste paper

&S (5~ =) -

B - R -

Waste copper (bronze, ) 37.06 16.48

) Tonnes

brass), waste aluminum,

waste plastic

e I8

Food waste’ Tonnes 163.70 9.00

EEBEYEER -

Total amount of non- 325.58 306.59

Tonnes

hazardous waste

ﬁ% 2 o 1 Q2.

rARY) %ﬁ%%g H"ﬁ/g%q&ﬁ

Intensity of non- s 0.20 0.27

Tonnes/million revenue

hazardous waste

it -

Remark(s):

4. PREREHIE] o BEARIEEE E AR DB A i CI TR H F M o BEAEICES 0.75 ARG
EPEIME - [TTTE 0.75 5K RLLEAZ S5 E TR N HFEETIK -+ BCEEH i DA IR B -
During the Reporting Period, the significant reduction in waste wood disposal was due to the change of product
packaging brackets from self-made to outsourcing. Plates with a diameter of less than 0.75 meters were directly
purchased, while those with a diameter of 0.75 meters and above were all purchased and assembled in the
corresponding size, so the waste of wood was significantly reduced.

5. HIPRLEEE IR SRR SRR A o [T AN S T BTN
EHEFI FENFEE 2RI EEFE I -
During the Reporting Period, the Group improved its data collection mechanism to record the amount of food
waste disposal in detail, and the Group's staff canteen was also opened for breakfast during the Reporting Period,
resulting in an increase in the amount of food waste disposal.

A2. EJE{#EH Use of Resources

REEREILE IR SRR S AR EE T W EATE 5 R A g e o
BEEIRER - AEEF BB EERNELRE - FEbk - K&ER - SRFETEENHE
HEBTHELER  DREIAER - BIRAHRE - AEETFEEEEAT IH 2O EE
1SO14001:2004 FREFEHES 2508 - B/KEMEARIE A ETAEREEZ - WEHIEE
FKEEFI F R JERRHE F R S I E R I -
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The Group integrates the concepts of resource conservation and environmental protection into its business
operations, and is committed to optimizing the use of resources in all its business and production operations.
The Group prescribes specific provisions on the conservation of electricity, raw materials, water resources
and paper, educates employees to save resources, and monitors the consumption of energy and resources.
Jiangsu Hengxin, the main operating subsidiary of the Group, has passed the audit of ISO14001:2004
environmental management system certification. It effectively monitors and manages the utilization of and
formulate the assessment systems for the utilization rate of water, electricity and raw materials.

Energy Management
AREE = EEEPOSFENVREIR TR AE S - HEgEAN R RN E ‘%\E’ﬁ%,\g o By
RERUMFE » RS EENIRIEN: > ARECHH (RREREHZEFRER) - SmEEER
BRI EERSIER > GIVREIR BRIV HRE - BRUSE SRS ENER - AENERE
BUVREIRHE - AEECET LB KMEEHEZR /D —(EERMRIEREE) > LIRS B TAYETRE
The energy consumed by the Group in the course of its operations includes electricity, natural gas used in
the Group's canteen and gasoline mainly used in the group's administrative vehicles. In order to reduce
energy consumption and exhaust gas emissions, and improve the sustainability of production and operation,
the Group has formulated the Energy Resource Management Control Procedure. Through the control and
assessment of the use of energy and resources, the Group saves energy and resource consumption and
implements various energy-saving and emission-reduction management regulations. In order to effectively
reduce energy consumption in the long run, the Group has set a goal to carry out at least one environmental
protection promotion activity every year to raise employees' awareness of energy conservation.

PHEPEEAE - AEEN AR HET R B EIRERRT o I AR R 22 S I ER
RefEdl] » DGR HOBFEEEE - BUIBERKEHMEHESE - 590 0 AEERHLEEREEE
FITEREEH » TR A EIRETFI B T H %E%ﬂfﬁuﬁéﬁﬁ%ﬂﬁ?ﬁfi%ﬁ%  WIE TAEM T AR5
Bk - RARIE R RGP R 225 E HAE - Ryl D EERFE RS0 > BRT AL JEi| " &
RPE , —EIFT A RS SN - AEEN g AEZHEE THIT R UFHERH A
T TH » ke ABEHAEEERE - S HHAFEEERNRAR > AEECHEES
IIVE%“PBE;E DUR/ D RINABER < B E i FalidE i - (g8 B HE&IREIREY Bk /N 5 DLER
=

Regarding electricity consumption for operation, the production equipment of the Group adopts frequency
conversion control technology, and the central air conditioner of the office building adopts frequency
conversion split control. The Group closely monitors and evaluates electricity consumption by collecting
monthly consumption data. In addition, advanced energy-saving lamps are used for lighting. The Group
also puts forward energy-saving and emission-reduction management requirements for production processes
and employees' daily activities, such as not turning on lights when there is no one in the workplace, and
stipulating the reasonable use of air conditioners according to weather conditions. Regarding the natural gas
used in canteens, the Group reasonably allocates staff working meals with dishes to reduce the use of natural
gas. As for the gasoline used in vehicles, in addition to the measures for vehicles described in the section
"Exhaust Gas Emissions" under Aspect Al, the Group also rationally arranges employee travel methods,
such as encouraging employees to adopt public transport, and share corporate vehicles. Regarding the
natural gas used for cooking in the canteen, the Group reasonably allocates side dishes for employees'
working meals to reduce the use of natural gas. Through the implementation of the above measures,
employees' awareness of energy conservation has been enhanced.

S AR - AEENVRERMRER S B B T E 4T 10.24 K LRV T8 13.87%
EE T FHHEEGESE) 8.82 JKELHF o HNFENY T BHERE N AR A AV ERE T -

F A BB E4VRE IR E R & o

During the Reporting Period, the Group's total energy consumption intensity decreased by approximately
13.87% from approximately 10.24 MWh per million revenue in 2020 to approximately 8.82 MWh per

17



=Z&RHE AR/ E] Hengxin Technology Ltd.
B~ e B4 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

million revenue in 2021. The decrease was mainly attributable to the Group's effective energy saving
measures and employees' increased awareness of energy saving.

PRI > ARERIRERUS R T

During the Reporting Period, the Group's energy consumption performance is summarized as follows:

REIRFENH Eifir = “ECEE
Energy types Unit 2021 2020
BTN
Direct energy consumption®
EEERFE Y0 . =
Gasoline consumed by JE FLI 310.59 337.30
) MWh
the vehicles
FEEBIIRAR JKFLHF
Natural gas for cooking MWh 195.54 134.76
EFRERNFEREE SRS
Total direct energy ; 506.13 472.06
, MWh
consumption
RIFERE TR RE
Indirect energy consumption
FEEIE T JRFLHF
Purchased electricity MWh 13.832.70 11,188.74
MR FELE R JKELEF
Total indirect energy MWh 13,832.70 11,188.74
consumption
RERMFEEE JKELEF
Total energy MWh 14,338.83 11,660.80
consumption
Total energy - 8.82 10.24
S . MWh/million revenue
consumption intensity
L -
Remark(s).

6. IR BRI IR E R MY (BEIRGE ) R T o
The unit conversion calculation 1s based on the conversion factors in "Energy Statistics Manual” issued by the
International Energy Agency.

KEREHE

Water Resources Management

AREEEE AR B EE M KEER - BEiSI/KER - REECHE (BelRE RS B
12F) K (GEE - g KEBBER) - WHAFIEES A HHKEETHREIS T R
FLHE BRI AR R NPt - REETE SR SR TEMK » End
MIHEERAKIEN 5 FEN BB E AR K FKE » #eBERK s mMETMEHE
TAEFEIZIRK « o REEN TREBSE FH/KETESE®E - £A7A /KB RALETK
Tt BB ATA (R BER B B ESI KA EE o DU FEKE - BEAh  AEETCETIZES
HFHEEE KRS E I T R R E SRR R EE BV KE - BT LS s H
B (B B HKNERGERES - ANAEEK S ERESME - REFTEXK
A FH 7RI ST e e [ R -

The Group uses water supplied by Yixing Water Group. In order to conserve water resources, the Group
has prepared the Energy Resource Management Control Procedure and ESG Policy, and relevant department
conducts statistics and analysis of water consumption on a monthly basis, and promptly find out the reasons
for abnormal consumption and make improvements. The Group recycles industrial water, and regularly
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check and repair water leaks in a timely manner; cleaning staff strictly control the frequency of cleaning
and water consumption to avoid excessive water consumption; and employees also save water in their daily
work. The Group promotes water conservation in the plant area and posts water-saving signs at all water
points to encourage all employees to develop the habit of consciously saving water in order to reduce office
water consumption. In addition, the Group has set a target to maintain stable or reduce water consumption
in its main business each year while operating at a similar level. Through the implementation of the above
measures, employees' awareness of water conservation has been improved. Based on the geographic location
and business nature of operations, the Group has no problems in obtaining suitable water sources.

PSR - AEENFE KRR SR B R T EUWEEY23.40 1775k EFFT4932.95%
EEC FHHEEBGERE 3L IRk o HEEEN FARR R s H R AR B K IR
FZKHIEN » ERFEKERE - AMAEEHRKE - TNE5EER - A - REEREH
S AR B THREAFBIFE » BT He /KB ZERACHRE » ARG HE
PSR E B R OB s N S HAKERFTEF -

During the Reporting Period, the Group's total water consumption intensity increased by approximately
32.95% from approximately 23.40 m’ per million revenue in 2020 to approximately 31.11 m’ per million
revenue in 2021. The significant increase was due to the fact that the water pipes of the Group leaked during
the Reporting Period, resulting in high water consumption. However, the Group detected the leaking point
and completed the repair. In addition, the Group provided employees with breakfast during the Reporting
Period, which increased the consumption of water, and the Group's business activities and economic gains
during the Reporting Period increased its water consumption.

R re - AEEIFKERIEMAAT -

During the Reporting Period, the Group's water consumption performance is summarized as follows:

FEKE Efir BT ZEBTEAE

Water Consumption Unit 2021 2020

K4 E N2

Total water ﬁf{? A 50,572.00 26,658.00

consumption

FOKBEERE . S

Total water IR,/ B 3111 23.40
.. ) m’/ million revenue

consumption intensity

BEEMBMER

Use of Packaging Materials

TR EEIE P AREE G R AR - A R HA RS RN E AR S E AR - A%EEH
B/ EAEM M A R B A T = WERB R ~ ORISR AR AR D
AMEPNRESE - PRSI - AREEE AN TSR - ARFEIVSEH = F 825,864 1 (—
LA 1 553,674 18) > RIS E B 829947 TLJk (BT 1 49 5487.09 11 F
oK) o MEAMEEEAIRIAIAE & 54T 150.50 M ( 2 TFAE © 49 12829 i) o FHAAEER
e HARIA A 7 B R SRR BN > T B AR AV R B o AEEEFT AR E AV RE Sn i
BRAIGREZ - RSN gRIERFIMARAE - HUiRE T 2 i 3 56 a8
b B M 1 A 2 BT B RER Y LS A JrJr P ERETAR » AR FlRh B SRR - &
7 \%HiEE LI 0.07 TLJREIARM 5 4RFE RsE AR B SRR - EHALIEER 0.07 {EAR

s HoAt B EEY) Ry RERHTELEE MR !:ﬂﬁ?ﬁiﬁ@iﬂ% 0.002 Mg -

In the production process, the Group uses wood and cartons and other packaging materials such as plastic
packaging films. In order to reduce waste of wood, the Group's packaging method was technically enhanced
to replace solid wood with plywood and wood chip trays. During the Reporting Period, among the major
packaging materials used by the Group, the total consumption of cartons was 825,864 pieces (2020: 553,674
pieces) and the total consumption of wood was approximately 8,299.47 m’ (2020: approximately 5,487.29
m’), while the total consumption of other packaging materials was approximately 150.50 tonnes (2020:
approximately 128.29 tonnes). As the Group's production volume and economic revenue increased during
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the Reporting Period, the use of major packaging materials increased accordingly. Due to the wide variety
of products and different customers' demands, the packaging materials consumed by each independent
production unit are calculated based on the major packaging materials used for the main product types.
During the Reporting Period, wood was the packaging materials for coaxial cables, and approximately 0.07
m’ of wood was used per kilometer of coaxial cables; cartons were the packaging materials for modules,
and each set of modules used approximately 0.07 cartons; other packaging materials were the packaging
materials for antennas cables, approximately 0.002 tonnes per antenna is used.

A3, IR R RIAER Environment and Natural Resources

REEPVERE - SEMNRE SR g HIRR M RAEREE —ENEE » it - REED
FlE CRERZBNNFELGIET) - S AREERYES) - 2 om RS P RES2E ] K il 58
ERE R ENIRERE » HPERmERRNE KRG - K53 - ERSEEY) ~ BETR KX
ERAEFRE - 55 R HAIRIR R

The production, operation and services of the Group significantly impact on the environment and natural
resources. Therefore, the Group has formulated the "Environmental Factor Identification and Review
Control Procedures" to identify the environmental factors that can be controlled and may have a significant
impact on the Group's activities, products or services, including but not limited to air pollution and water
pollution, solid waste, energy and resource consumption, noise pollution, and other environmental problems.

REETMRIBEFAEE LA THEAEAE » R - BEEE LN EM R A SV B E
SRS - T WOEREE - TR TR DU RO R L RIS 4L - ARG
EJREAH TAZEFT » FIROL TAZRK » BRAECVEHMIRER - TREE M TAZEREN - whEhg
U TSR o R SRR 6 R B R PR S 0] SR L EUR IR HIEEC T S -

The Group sorts out, collects, stores, moves and handles hazardous substances of raw materials for antennas,
cables and other products in accordance with the national and industrial standards, and monitors them in an
all-round manner, which effectively prevents the products from causing any harm to the environment. The
Group has in place engineering departments and teams to continuously track the sold products, learn about
the engineering application of the products, assist in solving various problems that occur during the
construction process, and deal with a variety of events that may result in environmental damage or pollution.

REFEEBMAETTEE IR - BERZEBUIAR > FrDIE TS IHRE S G810 - 15
S SRl Z AR A AR o AREEE N A e AH B E s > PREUZEGIFE I - 1A EE IR
IR - BeEBEANZ S ENEREETRWEE T > FERR A bt E
BEEWH > EMRERERERE 0 ROHTHEEEE - eSS E R HFEERIERCE -
The Group advocates corporate social responsibility and takes environmental protection, health and safety
as the starting point, so it strictly abides by relevant national laws and regulations when conducting various
business activities. The Group also identifies relevant risks, takes control measures, and announces the
performance of the Group in environmental protection, occupational health and safety, and corporate social
responsibility. Vigorously implement lean management and continuously improve the efficiency of resource
utilization and value creation.

REEEE H E M RERA S rE s - HEEPIEER ~ MREEE B TR i - &
FUESA N HAELHE - REFGEIE(EE TH A RESCN R )T - 7188
L B B ER SRR E -

The Group convenes a cost analysis meeting every month to review and analyze the costs and material
consumption of each department and determine if there are any irregularities. The Group encourages all of
its employees to spot any potential wastefulness or non-compliance, so that it can constantly make efforts
to reduce the waste generated by its business operations.
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A4, EFRFEIE R EE L Mitigation and Adaptation to Climate Change

RIEE L R 2R AR B APk ECR B4k > TR o] Be AR SR B R S B S A T s 2 -
It o AREEE RIS A B LA AR E A BV E M - AEEGIE T (RAEE
(BERER) R ESHT - DAGH, R/ 3 S (% 528 { o o e o B 2 S0 T B It DL 28 T ek
FEREPES(CHEETNPE - REFTCHF RS LEBNRZMWAIRE - g REGERE
o BT B R R AL AR E RS A E i~ B R BRI IERY R RSt - AR R AR
SUBRAT E P )E -

The escalating risks and challenges posed by climate change to the global economy may also have a negative
impact on the Group's business. Therefore, the Group understands the importance of identifying and
mitigating any significant impacts of climate change. The Group has formulated a Climate Change Policy
and a response mechanism to identify and manage risks and opportunities related to climate change, and
implement corresponding measures to adapt to or mitigate the impact of climate change on its business. The
Group has incorporated the factors of climate change risk into ESG risk management, conducted annual
risk assessments to identify physical and transition risks, potential impacts and corresponding mitigation
measures, and recorded relevant information in the risk database.

REBEFSERIEHBUEEE TIE/NE ( "TCFD, ) M=% » EiAEENRAEHRE
JE\Bi B AH FERN FE S s T -

With reference to the recommendations of the Task Force on Climate-related Financial Disclosures
("TCFD"), the Group has identified the Group's climate-related risks and corresponding countermeasures
as follows:

HREE R

Physical Risks

RIESCEECT BB R B EAERG KR - P EREE RN RREE - 28R A58 S [FERY
AKE  BAREE B THIAN B2 K S RS R I EERIEIE - il KA g B 0
HLIEERAT IR - EESEETE - D - SEREE(LIEHAEENWHE EEEREK
FOpEvER-Z- 1

Climate change has resulted in more frequent and severe extreme weather, including but not limited to
typhoons, torrential rains and floods caused by heavy rainfall, threatening the personal safety of the Group's
employees and causing damage to buildings and properties. Extreme weather can also increase the time
required for transportation or even disrupt it. All of the above climate changes have significant potential
impacts on the Group's daily operations.

FHEERI - REFERBE (RESLCER) &k (GRE - g KEEBBER) - BRI EEET
TEMESTHT - (eI E FEEHE I - G40 - fEfs Ebs T TAESERER#ElT  EaEbs ARt
BRI R R FEERE T T TAE 5 P S T LA S I a5 [(fE a2 H
{E#E— B e E SRR RS - AEEINE V) B S 5 HBUR 38 i 0 o8 KaUH B B
% 0 W FEAR RO R SRR - TR T 5 S -

In view of this, the Group conducts qualitative analysis of relevant risks according to its Climate Change
Policy and ESG Policy, and formulates countermeasures, such as: work is completely prohibited under very
high risk; effective monitoring and emergency response procedures must be provided under high-risk
conditions; relevant management responsibilities and guidelines must be specified to control hazards and
further hazard assessment and enhanced control must be conducted under medium-risk conditions. The
Group also pays close attention to the latest weather news and recommendations issued by the local
governments, and proactively takes the following measures in response to corresponding extreme weather
events:

o RER - AEBEHIEEKEEIE RS 0 DR TAESFT  BREERRNRIFAZE R
B #EHRENRS G TSR ERL -
Storms: the Group regularly checks the effectiveness of drainage facilities to avoid casualties or
property damage caused by storms in workplaces, including but not limited to offices and warehouses.
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o UK T AREEIE RS A B B EH H e SRR ER LS R BN ESRE ST > U
K S EHAVEEYHIER K NG E R E &K -
Flood disaster: the Group regularly organizes emergency evacuation of personnel and daily
emergency rescue drills to strengthen employees' emergency response capabilities and strive to
minimise damage to buildings and personal injuries caused by floods.

i)y

Transition Risks

FH AL & IR AR & s R DU PR nRRE S - AL & BE B RS AE 4 i E BRI R R A
RETLASULENER o Bl h BB SO B —E =24 il | R _FREFER] T ixRS
My o BECFREK B A EMEHIRE - 18 B Gl E PIa B A AR B 5 - EEUE
RE SRR T RE & IR IG A0 © WISRAE R IR (& BB M40 e AU BR 5 B A e 8 AR A 2ok 1y
TEEEMIEOKR - REEMTRE G RS ER - (R EEE TR - NIt - AEEF G IR
BLUR(EE(LARINVIRA Ropr B,  BUR ROER - DU o7 PR R 288 4% 1T By & 4 e AL
BEg o BEAN > Rl DA E B IRIRATR B R T E B PV EK » DRGSR R R e SR B A
AR > AR T E IR B BRI B R EOR E R AR - B4V E R K -
TR - ANEERHEET A EEES R EELTEIVA R - I E TR R AR R
REHIREST

As society transitions to a low-carbon economy to achieve sustainable development, local governments and
regulatory agencies have successively enacted environmental and climate-related legislation or tightened
regulations. For example: the government of PRC is committed to achieving "carbon peaking" by 2030 and
"carbon neutrality” by 2060; the Stock Exchange also requires listed companies to strengthen climate-related
disclosures in their ESG Report, resulting in an increase in associated compliance costs. If the legal and
regulatory requirements of new environmental and climate change-related requirements are not met in a
timely manner or cannot be met, the Group may face compliance risks and reduce its corporate reputation.
Therefore, the Group will regularly monitor existing and emerging trends, policies and regulations related
to climate change to avoid compliance risks and reputational risks caused by slow responses. In addition,
in order to reduce the Group's impact on the environment and meet the requirements of the Stock Exchange
to mitigate and adapt to climate change-related risks. The Group has set environmental-related targets,
including reducing GHG emissions, saving electricity and water, and reducing waste at source. The Group
will continue to evaluate the effectiveness of the Group's actions on climate change and enhance its ability
to address climate-related issues.

B. ti&r
SOCIAL

B1. {2{% Employment

AREBERGE AN NERBAEERESENFRNEA » B FHEN R BT HEIEE
R A - DRI REFTHEZERFEER > DURES THERFEY S - SEM
GEB TG AR > NMERE LB TREBEIAFRE - REETNEMIEE TIEREZ T
b W VE B LSRN TERR R 58k (% -

Human resources are the cornerstone of the Group. The sustainable growth of the Group depends on good
recruitment and retention practices. In view of this, the Group has standardized labour and employment
management to ensure the occupational health and safety of employees, respect and safeguard the legitimate
rights and interests of employees, and ensure that every employee can receive fair treatment. The Group
respects and safeguards the legitimate rights and interests of employees, actively promotes a diversified
working environment, and strives to create a friendly and harmonious working environment.

AEEEGE TR ASEHBUR - BOI0REE TE - 5788 TREGRHE BRI AZIAR
EERERREZT - ARFHDHIE T SEANEHENE - G (IFFEREARAEEE
EHNE) ~ CLEFHPEARAFFMEANEENE) - (IHFEMNEARAFR
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EF () -~ EmESGEEEEIE) - CL&RFHRRARAREE THEHERE) -~ (OL
HESREARAS A SEHMEEHINE) - (L&FEREAR A SBERE HIFE)
K Lk F#RHARASEMEEYNE) & DI E TR - 57 - T8 B
HMAE -~ B R E R > SN A R T miR - E S -

The Group has formulated relevant human resources management policies to ensure the welfare of
employees and enable employees to actively integrate their personal pursuits into the long-term development
of the Group. The Group has promulgated several internal management measures, including the
Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Recruitment, the Administrative Rules
of Jiangsu Hengxin Technology Co., Ltd. on Remuneration System, the Administrative Rules of Jiangsu
Hengxin Technology Co., Ltd. on the Rating of Post Grades (Levels) and Technical Levels, the
Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance, the Administrative Rules of
Jiangsu Hengxin Technology Co., Ltd. on Talent Cultivation and Development, the Administrative Rules of
Jiangsu Hengxin Technology Co., Ltd. on Resignation, and the Administrative Rules of Jiangsu Hengxin
Technology Co., Ltd. on Welfare, etc. All these internal management measures are intended to clarify
administrative matters in relation to terms of recruitment, remuneration, working hours and holidays, other
benefits, welfare, and resignation, and offer equal opportunities for talent development.

AEEBBET 2T LS ENEET TEHSNSENAREEE) > 81F - hESESE -
ERGENESTETER - TESZN ~ TERBAKREREFIENEEREN - SEa iRk
HIBRENTE I DL S B R RIS I E ~ B TRIBTIE I - 2584 i AR 2 B Il P R 20 TR Ik
IREHERITER - DRSS ER G EEE - SR SRR HErEEEE -
The Group actively accepts the supervision by the city-wide labour union and labour law supervision
program organised by Yixing Trade Union, including inspection of the conclusion and performance of labour
contracts and collective contracts, salary payment, implementation of working hours and the rest and leave
system, contribution of social security, formulation, revision and enforcement of labour rules and regulations,
implementation of labour safety and health management regulations and special protection regulations for
female employees, potential labour relation contradictions, resolution of labour disputes, and implementation
of the workers' congress system, etc.

s BAR - ASER B N AR Ao B B 2 S (R (R A BRD A R KA R T B AR R S R B K2 Y
0 B EAIRR (hEAREMBESZENE) & (hEARLNESZESENE) - RRE
FAR - AREEEN ARG FUEE A AT E IR AGIRDERE RS -

During the Reporting Period, the Group was not aware of any serious violations of employment-related laws
and regulations that had a significant impact on the Group, including but not limited to the Labour Law of
the People's Republic of China and the Labour Contract Law of the People's Republic of China. During the
Reporting Period, the Group was not aware of any serious violations of laws and regulations related to
human resources.

BE_E - F+H=1+—H > WENAHREHRENNAERE T AE L 830 A (ZZEZ
TBHE 53 N)  2EIREBRET > WHNHTETIE  AEEEE ANBE D ERNTER
As at 31 December 2021, the number of employees of the Group covered by this Report was 830 (2020:
753), all of whom are full-time employees and work in China. The breakdown of the number of employees
of the Group is set out in the table below:

=l - —: “EBOEE
Category 2021 2020
FerERIE

By gender

B

Male 654 590
M

Female 176 163
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TR A RE 5

By age group

<30 215 213
30-39 376 332
40-49 191 167
>50 48 41
HHnEE S

By geographical region

]

China 830 753

PR AR » AEEYEIE 2R AR 5 16.02% (B FE  4913.15%) - DIAREHER]
B BRI TR

During the Reporting Period, the employee turnover rate’ of the Group within the scope of this Report was
approximately 16.02% (2020: approximately 13.15%). The distribution of different categories is as follows":

k. =hl] S “EBCEE
Category 2021 2020
RIS
By gender
lij?arl% 16.67% 11.86%
e 13.64% 17.79%
Female
FRAEBR4H B 5y
By age group
<30 30.70% 27.23%
30-39 12.77% 9.64%
40-49 7.33% 3.59%
>50 10.42% 7.32%
RSy
By geographical region
E'j 16.02% 13.15%
China

Remark(s):

1. EERKHF I B A 1 S 20 H R LA R R e S 2 H AT E -
The employee turnover rate is calculated by dividing the number of employees leaving the Group during the
Reporting Period by the number of employees at the end of the Reporting Period.

8. FRIERIE A R LS Z AT R SRR R LU R iR R A e S AR -
The turnover rate by category is calculated by dividing the number of employees in that category by the total
number of employees in that category at the end of the Reporting Period,

B T HIfstEF]

Employee Compensation and Benefits

BERE - GHEAHEENRZ  SHEAEEHIEE - REEHE FTEHNeERETH
CLEFFHZRHEARA FEEE 2 BN E) K OIS FERARAFMESR - FivE
BEPEEEBE)  MEBELME (BBEM - 1 - BE - filr - /£ - BB KA
F1) o BZRSIEARRHE—HESEK > FERIIERARENSHFESE - BT EEZ K
TR AL E B E— R > E—RRENRE RO A BIREE - TEKE - BEFEES A ER
& BTHEBREE TSR FEREARATRE (B) -~ BifESeTER & - lE (Fi#
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FHEF# FERMRE IR L) FARR A HEEAREH - TESFEHER T g3

BB TEE] (R TERE) - BEEHTHN LEHE - BEFYHE TREBRBEAAE
WATH (B EHEYE) K (B THEZEMYNE) WECRBEEETER » BT gHME TR
=~ B A BEHEHBINHIEETEEE AR - 8AREESRR EEMER

In order to establish a rational and reasonable remuneration and welfare system, as well as to standardize
the Group's remuneration management, the Group has formulated the Administrative Rules of Jiangsu
Hengxin Technology Co., Ltd. on Remuneration System and the Administrative Rules of Jiangsu Hengxin
Technology Co., Ltd. on the Rating of Post Grades and Technical Levels, both of which are applicable to
all of its employees. Posts of the same nature (posts are divided into six categories including management,
marketing, professional, technical, operations, and general affairs) shall adopt the same payroll model while
posts of different natures adopt different payroll models. Meanwhile, posts that have similar value
requirements are grouped into the same grade, and employees at the same grade are divided into different
levels based on their skills, work experience, educational background, etc. New recruits have a basic post
grade when joining Jiangsu Hengxin Technology Co., Ltd. and will then be promoted according to its grade
(Ievel) and technical level assessment system. The Administrative Rules of Jiangsu Hengxin Technology
Co., Ltd. on Paid Annual Leave and relevant supplementary terms have been formulated to standardise the
administration of employees' annual leave. The trade union convenes conferences annually and signs the
Collective Wage Agreement with employees thereon, explaining the proposed wage system to be
implemented. At the beginning of each year, the Company seeks opinions of employees on the
Administrative Rules on Performance Points and the Administrative Rules on Employee Reward and
Punishment in place. The trade union organises employee representatives and managers to promote and
publicise the proposed relevant systems to be implemented, which will be officially released and enacted
upon completion of the publicity period if no objection is raised.

BT - B KiEE
Employee Recruitment, Promotion and Dismissal
REEEMRE A A TR - NETEIIFEE AA I ELGHIE - REEHNTE (PE
ANRIEREZEL) ~ (FhEEAREFEBEREL) & (SELBTRRRERHEERS
[E) hRFEHTREFER - REFEREEBEGAE T AW - A1 - A6, WER] - #ik
FamAstARENAE > RN (AR N — BB A TTERBETE AN - Bi#
LR NPT a = AR ) S At difg o SBERASHITAEERAR o KRk A 5 AR 2 R P
HE R EHEREZBHEESRHGER - HNZUERB AR » REBBEIITSEEHEN
(LI TSRS EFEENHE) - GHEZHRTEA - BRTZ TEPIER A - 2
HC e A PERH B P S  -
The Group actively implements the strategy of strengthening the Company with talents, and continuously
establishes and improves the talent recruitment and selection system. The Group abides by the relevant
provisions of the Labour Law of the People's Republic of China, the Employment Promotion Law of the
People's Republic of China and the Special Collective Contract for the Protection of Enterprise Female
Employees and the principles of "fairness, impartiality, and openness" during recruitment. As part of the
recruitment process, the interview team (generally consisting of the head of the human resources department,
the direct supervisor, and the head of the department to which the post belongs) holistically evaluates the
candidates and reports the recruitment result to the department head and management team for review and
approval. The recruitment result will take effect after their review and approval. For female candidates, the
Group strictly complies with the Regulations on the Scope of Prohibited Labour for Female Employees
promulgated by the Ministry of Labour and reasonably arranges their postings. Currently, the majority of
female employees work in office, product assembly and auxiliary production departments.

TERAEEE SRS Y —  AREAE T5/GH - BEE - 5E0 - A /AT
AN FAA BT L~ AFRHA W BRI - AEEEH A LIRE "E#EFH
5 B9 EITROSIES - ABETERSE - RIIHASE - AROSHE "TREL - PHE
i BT BYER SRR > R AA MR A RERNE SRS o HRR AN B [ P { b 55 Fre BRI A
& - AliEHR-FE > IRMEF AT ERERSIERET - AEEFTE BT ARE (FER
EHE ST EEEEHE) ~ (B AT EEmAA) - WIS SR Emkt > &
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B

As one of the important development strategies of the Group, the Group strives to "attract, retain, cultivate
and utilise talents", and are committed to creating a sound environment for all kinds of talents to shine and
tap into their greatest potential. The Group applies the concept of "merit-based appointment” to the
employment mechanism and implements a series of employment systems such as the job competition system
and the duty performance reporting and assessment system, thus effectively selecting the best employees
under the mechanism of "promoting the able, demoting the mediocre, and dismissing the incompetent” and
creating a platform for talents to showcase their capabilities. A platform for development has been created
with reference to the Strategic Plan for International Development of the Company to offer high-quality
human resources and a good training environment. All employees of the Group can, in accordance with the
Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Promotion to and Competition for
Managerial Positions and International Talent Cultivation Programme and giving due regard to the
conditions of job competition and talent cultivation, lodge their applications for the Group's talent cultivation
programme in writing. The Human Resources Department will process the applications for the Talent
Cultivation Programme and suitable candidates will be admitted to the talent cultivation system. A ranking
mechanism for technical personnel was initiated in 2019. It explicitly sets forth the competency and
remuneration standards as a way of setting up targets in respect of learning and talent nurturing for the
development of technical personnel.

REERE (FEARLNHSZENE) - (PEARBUEZHEEE) - (IHEERS
EIRG1) - P RAREE B EREMRRS S ENE » EARAETERME -
According to the Labour Law of the People's Republic of China, Labour Contract Law of the People's
Republic of China and Regulations on Collective Contracts of Jiangsu Province, the Group will provide
economic compensation in accordance with laws and regulations for situations involving the Group's
unilateral proposal to terminate the labour contract.

T R fREA

Working Hours and Holidays

AREERE (FEARLRZENE) K CLEFE TESZMEG) HE - HbFEAFRHRE T
RFRERGERET » T3] (REEREFEE) - (FELamEERERAEE) - (b
EUMTHRIEREERARE) - (IEHHEERAHE) &k (LIERHEHEEERGE
£) o BERYIHETEEHE - TIEFEBERERE ~ tE R TEREEE -

Pursuant to the Labour Law of the People's Republic of China and the Regulations of Jiangsu Province on
Salary Payment, the corporate representatives and the employee representatives concluded the Company
Collective Contract, the Special Collective Contract on Labour Safety and Health, the Special Collective
Contract on the Protection of Female Employees, the Special Collective Contract on Wages, and the Special
Collective Contract on Working Hours through negotiations, which clarified remuneration, working hours,
holidays and leaves, social security, welfare and other relevant matters.

B B Sty

Anti-discrimination and Equal Opportunity

AREER I FEN S EE S AR AR - NRHEIERGRENESK » RER MR - ik -
SR ~ AEEE ~ RIC -~ M - SRBEMEERMAE TIEF 2R > frfE T A EERERNRE
FI 5 BAMESEHEISHIE - TEFANE B 25 1 3R HH 2R I R IR R B ek R (R 1 B R B B TR 5,
FMERER R - HEE OIS - EREREEEESNHERME  ETELETEB > %
e8I - tEFR R E A BB B T EEARER] -

The Group provides equal employment opportunities and fair job treatments without discrimination, and
oppose any form of discrimination in the workplace, regardless of gender, race, marriage, biological,
surname, geography, and religious belief, to protect workers' right of equal opportunities to employment.
The Group has a clear recruitment system, and prohibit any discriminatory terms in the recruitment
descriptions or any express or implied discriminatory provisions in the conditions of employment. The Group
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eliminates any form of identity discrimination and regard anti-discrimination as part of its social
responsibility. In addition, the Group upholds the principle of equal pay for equal work and ensure that
women enjoy the same rights as men in terms of labour remuneration, benefits and welfare.

T HAZE UM AR B 2 T3] (i ORI p) » HECRZIE T T/EIRE - ZZEIL B T%
BreE B E R - MABREZSE - (IHFEARAFEETEHEHENE) HERE L&
TA4F - mESHEBEEENS > WEHZErmT - B ARBRESE BRI mE
RE AR R EIET TIEH > vHREFIEZEEE - AEEIREST (R TIRERGD) R
B T HRRER (fhEANRIEMESEEEE) HEZE TS0 » GHZHEZ
BT TERfir B T AR -

The trade union regularly leads and organises the signing of the Regulations on the Protection of Female
Employees with female employees, to create a healthy working environment for female employees and
guarantee their rights during pregnancy, maternity leave and breastfeeding leave. The Administrative Rules
of Jiangsu Hengxin Technology Co., Ltd. on Attendance clearly defines the relevant leave, benefits and
welfare as well as reasonable arrangement regarding job positions for pregnant female employees or those
who have a miscarriage. For those who are in need of recuperation during their pregnancy or cannot return
to their normal work after their pregnancy leave due to personal reasons, the application for the termination
of labour contract can be sought. In addition, the Group signs the Regulations on the Protection of Female
Employees with female employees, and make reasonable arrangements in relation to the job duties and
working hours of female employees based on their physical conditions and their rights entitled under the
Labour Contract Law of the People's Republic of China.

B2. ffEEE %4 Health and Safety

REEHSHEERE TIVBREEZLY S > 215 B TR - 22 E TIERE - KEEH
BIERBIE ARG RRE ML 2EE » WHUFSIREINZ2EH TE > DIREE TETE
PRI A B2 R e -

The Group attaches great importance to the health and safety of employees and is committed to providing
employees with a healthy, safe and comfortable working environment. The Group strives to eliminate
potential hazards in workplace, and strengthen management in all aspects to ensure the safety and health of
employees during work.

R AR o AR BN AR o] B 28 S i B B2 S A B A (P B A AR T S AR R E s Rl B K
FENEN > BREEARRR (PEARTMEZENE) - (PEAREMEZEEEE) -
(hEe A RILFIER S aL) & (hEARILRBEDETTE) -

During the Reporting Period, the Group was not aware of any serious violations of laws and regulations
related to health and safety that had a significant impact on the Group, including but not limited to the
Labour Law of the People's Republic of China, the Work Safety Law of the People's Republic of China,
and the Occupational Disease Prevention Law of the People's Republic of China and the Fire Protection
Law of the People's Republic of China.

Pk A EEHR SN > AL SR TR EINEREC R o RS > A%
E RS AT B E R 2 B EINE  SCYARTERE TEHEIEES: > INERZE
EMFR A EENEE L TRESHRTE -

During the past three years including the Reporting Period, the Group has not recorded any accidental
incidents of work-related death. During the Reporting Period, the Group also did not have any accidental
incidents of serious bodily injury, so there was no record of lost working days due to work-related injuries,
and no claims or compensation had to be paid to the employees of the Group due to such incidents.

BT iRFEREER

Employee Health and Safety

AREEH N ELEE TREEBELZENTERE - URigE~F (PEARLEZ 24 E
£ BHAMBERER e e E RN o PR - REE T EEE B AT
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The Group is committed to providing a healthy and safe working environment for all employees, and it
strictly observes the Production Safety Law of the People's Republic of China and other related regulations,
formulate safety production measures and prevent any accidents from occurring. Jiangsu Hengxin, a major
operating subsidiary of the Group, passed the ISO 45001 occupational health and safety system, and a third-
party occupational health verification centre inspects the workshops annually to ensure the safety and health
of employees. Meanwhile, the Group arranges pre-employment physical checkups for new employees, and
arranges occupational health checkups and welfare-based physical checkups for incumbent employees each
year. In addition, managers of workshops are also trained to handle medical emergencies and each workshop
1s equipped with a medical kit. Employees engaged in special operations are required to receive training at
the designated training institutions and can only engage in the operations after obtaining the qualification
certificate.

REETCHRENEHEHZE L BAEARY2gH®  TEHHRLY SR ERE NS
g - LR AEHE T ZEN ) LeHEEE  DEEEERTLY L EETHEY - Z2ESEH
BEEERE  AUR TR EHBHE ~ P EEEESE 2 EE) -

The Group has promoted a factory-wide safety culture and the Company convenes monthly safety meetings
and conducted monthly inspections of safety hazards, followed by regular maintenance. A competition
named "Health and Safety Cup" was organised for promoting workplace safety at all levels within the
Company. During the competition, the Group conducted a series of activities such as safety pledge and
signature campaign, collection and appreciation of adages on safety, promotion of and education on road
traffic safety as well as fire drills and practices.

BN > AR EREE T EG 2 TAVEHEREE - sullE B TIFBAS 2 MEUS-FEr - 75
WITH A EEN Y R BRIV AR T > R TAERE S > 2 RPN TIERAE - Ih4h - REETR
Hia B TREATEREEZ 2GR > DS E TH SRR EH -

In addition, the Group cares for employees and attaches great importance to their mental health, encourages
employees to achieve a balance between work and life, and organizes social activities to enhance team
cohesion, relieve work pressure and create a good working atmosphere. In addition, the Group also provides
life health and safety information to employees to enhance their own health awareness.

TS B NR R

Response to the COVID-19 Epidemic

PR > IR R EERER > SRRBFEZERERE - AL E T R E
HAg & DL P RAVBAE (R R 2t o Bk DA S B FtE R AR R E 2 5 T
ot M SRR > MERBHRZY > CEEEPER R - WAL T A EEEN
PeEH N AT HED R E SR EE - MR BlEsE e am Ry o FILER - KRR
ST TEERIETAERA ) R NESTEREA > HE T — 25 ESTHEBEESR - NS
EEE - DR ERE  SMNEPEEEE - AEEN EAGERINBE TIRIE - 6tk
T~ HIRIE T T HIETT T R4 EFn4eHk -

During the Reporting Period, the COVID-19 broke out globally, posing a serious threat to public health.
The Group attaches great importance to the potential health and safety impact of the COVID-19 epidemic
on its employees and customers. In order to minimize the risk of cross-infection and ensure the safety and
health of all employees of the Group, at the beginning of the epidemic, the Group has closely monitored
the epidemic situation, and the Company's epidemic prevention and control management team has been
quickly established to regulate fatigue prevention and control, so as to ensure the Company's epidemic
prevention is safe and orderly. At the same time, the Group issued the "Notice on Epidemic Prevention and
Control Work" and a number of notifications, and formulated a series of emergency plans and policies, such
as internal epidemic prevention management, in and out reception management, and outbound epidemic
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prevention management. The Group also made detailed arrangements for employees' return trips, post-
holiday security, and post-holiday work resumption in the aforementioned notices.

B3. &R Development and Training

REFZFRNEHEE - BHRERAATNEMRAE > BEUE THEES LB S EEMNGE
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The Group aims to introduce a healthy atmosphere of cultivating, selecting and utilizing talents, and tailors
a career development path to the personal growth and abilities of each employee. To promote sustainable
human resources development, the Group has created a mentoring program and implemented dynamic
management for reserve talents. In recent years, the Group's employees were elected as Municipal Model
Workers and "March 8th" Red-banner Pacesetters annually.

BT aRmesz

Employee Development and Training
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In order to ensure that employees keep abreast of the times and continue to make progress, the Group has
also implemented an "Internal Trainer" system and formulated the Notice on External and Internal Training
Arrangement, to standardise the learning system and lay a solid foundation for standardizing training
management, encouraging employee development and achieving knowledge transparency. Meanwhile, the
Group actively organizes a variety of activities including operational skills training, special training, and
outreach training, in order to enrich the skills of its employees, as well as to boost the competence and
strengthen the competitiveness of the Group.
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The Group's employees are divided into six categories (management, marketing, professional, technical,
operations, and general affairs). The management category consists of managers at the deputy director level
and above, and the marketing category includes employees engaged in sales locally and overseas; the
professional category is composed of employees from human resources, administrative management,
planning management, business management, supply management, production support, job information,
and financial management etc., and the technical category covers technical engineers engaging in technical
process, production technology, technology research and development, quality engineering, mechanical
engineering, and electrical engineering, etc.; the operations category consists of frontline production
workers, and the general affairs category includes logistics staff and drivers of the Company.
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The Group pays attention to talent cultivation through cross-specialisation and focus on the development of
"Four Teams" (technical, backup, reserve, and overseas talent teams) that are aligned to the future
development of the Group. In order to build a diversified talent pool, the Group has developed the Guiding
Opinions of Jiangsu Hengxin Technology Co., Ltd. on Talent Cultivation and Development and cultivation
programs for the "Four Teams", and implement a training system with a focus on job rotation supplemented
by agency in duty. In order to adapt and meet the needs of rapid development, the Group has formulated
the "Internal Lecturer Management Measures" to ensure that the lecturers are consistent with the Group's
business philosophy, and a series of complete selection criteria and scoring systems have been established
to specify the types of courses and work. Responsibilities are classified to promote and support employees
to obtain comprehensive and effective training in response to the needs of the Group from all aspects. At
the same time, the Group also formulated the "Internal Lecturer Assessment and Promotion" and "Internal
Lecturer Welfare" mechanisms for lecturers to ensure the continuous improvement of the level and positive
performance of lecturers, in line with the Group's goals and philosophy.

PESIERIE DT - REE AR B L HFE E I KR HEE ek S B AR - R
BEERR - B P IRSEE RIS~ MERARR G e fes | ~ RE 5 EFESY - DU HE AR
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In terms of training courses, the Group arranges professional training and development plans for employees
including financial services expertise, IT expertise, customer service or product information training,
lectures and guidelines on relevant regulations, anti-corruption professional training, and other related
training courses. The Group also strongly encourages directors and senior management to participate in
trainings related to the listing rules and corporate governance of the Stock Exchange, so as to continuously
improve the level of internal control and corporate governance. In addition, the Group also encourages
accountants and the Group's secretarial staff to regularly update relevant professional knowledge. During
the Reporting Period, the percentage’ of the Group's trained employees reached approximately 88.27%
(2020: 100%). Employees participated in a total of approximately 29,681.00 hours of training (2020:
approximately 20,100.00 hours) and the average training hours'’ per employee was approximately 30.82
hours (2020: approximately 26.69 hours).

AR > MR e B BREI S HZEIE B E rEe ~ ZEE B9y g 28l
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During the Reporting Period, the percentage of trained employees, the breakdown of trained employees,
and average training hours by gender and employee category are as follows:

; ZEEESE " ZaE B4Hsy SR
k. =hal] : . s
Percentage of trained Breakdown of trained Average training
Category 1 12 13
employees employees hours
DAMERIE
By gender
ol 68.15% 61.18% 23.81
Male
HE 100.00% 38.82% 57.58
Female
DUE B3R E 5y
By Employee Category
BT AL
SREEE 100.00% 1.88% 34.69
Senior Management
=
R 100.00% 1.76% 33.87

Mid-level Management
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EENE
Junior Level
R
Professional and 86.05% 34.12% 28.37
Technical
THHET
Marketing
EEET
Production
Hr& T
Others

100.00% 0.71% 33.33

85.71% 14.12% 30.00
90.05% 44.11% 22.24

85.19% 2.70% 28.00

Hat -

Remark(s):

0.  ZINES LIRS LTSN (EIEEAERES ) o BRI R AT lE SN 8
REFERES N ERARIETE -

The percentage of trained employees 1s calculated by dividing the total number of employees trained (including
the employees who have left) during the Reporting Period by the total number of employees at the end of the
Reporting Period and the employees who have left.

0. AEIESFLZIF BT IEE A2 (EFEERERES ) bR R e A
NBR EAEE SN BHERIETE -
Average training hours per employee 1s calculated by dividing the total number of training hours (including the
employees who have left) during the Reporting Period by the total number of employees at the end of the
Reporting Period and the employees who have left.

1. BZBFIE AR B L e € B e SN & (EiE eSS ) - BRI

IR ERT I SN BLR CAE 15 E 5 SN BLERIE T
The percentage of trained employees by category 1s calculated by dividing the number of employees in the
specific category (including the employees who have left) during the Reporting Period divided by the total
number of employees in the specific category at the end of the Reporting Period and the employees who have
Jeft in the specific category.

12.  BERIF] 709 Z TN ESH 7 I TR EFE 2 SN B [ DL T2 e AN
o

The percentage of trained employees by category 1s the number of employees trained for a specitic category
during the reporting period divided by the total number of employees trained during the Reporting Period,

13 IEIE 70T LT Z B I T E e SR T8 (EIEEHEES ) » BRI

AR A ESE SN E R CREB 7 E A E I E SN BRI & -

Average training hours by category 1s calculated by dividing the number of training hours for a specitic category
of employees (including the employees who have left) during the Reporting Period by the number of employees
for the specitic category at the end of the Reporting Period and the employees who have left in the specific
category.

B4. & T #&HA1 Labour Standards

TERE TR 5EH5 T

Prevent Child Labour and Forced Labour

REEFZE R EME T REEIZ T - RE (PEARLMESZENE) ~ (FEARILFE
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AR Z AR ~ TARAVET T fE Az i E A S &EH -

The Group strictly prohibits any child labour and forced labour. According to provisions of the Labour Law
of the People's Republic of China, the Labour Contract Law of the People's Republic of China, the
Regulations of Jiangsu Province on Collective Contracts and the Special Collective Contract for the
Protection of Enterprise Female Employees, the Group only hires employees aged 18 full years and above.
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The Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Recruitment also expressly prohibit
the employment of those under 18. This minimum age requirement is specified in the recruitment
information of the Group published on all recruitment channels. The Group also informs the candidates of
this requirement during interviews and employment procedures, and double check the identity information
of the candidates within the scope as permitted by national laws and regulations.

Eoh > CLERFEZRHCAR A ZEEHEIEL) e REEY 25T B s 22 R &t
OB « BiE TAERCR 77 M IR TR R - (WA TAEEBZAIPEE: » ZEsn
FHFLE - FIF > AREEIRIL TS > B T E SR ET FERBEIEE - DUkR
FERE 525 T Ay IR

In addition, the Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance prescribes
that all departments of the Company shall exercise strict control and review overtime hours. To improve
the work efficiency and fully utilise normal working hours, in the event that overtime is unavoidable due to
task demands, an overtime application must be submitted and approved in advance. Meanwhile, the Group
has set up a trade union where employees can negotiate and monitor their rights on equal footing, so as to
prevent any circumstances of forced labour from happening.

A s BARE o AER BN H 2R f B2 28 S B T R v il 25 T AHRE A5 B A0 T S A SR B 5
HAZENER  BEEARER (FEANRLMESENE) K (hEANRILFESEEE
B e

During the Reporting Period, the Group was not aware of any serious violations of laws and regulations
related to child labour and forced labour that had a significant impact on the Group, including but not limited
to the Labour Law of the People's Republic of China and the Labour Contract Law of the People's Republic
of China.

BS. fit e Supply Chain Management

AEE S E ER A R B R S RS - it AEEEIL T B R
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The Group attaches great importance to the management of potential environmental and social risks in the
supply chain. Therefore, the Group has established a strict and standardised procurement policy system and
supplier selection process to more effectively strengthen the supervision of the supply chain and
procurement process. The Group encourages suppliers to use low-carbon and energy-efficient products and
materials to promote their sustainable development. During the Reporting Period, the Group had a total of
132 suppliers, all of which were located in China.

HERm e B ST

Supplier Quality Review
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The Group selects suppliers through a bidding process based on a number of factors, such as the ability to
maintain a stable quality of products, pricing, on-time delivery, financial conditions, and service levels, etc.
The Group has identified a set of supplier selection criteria to select suppliers. The supplier certification
and assessment include their credit background, the relevant certificates or permits that they possess,
production capacity, equipment and product quality, etc. The Group conducts on-site inspections over the
suppliers that meet the relevant requirements, and test their samples. Only suppliers that pass all these
procedures are enlisted as qualified suppliers of the Group. In addition, suppliers need to ensure that the
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products and parts (including semi-finished products, finished products, raw materials, ancillary products
and packaging, etc.) they provide are in compliance with the "EU Restriction of Hazardous Substances
Directive ("RoHS") 2011/65/EU Annex II Amends the limit requirements of Directive (EU) 2015/863". All
of the suppliers were engaged and evaluated under the aforementioned practices.

P BRI » ANEEE N E HSIE TIE - SO ER] 9%/ - A
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For the procurement of major bulk materials, the Group invites bidding from time to time, with the
proportion of the procurement through bidding accounting for approximately 99% in total procurement. The
Group sets up a bid invitation team consisting of heads of the related departments and the General Manager,
which will comprehensively evaluate the proposals of suppliers and determine the successful bidders by
considering a variety of factors, including bidding price and product quality, etc. For suppliers that have
worked with the Group in the past, the timeliness of their delivery, the level of services and other factors
are also taken into consideration. The Group assesses its suppliers fairly and justly by material categories
quarterly, half-yearly or yearly, and the performance assessment results serve as an important basis for
subsequent bid invitation and bid evaluation. In addition, the Group selects certain major suppliers by
inspecting and auditing their factories based on actual conditions each year, for the purposes of checking
and verifying the supply of raw materials and their on-site management and control.

HLIER IR Rt R EE
Supplier Environmental and Social Risk Review
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The Group has been committed to ensuring that suppliers meet the environmental and social risk control
requirements and strictly abide by national laws and regulations. All major suppliers are required to carry
out standardized operations in accordance with the requirements of its customers, such as environmental,
occupational health and safety and other aspects. Therefore, the Group also requires its suppliers to
undertake their Corporate Social Responsibility and comply with labour laws and other relevant laws and
regulations. During bid invitations, the Group requires suppliers to sign the Supplier Social Responsibility
Proposal, Supplier Environmental Protection Treaty, Non-Use Conflict Minerals Agreement, Anti-
Terrorism Commitment, Business Partner Trade Safety Supplementary Agreement, Business Partners
Comply with C-TPAT Trade Safety Policy Statement/Agreement and Compliance Commitment, to ensure
that the relevant corporate policies of the suppliers align with the policies of the Group.

FE > REEGIE T (FEAECEFEBERSIE) DR SIHIHE R EREEBTE
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The Group also has formulated the Hengxin Technology Business Risk Management Control System to
regulate the Company's sales and procurement business activities, thereby preventing and controlling
business risks. Measures include but are not limited to requesting information from suppliers, conducting
business exchanges with them, and on-site inspection of the supplier's operations, etc. The Group integrates
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the information obtained to form a written "Customer Personnel Business Communication Report" and
"Customer Operation Site Inspection Report", and draw up a "List of Procurement Class A Customers"
based on the situation to submit to the credit evaluation agency for certification, thereby greatly reducing
social and environmental risks in the supply chain.
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The Group attaches importance to the environmental impacts of the purchased goods and services. More
environmentally friendly products or services should be procured by the Group when it is feasible, to
minimize negative impacts to the environment and human health, and conserve natural resources. To
encourage suppliers to pursue sustainable development in their operations, the Group maintains close
communication with suppliers and shares the latest knowledge about quality and safety, good employment
and environmental practices.
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The Group maintains a stable relationship with its suppliers, and has never encountered any significant
problems with regard to the supply of raw materials to meet its production needs, and does not rely on any
specific supplier to provide raw materials.

B6. EESLE{F: Product Responsibility
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Emphasizing product quality and service quality has always been the operating principle of the Group.
Therefore, the Group has always adhered to product quality excellence, and actively through internal control
and maintaining communication with customers to ensure to produce and provide high-quality and safe
products for all customers.
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During the Reporting Period, the Group was not aware of any violations of laws and regulations related to
products and services related to health and safety, advertising, labeling and privacy matters, and remedies
that had a significant impact on the Group, including but not limited to the Product Quality Law of the
People's Republic of China, the Advertising Law of the People's Republic of China, the Trademark Law of
the People's Republic of China, the Patent Law of the People's Republic of China, the Copyright Law of
the People's Republic of China, the Anti-Unfair Competition Law of the People's Republic of China , the
Consumer Rights Protection Law of the People's Republic of China and the Technology Contract Law of
the People's Republic of China.

BEmTs

Product Safety
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In order to improve production efficiency and minimize product quality problems, the Group actively invests
in the procurement of new advanced manufacturing equipment to provide reliable equipment support for
the inspection of production materials and products. All materials meet the requirements under the
Restriction of Hazardous Substances Directive, which limit the use of certain hazardous substances in
electronic and electrical devices. The Group also requires its raw material suppliers to provide appropriate
supporting documents and conduct regular reviews.
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The Group adopts a standardized quality control system in each production process, including production
process, finished product inspection and service. The Group also has a professional quality control team
responsible for quality control work to ensure that the quality of the products meets various standards. In
addition, the Group also requires the inventory warehouse to do the necessary dust-proof, moisture-proof,
fire-proof and explosion-proof protection to ensure the quality and safety of materials and products. Jiangsu
Hengxin, the principal operating subsidiary of the Group, has obtained ISO 9001 quality management
system certification. The Group has also formulated the Returned Goods Management System, Substandard
Product Control Procedures and Product Recall Control Procedures to control the product recycling process.
During the Reporting Period, the Group did not receive any cases of sold or shipped products requiring
recall due to safety and health reasons.

KR

Customer Service
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The pursuit of maximum customer satisfaction is the basic criterion of the Group's customer service. The
Group provides consumers and customers with a high-quality and warm service experience through
standardized service quality, humanized service process and standardized service management. The Group
has established a project service department to deal with all kinds of issues reported by customers and
responds to customer demands round the clock. A report will be submitted while the Group will
continuously resolve the customer's problem. In the event that a batch of unqualified products of the Group
1s no longer within the control of the Group (such as when the product has been delivered or ownership has
been transferred, etc.), it will initiates the recall process immediately.
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The sales managers of the market development department keep detailed records of all the recall products,
including the reasons for the recall, recall products' detailed names, specifications, models, selling prices,
whether the contract is signed, the order date, etc., and conduct onsite check and confirmation. Certificates
of customers' recall must be shown if there is any customers' reason for the recall. After the recall products
are approved by the region's person in charge, they will be handed over to the finance team of the business
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department for processing, and the acceptance form of the recall products will be filled out for record. Then,
the recall products will be sent to the quality department and technical department of the Company for re-
inspection and repair. Only the products that have been repaired and qualified can be sold in the market
again. The Group will immediately deal with the recall cases of customers, by re-delivering qualified
products for the customers' receipt and use.
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During the Reporting Period, the Group received a total of 2 complaints about products and services,
including poor printing on the 0.5 km RF Coaxial Cables and 10 pieces of jumpers that were damaged
during transportation. In order to protect the rights and interests of customers and after-sale satisfaction, the
Group took immediate follow-up actions, recalled the products immediately after learning of the situation.
The recalled products were reprinted and repackaged for delivery to customers. Therefore, the Group has
reached a consensus with customers in all complaint cases.

EFRAARE

Customer Privacy Protection
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The Group implements a high level of security and confidentiality standards to protect the privacy of
personal data, and strictly abides by the regulations on data privacy, and is committed to safeguarding and
protecting personal data. The Group has an internal policy on the collection of personal data from data
subjects and the processing of such data. In accordance with the Group's data protection principles, the
Group 18 required to comply with the Privacy Policy Statement to inform customers of the general policies
and practices regarding the collection, storage and use of personal data. In addition, the Group must comply
with the Personal Data Collection Statement when collecting personally identifiable information from
individuals, so that customers can be aware of certain matters related to the collection of their specific
personal data. Unless with the written consent of the customer, the Group will not use personal data for
promotional purposes or provide personal data to third parties for such purposes. At the same time, the
Group maintains security measures to prevent unauthorized use of personal data.

RIFKEETE

Intellectual Property Rights

REEIFE BHEHARERE - B FHEA - UIEHF R EER (Re€ TIF - BHEBIAT -
REERBAFEENHEEAEERENER - HlE S SHA K EFETEERIEIE - IF
MRS SR o NS AR AR ETE SR L7 RS S OARE 11 (- (R SRA A
J7 L S HA R 14 {8 BASEHTEE M 36 {1 -

The Group attaches great importance to intellectual property rights, so the Group actively applies for patents
and protects its intellectual property rights. To drive innovation, the Group has established a reward system
for various types of innovations and patents based on their degree of novelty and their contribution to the
Group, and reward their creators accordingly. During the Reporting Period, a total of 11 authorized
inventions were secured in terms of radio frequency products, a total of 14 invention patents were filed and
36 new products were developed in terms of wireless products.

A E C R R B B (R e SR B LREEE - ¥{T GB/T 294902013 (L SEAIKEEFE
EHME) TR o R SRS T T - EARERELES - ERAREE
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The Group has been certified as an intellectual property management demonstration unit, and has also
enforced the GB/T 29490-2013 Enterprise Intellectual Property Management to actively promote
intellectual property works of the Group. The Group has set up an intellectual property management unit
consisting of specific employees with relevant knowledge, skills and experience to deal with matters in
relation to product advertising, labeling and privacy of the Group. In addition, the Group has also established
a sound working mechanism and a systematic, standardised, and normalised system for intellectual property
management, and regularly organise and develop intellectual property education and training in accordance
with the regulatory requirements of the Regulations of Jiangsu Province on Enterprise Intellectual Property
Management to ensure further supervision of intellectual property management and apply them widely, so
as to accelerate the conversion of intellectual property rights into productivity and improve the core
competitiveness of the Group.

& B

Advertising and Labeling

REEGE T (mfER - SRS RN EHEEEEHE) K (B ER G E
E) MEREFEEMEEUR - FiE B F S KO & E » IR HHEE - InmE
B RERFA AR SRR G - AR T - BRSNS R & S A4 A
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The Group promulgated the Administrative Rules of Branding, Market Planning and External Publicity
Targets and the Administrative Rules of Dynamic Information Reporting as its promotional policies. By
cooperating with professional advertising media and new media, the Group has expanded promotional scope
and strengthened its promotional efforts, to constantly enhance its overall brand image and boost its presence
and reach in the industry, domestic and overseas markets as well as in the society.

KREEREES (FEARTNEESE) ~ (FEARLMBEREEEL) FMHEBERE A
o REBEARNATA E A ERENIEEIMNAFAY HETRISE L » B EMEEME -
e o B AR R & e R B I T Ry

The Group strictly abides by the Advertising Law of the People's Republic of China, the Trademark Law
of the People's Republic of China and other relevant laws and regulations. All product and business
information related to the Group must be strictly reviewed before released to the public to prevent any use
of false information to mislead customers in the process of publicity, promotion and exhibition.

B7. )X&’5 Anti-corruption

REE T AEFBENMAEE CHTRERERES - AEEMREE H KRS8 BEN TIEAHIE
R BIVEEAY - AR - AEMSESRIATEESAE > BERE TREIEEEEK
PESTE ~ BRECEIE B AR T BAER -

Sound corporate governance is essential to the sustainable development of the Group. Therefore, the Group
attaches great importance to anti-corruption and honesty and system construction. At the same time, the
Group 1s committed to creating a fair, open, just, standardised and efficient internal management
atmosphere, and requires employees, especially the management, to regard honesty, trustworthiness, and
integrity as the most basic code of conduct.

Pt AR - ASEERL A KB IR RARS ~ IR - BGEE RO SRRV BRI A D] ORI
AR ERTEAEN - BREEARE (FEARSMERE) ~ (FEARLMER
HEE) ~ (PEARBNEAEE) k (FPEAREMBENR A EERFEL) - NREH
] > i EASEE K HE SR AV EFE S SomA R -
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During the Reporting Period, the Group was not aware of any serious violations of laws and regulations
related to bribery, extortion, fraud and money laundering that had a significant impact on the Group,
including but not limited to the Criminal Law of the People's Republic of China and the Anti-Money
Laundering of the People's Republic of China Law, the Company Law of the People's Republic of China
and the Anti-Unfair Competition Law of the People's Republic of China. During the Reporting Period, there
was no concluded legal case regarding corrupt practices brought against the Group or its employees.

e R8RSR
Anti-Money Laundering and Counter-Terrorism Financing
REHCHE LS FERARATHEEHEREHEGE) - nsaEE T - fEmnE

FHRYSMEE A EREE - BN/ PRET - fREREEE FAETTBMESH AR E = IERE
K EFE - A ETHE SRR E SR - R - (FAMEE > [iEE < R E AR E= S
ERHTER(E (B H ERIEE - REBEREE A B S P A IS sl H A NS & T H e BT -
ARAFE AN TAEEES > ez PN A LZBINE B8CKBE T - 2 EFCAEEE
AR EEERS SRS - Bk Efr & S8 S HEAA R L IR - FF - A%
EREE (PEANREMBER A EEBFE) KAHBERERGE T EER R ET5ECR
B HREGIFTE B T HESFIIT BIEAE o MR A Ll m A EER I AVARR - DIRE
A EEGREFIEASTEEIE L EE) -

The Group has formulated the Rules of Jiangsu Hengxin Technology Co., Ltd. on Integrity Credit Risk
Management to strengthen management and control over the integrity credit risks of employees, suppliers
and customers, eliminate and mitigate risks of losses incurred by the Group due to the dishonest behaviour
of employees, suppliers or customers, while auditing, verifying, using and managing the integrity credit risk
information in an orderly manner. As a result, damages from external integrity credit risks can be prevented.
The Group strictly prohibits any form of bribery or other improper payment of money in the course of
business operations. These provisions are applicable to all business activities, regardless of whether the
person involved is a government official or from the business community. However, such payments should
not be confused with reasonable and limited expenditures for gifts, rewards and other legitimate activities
directly related to the businesses of the Group. At the same time, the Group has developed anti-bribery and
anti-corruption policies in accordance with the Anti-Unfair Competition Law of the People's Republic of
China and other relevant laws and regulations, which set out the codes of conduct that must be complied
with by all employees. Stakeholders may report illegal or potentially illegal activities to the Board through
the relevant channels established by the Group in a confidential manner.

Ry TEBE L TG IL R R A B E H i S p a4 » DIREAREER &S HE K
B8 > REEINAHEE KB TRESHE > WEEFTE B TSR T EeRROR 8 a i
TAEHIE R ENRE AR EES - N B REEVESEE ToRlC 2 78R4y 7 /N
&Y 126 /NEFRATA &S ~ RO BSS RSO BRI AR - BIEFEE 6 SO TER TR
Fsgl -

In order to safeguard compliance operations and reputation, the Group enables employees to understand
and prevent any form of illegal activities from occurring in daily operations. The Group is committed to
providing compliance training for directors and employees, and encourages all employees to actively
understand the latest developments and future trends in global anti-money laundering and compliance work.
During the Reporting Period, the directors and employees of the Group have received a total of
approximately 7 hours and approximately 126 hours of training on anti-corruption, anti-money laundering
and a counter-terrorism financing related legislation, corporate integrity governance and ethics.

FHiRH

Whistleblowing Mechanism

AREFECTHIE (EFLBRMEER) > 5 IEILG R EZEHIE A7 B 28 30 00 PR £ 1 ¥ A G2 H
PERFERI A 2B R T B - AEEERFAER A T OHE I Bl E i > R TENR - 205 - IGEET
BB MRS DR R A ERET -

The Group has formulated the Fraud and Reporting Policy, which aims to establish and promote control
measures to assist in the detection and prevention of fraud and other violation. The Group explained in
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detail the clearly accessible channels to report fraud, corruption, fraud or other similar incidents, as well as
the investigation procedures after receiving a complaint.

BT FRIIANEBERAN » EEWNZEH R - ELEAR RS - #ZF 806 #E T
FRERNETE TEENAENE - WMERS TITHRABNITEALANEE » B A T EHREEH
FitZEg ( "HFitZEAY ) ) TS - EEERE > THRABEETHRE - IS
RREHENENZEY - FlZEGHETBAENHIT » (RFEABER TErA2H - %
B TEIRIGE SRAVECE: - WLt 4= R T -

The reporting procedures are clearly set out in its policy. Employees should report the wrongdoing in
writing, in person, by mail or via email to the Company secretary of the group. If reporting to the
administrative staff is inappropriate, the whistleblower can report directly to the chairman of the Audit
Committee (the "AC"). After receiving the report, the administrator should investigate and submit the matter
to the management or the AC. The AC will maintain records of all reports, actions taken and results under
this policy with the assistance of administrative personnel, and report the records to the Board.

REEB RERRE R IRE B EHRETRE L ERNE - Hit - $IVREEERERNZ
BiEZNES > B E R KEHEEERE  AEBU AN SIRIGCEE S - EFGHRE
FirZEGVES - HNGR - EISEENERABREREMT - REBEFEIZEgE#E
EEftE > HEABCRIVEST - BXREE > WEHEBHE TARE

The Group intends to protect whistleblowers from general concerns such as confidentiality and potential
retaliation. Therefore, for employees who file good faith accusations under the reporting mechanism, even
if the report is later proved to be unfounded, the Group will not take disciplinary actions. The Board is
responsible for maintaining, regularly reviewing and updating this policy based on the recommendations of
the AC. According to the recommendations of the AC and the approval of the Board, implement the
revision, modification and change of this policy, and notify employees of the relevant situation in writing.

FrtZ B ATEE e E DR R IR SRR AR  sZBCRANEREHE
figsT > AIfEEZE G E TR E WK ESZRUE -

The AC is responsible for supervising and regularly checking the above policies and the services provided
by independent third parties. Any subsequent amendments to this policy should be reviewed by the AC and
approved by the Board.

BS8. 11 E&#:E Community Investment

REHED EHEBSET gE ) AT g Rt g I EERAEARSHIVE - Wit » &
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LB NGBS HSEE > MDA SRS E Bt g8 > EETHEEENE
BREE T RAFARIE SR - 205K » REFER LA RV RERIE st & 888 - BhEE
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The Group believes that giving back to society by participating in social activities and contributing to society
18 a form of demonstrating corporate citizenship. Therefore, the Group always pays attention to the
difficulties and needs of the society and disadvantaged groups, actively repays and contributes to the society,
and promotes social harmony. The Group actively cooperates with public welfare and charitable
organizations, organizes social activities for the purpose of public welfare and charity, and establishes a good
public image while fulfilling its social responsibilities. Over the years, the Group has established various
types of awards and funding programs, such as scholarships, bursaries, etc., to encourage students from poor
families and excellent academics to become professionals in various industries.

PEMEET

Corporate Social Responsibility

AREEEMEBEZEN - BEAERFER TS0 > FleH T AREBNEES
[ > Btt@fr K B I - AREER A SEIREIRGE - BRI KBRS A5 -

The Group has always incorporated social responsibility into its overall development by actively
participating in charitable donations, partnerships and mobilizing employees to involve in community
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the following activities:

o
Type

IRIEIRE
Environmental
Protection

EEEE
Education
Donation

FeASRRIT
Voluntary Blood
Donation

A4y
Month

March

March

June

J\H
August

LA

September

+—A

November

tH

July

activities, so as to bring tangible changes to the community. The Group has participated in various public
welfare activities such as environmental protection, education donation and voluntary blood donation.

PR AR - ASREEELITES) - EEURIERIEE &y

During the Reporting Period, the Group continued to undertake the mission of returning to society through

EHNE

Activities
GHEE T35 BEERTUEE) ) WERUABRMRT B
ST TR IFIFEEY 60 /N »
The Group organized the "Leaming from Lei Feng Volunteer
and Environmental Protection Activities on 5 March" in
Qinglongshan Park, and the accumulated volunteer service
hours were approximately 60 hours.

AREEEAHAS " 3.12 HEEDES), o ETHAMERTTE > R
ST CARBIFEEY 100 /N -

The Group organized the "Tree Planting Activity on 12 March"
to carry out forest tree planting activities. The accumulated
volunteer service hours were about 100 hours.

KREEEAHL 0.1 HEIBEHEEE),  &HT 6 B
BTH 6 %EWEAE » SFlE AREL) 6,000 7T K&
SR TIRIFIFEEY 40 /NI ©

The Group organized the "Social Mother Care Activity on 1st
June", paired 6 female employees with 6 underprivileged
students, donated a total of approximately RMB 6,000, and
accumulated volunteer service hours of approximately 40
hours.

S HE T ASEG RN " BSHEFOEE)
i A\ ERHE 50 BT -

The Group participated in the "Charity Donation Activity"
organized by Yixing Charity Federation, and donated a total of
RMB3500, 000.

> HLiE

SEHETASEGRRT T ESEF0EE)
BhE > SR A Ry 10 & T -

The Group participated in the "Charity Donation Activity"
organized by Yixing Charity Federation to provide charitable
education and donated a total of approximately RMB 100,000.

y 2EE
AN =]

KREEL " 2 BRSHEEES)
£J 1,000 iHEE - AREELY 9,000 7T ©
The Group organized the "All-Staff Charitable Donation
Activity", and all staff donated about 1,000 books, with a value
of about RMB 9,000.

e B TR

AREEEGHS " A E R EE)
I

The Group organizes "Voluntary Blood Donation Activity" to
encourage employees to donate blood voluntarily.

S B T B R
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BATETHY (GBRBR ~ e REEHREIES]) RAES(IR
Content Index Table of the "ESG Reporting Guide" of the Stock Exchange

Governance Structure

SREH A E EEH/EEEH
Mandatory Disclosure Requirements Chapter/Statement
(S

EIRIVE GRS

FPEMIEREE ~ 11 & REIRTTET - B - tHE R

Preface and Environmental, Social, and Governance
Approach - ESG Governance Structure

]
Reporting Principles

HEHER

Report Framework

R i ]
Reporting Scope

s E
Report Scope

R SR BV E R} -
Relating to air and greenhouse gas
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the 1ssuer.

B ~ —MHE R | il ERi/EH
BRI Description Chapter/Statement
Aspects, General
Disclosures and KPIs
8T Al : HER
Aspect Al: Emissions
— e R ARABERFORZE RAGHE ~ mAK kL | BE
General Disclosure WHVHES ~ AEREEEEYNES | Emissions
EOIN
(@) BUR: K
(b) EFEEEIT NHEEAAZENM

PSSR ALl
KPI ALl

BB AR HE R S -
The types of emissions and respective
emissions data.

BEY) - BEREEI - RER
REHER ~ BEKEH

Emissions Exhaust  Gases
Emissions, GHG Emissions and
Wastewater Management

FHSESTUATETE AL2
KPI A1.2

B (HE 1) KeeRmeE (HE2)
RERERE (DMETE) & (4
R BE (WODSEE8EN - §H
B -

Direct (Scope 1) and energy indirect
(Scope 2) GHG emissions (in tonnes) and
(if applicable) intensity (e.g., per unit of
production, per facility).

BRI - = SRR

Emissions - GHG Emissions
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FHSESETR AL3
KPI AL3

FrEAA EREYHEE (DIEHE)

NEE - FTEAAEZEREDHEE (M
WEEE) K (@A) BE (WE
EEEHA - BHERMETE) -

Total hazardous waste produced (in tonnes)
and intensity. Total hazardous waste
produced (in tonnes) and intensity (f
applicable, e.g., per unit of production, per

facility).

PR - Ry E

Emissions - Waste Management

FHSESAIETE Al4
KPI Al.4

FrEEdmEREYSE (DIGEETE)
K (EA) BE (WDEEER
fiI ~ BIEEMETE) -

Total non-hazardous waste produced (in
tonnes) and intensity (if applicable, e.g., per
unit of production, per facility).

HRRY) - BR Y E

Emissions - Waste Management

FRSESTATETR ALS
KPIALS

s T IV HEI E B R Ry EE
5 5 R ER AU B -

Description of emissions targets set and
the steps taken to achieve them.

BEBY) - BERHEN - RER
RE BRI ~ BEEEYEH
Emissions -  Exhaust Gas
Emissions, GHG  Emissions,
Waste Management

FHSRSUIETR AL6
KPI AL6

TR IR I E RN ITE
SRR ST LAY kg B AR S Ry RIS
2o 5 R R AU B

Description of how hazardous and non-
hazardous wastes are handled, and
description of the waste reduction goals set
and the steps taken to achieve them.

) - BeEEYyE

Emissions - Waste Management

JBH A2 : BREEH
Aspect A2: Use of Resources

— e R
General Disclosure

ARFEAER (BREEE - /KAt
JEARE) BYECER -

Policies on the efficient use of resources,
including energy, water and other raw
materials.

HIREM

Use of Resources

FHSESTAIETR A2.1
KPI A2.1

PSR ) o 0 B B R B R RE R
(4% ~ |EUH) d88EE (DLTET
ERETE) REE (WFEEH
fir ~ BIEEMETE) -
Total direct and/or indirect energy
consumption (e.g., electricity, natural gas
or gasoline) by type (in thousands of kWh)
and intensity (e.g., per unit of production,
per facility).

EIRFH - R EHE
Use of Resources -
Management

Energy

FHSESUAIETR A2.2
KPI A2.2

HFKEREE (MUSEEE -
FIHEFETE) -

Water consumption in total and intensity
(e.g., per unit of production, per facility).

B - K& FERH
Use of Resources -
Resources Management

Water
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[FHSESIETR A2.3
KPI A2.3

FEACFTET IV RE R (E IR A E AR R R
TS L0 HAEFTER AV B -
Description of energy use efficiency targets
set and steps taken to achieve them.

EIRER - gl e
Use of Resources -
Management

Energy

FHSESEIETE A24
KPI A2.4

At SR B A AR e A e RS
DU FraT I8 A 7K e B RS R B i 2|
1B L0 H AT ER AL B

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency targets set and steps taken to
achieve them.

B - K& FERH
Use of Resources -
Resources Management

Water

RS ATSEERE A2.5

B P BRIV R (DUEET

HIRE - ieprHE A

General Disclosure

BN E KRS ERIBEER -
Policies for identifying and responding to
material climate-related matters that have
and may have an impact on the issuer.

KPI A2.5 B) K (A ) A ESRAMEE > | Use of Resources - Use of
Total packaging material used for finished | Packaging Materials
products (in tons) and with reference to per
unit produced (if applicable).
JETH A3 : BIBRARRER
Aspect A3: The Environment and Natural Resources
— e R RS {T NEIRIR R RAE RGN E | IMREARARER
General Disclosure RELBEER - Environment  and  Natural
Policies on minimising the issuer's | Resources
significant impacts on the environment and
natural resources.
RHSRGESUEIE A3l | IER BRI R RANERIVE | BIERRARE R
KPI A3.1 R B NERNEEFRB 2T | Environment  and  Natural
g Resources
Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.
JETH A4 RiEEML
Aspect A4: Climate Change
— i EE s R FEH O K nTRE g BT NE | SFEREIE RS L

Mitigation and Adaptation to
Climate Change

BRI GTBIETRE Ad.1

MO R TR e T NEA T E
HERKRIEEREE - RIEHTE) -
Description of material climate-related
1ssues that have and may have an impact on
the issuer, and corresponding actions.

SR AR E SR b
Mitigation and Adaptation to
Climate Change
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JETE Bl : &%
Aspect B1: Employment

— AP EE
General Disclosure

HRAF N s e ~ R ETA - T

BEREL - (B - FERE - 2l K

IS LR, AR 2 R R

(@ BUOR K

(b) EBFHBITAHFERZENME
BEL AR A BIRYE R} -

Relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity,

anti-discrimination, and other benefits and

welfare:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer.

(7

Employment

FHSRSIETE B1.1
KPI B1.1

R - B A (a0 2 B B Sk
B~ FlRAHR B M B e B 44
e

Total workforce by gender, employment
type (e.g., full-time or part-time), age group
and geographical region.

(R

Employment

PSR STATETR B1.2
KPI B1.2

FElE R ~ FEER AR R E Y R B
TR

Employee turnover rate by gender, age
group and geographical region.

({78

Employment

JETE B2 © LS

Aspect B2: Health and Safety

— e R
General Disclosure

HRATR A2 2 TAEIRE R IR g Bt

RIEMEEERN

(@) BUoR: K

(b) EFEEBITAAERZENME
B EER R BIRTE R -

Relating to providing a safe working

environment and protecting employees

from occupational hazards:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer.

(R R 4
Health and Safety

[FHSESAETE B2.1
KPI B2.1

WA= (BREERERE) FFERT
T A B bR -

The number and rate of work-related
fatalities in each of the past three years
(including the Reporting Period).

(R Bl 4
Health and Safety
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[FHSESUTETR B2.2
KPI B2.2

NITEBEATIEHE -

Lost days due to work injury.

(R B2 4
Health and Safety

e SR G AT B2.3

T AT PRANA RS (R B 22 = 1R

B 2 - BT EREY

KPI B2.3 AR AHREBN T S B 220702 - £
Description of occupational health and | Health and Safety - Employee
safety measures adopted, and how they are | Health and Safety
implemented and monitored.

J&TH B3 : &R

Aspect B3: Development and Training

— e R HRARAREEET TIEBEAMEE K | e

General Disclosure

FRERVEK - fRafEssIVEE) -

Policies on improving employees'
knowledge and skills for discharging duties
at work. Description of training activities.

Development and Training

RESRGRUEME B3l | MR R EESR (AEdvEE - | REERl - B T8 RElss
KPI B3.1 hekEHETE) SlomZilie BT |
EL - Development and Training -
The percentage of employees trained by | Employee  Development and
gender and employee category (e.g., senior | Training
management, middle management).
RHSRGESUEIRE B3.2 | MR REEERIE Y - BHER SBEIELY| - B T3
KPI B3.2 DG DRSS e Bl
The average training hours completed per | Development and Training -
employee by gender and employee | Employee Development and
category. Training
JETE B4 - BIT#H|
Aspect B4: Labour Standards
— iRz HREG 1 T e 55 Ty - 2 T AR

General Disclosure

R &

EAFE BT N E R ENE
B EER R BIRTE R -

Relating to preventing child and forced
labour:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer.

(@
(b)

Labour Standards

PSR STATETE B4.1
KPI B4.1

Feh A B B {1 i e DA e B T
P&
Description of measures to review
employment practices to avoid child and
forced labour.

%5 TR — TEFGE T R s& ]
2T

Labour Standards - Prevent Child
Labour and Forced Labour

[FHSESUTETR B4.2
KPI B4.2

AT B F I S R E B A R I
AT AL A B -

Description of steps taken to eliminate a
violation when it is discovered.

2T AR - FHPTE TR 58]
5T

Labour Standards - Prevent Child
Labour and Forced Labour
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JETH BS : T

Aspect B5: Supply Chain Management

— AP EE
General Disclosure

B e S I PR Sk R EOR -
Policies on managing environmental and
social risks of the supply chain.

oy =g
Supply Chain Management

e SR AE R BS.1
KPI B5.1

i E Ay At e R e -

Number of suppliers by region.

oy =
Supply Chain Management

[FHSESUIETR BS.2
KPI B5.2

T ACH RAS A AL FERG Y IEF - 1 H
THBIEGI L EREE > DU AH R
TR EITE -

Description of practices regarding the
engagement of suppliers, the number of
suppliers to whom the practices are
enforced, and how they are enforced and
monitored.

fitEEE T - (LERE R
& LERERE R E e
EFE

Supply Chain Management -
Supplier Quality Review,
Supplier  Environmental —and
Social Risk Review

PSR SAUIETR BS.3
KPI B5.3

T A R 1 L FE S B (EER B RV BRI
Kt g JE by iE s - DURAERARAT
BEEE 5k -

Description of practices for identifying
environmental and social risks at each stage
of the supply chain, and how they are
implemented and monitored.

ftEp T - (LEFEE K
HEEmEE

Supply Chain Management -
Supplier ~ Environmental and
Social Risk Review

FRSESTATETR BS.4
KPI B5.4

it A PR SE (A FE R (e e 20 FH ER O
o S ARSI RG] - DL A BT R B
LIk e

Description of practices that promote the
use of environmentally friendly products
and services when selecting suppliers, and
how they are implemented and monitored.

e s - LERIRE R
EEmEE

Supply Chain Management -
Supplier ~ Environmental and
Social Risk Review

JETH B6 : EMmEE

Aspect B6: Product Responsibility

— e R
General Disclosure

A 88 BT B £ 72 o R AR 75 1 i S B 27

2 EE - EEAAAEEE DR

J7ERT

(@) BUR: K

(b) EFEEBITAAEARZENME
BE AR SR BV E R} -

Relating to health and safety, advertising,

labelling and privacy matters relating to

products and services provided and

methods of redress:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the 1ssuer.

FErm R (T
Product Responsibility
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[FHSESEIETE Bo.1
KPI B6.1

L B L A R pE AR B R 2 4 B
FEFR MR B HY B o7 EL -

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.

FEGL (L - FEAL LR

Product Responsibility - Product

Safety

BE SR AE U FE A B6.2
KPI B6.2

PRI 2 R AR YRR B H DU
JEETTE -

Number of products and service-related
complaints received and how they are dealt
with.

ErmE T - ZEPRE
Product Responsibility
Customer Service

[P GETET B6.3
KPI B6.3

I AL A G R O 3k E M A R T
B -

Description of practices
observing and protecting
property rights.

relating  to
intellectual

FE AT — HISKEE
Product Responsibility
Intellectual Property Rights

FHSRSUIETR Bo.4
KPI B6.4

VS S E AR R P S B UAE T
Description of quality assurance process
and recall procedures.

R T - ZPRE
Product Responsibility
Customer Service

FRSRSTETR BO.S
KPI B6.5

UM B E BRI ORE R AARRELE » DA
SRR T R EEZE T
Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

FErma T - PR IRE
Product Responsibility
Customer Privacy Protection

JETE BT : R&5

Aspect B7: Anti-corruption

— PR
General Disclosure

HRALG IEIARS ~ BhE&R - IREEROEESR

1y -

(@) BUoR: K

(b BEFHBITAFERZENME
RELEER KRB E R

Relating to bribery, extortion, fraud and

money laundering:

(a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the 1ssuer.

K&5
Anti-corruption

FHSRSEIETE BT.1
KPI B7.1

A PEE A PN 31T A B H R B R LA
OGN E AR H KA
GEIR -

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the Reporting
Period and the outcomes of the cases.

R&5
Anti-corruption
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[FHSESTETR BT.2
KPI B7.2

FE AT s b e R FR AR e > DA AH B
HTREZ T -

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

(&5 — BRI

Anti-corruption - Whistleblowing

Mechanism

e SR AE XU FEIE BT.3
KPI B7.3

fhat i EE K 8 TRt &5 5%
Al e

Description of anti-corruption training
provided to directors and employees.

&5 - KRR R SRl

==

=

Anti-corruption -
Laundering and
Terrorism Financing

Anti-Money
Counter-

JETH B8 : HHERE
Aspect B8: Community

Investment

— IR
General Disclosure

HRA &S A T g Tt &
AR S G B g R L A
L AYEUGR -

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure its
activities take into consideration the
communities' interests.

HIERE
Community Investment

[FHSRSIETE BS.1
KPI B.1

BOXERERE (WEE - BEEE -
ZLER ~ f#E - (b - #8H) -
Focus areas of contribution (e.g.,
education, environmental concerns, labour
needs, health, culture, sport).

HIEKE
Community Investment

FHSESTTETT B8.2
KPI B3.2

B XHEFTEHER (e el
i) -

Resources contributed (e.g., money or
time) to the focus area.

HEEE - hELEEE
Community  Investment
Corporate Social Responsibility
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